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2017 Annual Security Report

This annual safety report summarizes the elements of the campus safety program, which is administered

and maintained by th@ffice of Public Safety This public disclosure is intendeddomply with the

federalJeanne Clery Disclosure of Campus SecurityiPi cy and Campus Cri me Stat.i
A c¢ taadinform current and prospective students and employees of the safety programs and policies in

pl ace at Dominican University, aandrespdncappropigt i t ut i o
to emergencies.

This report can be vieweaghline at:
https://jicswebl.dom.edu/ICS/Portlets/ICS/Handoutportlet/viewhandler.ashx?handout_id=333e93al
51db4067aecaab65a71dc2921IHard copies of the report are available by calling-32867500r by
visiting thePublic SafetyOffice locatedn thefirst floor of the parking garag@he Public Safetyoffice is
open from Monday through Friday,08am to 400pm excludingholidays.

While Dominican University enjoys a low crime rat®, community iSmmune fromcrimes It is
through preparedness tlve¢ can help reduce the likelihoodafminal acts This report is intended to
heighten awareness of safety issues andastippntinued safety at Dominican.

Mission Statement

Dominican University is committed to promotingafe, secure andhluecentered educational
environmenthat isconducive to academic and personal developméfg.achieve this goal through the
effective combination of security policies, educational programd thetimely reporting and
communication of campus crime statis@e®l incidentsSafety and security is a sharegbponsibility of
the entire university community.

Campus Public Safey Officers

Authority of officers

Dominican University security officers are an unarmed informational force and maintain jurisdiction in
all areas of campusThe officers are in direct communication with the police and fire departments of
River Forest, IL.who are available whenever assistance is nedeleblic Safetyofficers may enter all
university buildings including the residence halls at any time while on ddayninican University

security officers do not have arrest authority, but call on loglidefor the detainment of trespassers or
persons involved in criminal activities for the investigdabn of alleged criminal offenses.

Responsibilities of officers

In an effort to prevent crime, officers regularly check all emergency equipment, tigbts or windows
found ajar or unlocked while on patrol of the campU$ey report on overgrownedgesmalfunctioning
lighting, and monitor areas where construction may pose the risk of injury. More specificathaties
responsibilities of campus public safety officers are outlined in the current edition of the campus public
safety operations manuarheir duties are primarily limited to the campus and include the authority to
assist with emergencies, investigategad policy violations and file reportall professional staff
officers inPublic Safetyare trained and certified in providing CPR, and in the use of an Automatic
Electronic Defibrillator (AED). Officers patrol the campus 24 hours a day, 365 dayam@hee
Department of Public Safety is staffed &/flll time and3 parttime employeesAllied Universal
provides officers to staff these positioriEhe department is augmented by a student staff.
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Campus Public SafetyServices

Dispatch

The dispath center is located in thé floor of the Parking Garage and is staffed 24 hours a day/365 days
a year and includes services such as public safety dispatch, access maimtalninglife safety
systemsCCTV video monitoringand emergency notification systenidispatchers work all shifts,
weekends, holidays, administrative closure days, and inclement weather days. All calls for non
emergency assistandeckouts unlocks, etc.) are to be directed to the security line52285999 or ext.

5999

Student Patrol/Escort Service
Students employed and supervisedoplic Safetypatrolboth campuses arwdn ecort students upon
request.They carrytwo-way securityradios and are in direct communication with a supervisor.

Enhanceeb1l1 (E911)

911 cals arerouted by the phone company to iMest Suburban Consolidated Dispatch Center at the
Village of River Forest Police DepartmenEnhanced, means that the 911 operator has call
displayfeatures, whichell them your phoa number and the location you are calling from. However, you
will still need to verify those things for them. This system allows communications personnel to know
from where a call originates, even if the caller cannot spHake number you are calljnffrom is

unlisted or unpublishedhe information will still be displayedEnhanced 94-1 for cellular telephone

calls is not yet available so it is very important to make sure to state the location of the emergency, nature
of the emergency, who is inw@d and your cellular telephone numbarverification The dispatchers

are provided with the telephone number you are calling from, the address of the cellular tower
the call is routing from, and the approximate location of the calléren calling fron a cellular
telephone be aware of your surroundings, look for landmarks and when driving stop at a safe place and
then place your call to-9-1.

Campus Telephones

Telephonesirelocated inmany ofthe common areas of campus buildiagsl are availabl® report
emergenciesr ask for assistanc&mergencies may be reported on any campus phone. Please inform the
dispatcher of the nature and location of the emergency.

Lost and Found

Public Safetyserves as t he Uni ver si trego¥esed itemin ardarlto safegya shem or y  f
while assisting in their return to the rightful owné&ound property can be turned in to Public Safety 24

hours a day, 365 days a year by contacting dispatch &Z#48999. Inquiries concerning lost property

should be directed to th@ffice of Public Safetypetween &0am to 400pm, Monday through

Friday. All property not claimed within 30 days is donated to charity or destroyed.

Dominican University Star Card

Dominican University issues each student, emmayed affiliated guest an identification card that
includes their name and image, referred to as a Star Card. The Star Cardsemesntificationcard;
anelectronickey cardcontrollingaccesdo residencéhallsandotherbuildings,the Library, fadilities,
andstaff office buildings;andDU Dollarswhich canbe usedto purchasegoodsandservicesat select
locationson campus.



Locker Registration Information

To obtain a locker on campus:

Pick upa locker registration carfdom theOffice of Public Safety
Purchase lock

Select a locker

Complete theegistration card

Put the lock on the locker

Return the completeggistration card to th@ffice of Public Safety
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Locker locations:
1 Tan lockers are available in the lower lewkthe Crown Library.
1 Light blue lockers are available outside the fitness center.
1 Lockers are first comdirst servel.

Emergency Assistance Call Stations

Emergency assistance call stations are located in all of the stairwells of the parking gaeagergeadcy
rescue stations ithe Parmer Haltairwells These call stations are for requesting emergency assistance
and for alertindPublic Safetyof a crime or suspicious activity. Call stations allow persons to press a
button and immediately contattie University Dispatcler, asdo all emergency call boxes, handsets or
intercoms in the campus elevatoAll call boxes and all elevator handsets and intercoms are tested
regularlyby trained universitypersonnelmunicipal personnelr outside service techniciats ensure
thesedevices are working properly.

Procedures for Reporting a Crime

Dominican encourages individuals to report all crimesther emergencies that occur on cantpus

Public Safetyin an accurate angromptmanner.Dominican provides different ways to report crimes or

other emergencies fublic Safetyor obtain help It is the universityods poli
members shouldlsocontact Public Safetwhenever they observe anything suspicious, believe they have
discoveredr witnessea crime or come acrosshazard, whicltould cause harm to theelvesor

others. Individuals carprivatelyreport acrimeor other emergendyp Public Safetyby dialing708-524-

5999 orext.5999 As appropriatePublic Safetywill contact the River Forest Police Department or

other law enforcement agencies.

Contactinformation toReport Concerns
Public Safetyand 24Houron campugscoré é é 708) 5245999

Public Safety Office&éd8B24EB0E € ¢é ¢é

Office of the Dearéef éS.i(708 246822 é é é
(8:30 a.mi 4:30 p.m.)

Of fice of Resi dedéaééél.i([708)5e4624% &
(10:00 a.mi 3:00 p.m)

Ri ver Forest Pol EéééééEaBE366élrs

Emergencyeééeééeééeééce é 911

Each building elevator is equipped with an emergency phBaanerHall utilizes emergencgssistance
call stations in its stairwells. HE parking garagleas a blue light emergency call system. All these
systems are monitorday security 24 hours a day.
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Daily Crime and Fire Logs

Crime Log

The Universityds Public Safety Dangafirefoglent mai nt ai
purpose of the daily crime log is to recordalminal incidents andalleged criminal incidents that

occur either on c¢amp u scampusrbuildings oo propérth er orlabliopoperyi t y 6 s
within or immediately adjacent to and accessible from the campus, arddhaported t®ublic Safety

The log is designed t@cad anddisclose crime information on a timely basis. A crime is entered into

the log as soon as it is reportedPuablic Safety Thecrimeand firelog, for the most recent 6@ay period

open to public inspection during business hours. Older portiaihe @fime log must be made available

within 2 days of a request for inspectiditnis log is available for review in th@ffice of Public Safety

during normal business hour$8am-4:00pm Monday through Friday excluding holidays and includes

thedate and time of the incident, thature of the incident, the general location, and the dispositithre

complaint or reportif known.

Information may be withheld from the daily crime libghere is clear and convincing evidence that the
release oftie information would either jeopardize an ongoing criminal investigation or the safety of the
individual; cause a suspect to flee or evade detection; or result in the destruction of evidence. The
university will disclose any information withheld from thenee log once it is determined that the adverse
effect described above is no longer likely to occur.

Fire Log

This log records, by the date reported, any fire that occurs on University owned property including both
Main and Priory Campuses. This log ssegned taecord andlisclose incidents of fire on a timely basis.
The fire log includes the date and time of the fire, the date it was reported, the nature of the fire, and the
general location of the fir&oth the Crime and Fire Logs have been contbiioe easier accessibility.

Campus Security Authorities
Even at institutions with a police or security department on campus, a student who is the victim of a crime
may be more inclined to report it to someone other than the police/seétoityhis reagn, the Clery Act
requires Dominican University to collect crime reports from a variety of individuals and organizations
thatthelawc onsi der s t o be fACampus Enspelcuyrd dsyd Aaurten ooansiedse
based on the following functions:
1 Their official job responsibilities involve significant interaction with students and/or campus
activities.
1 They serve as informal or unofficial mentors to studemtadvise student organizations, projects,
and activities.
1 They serve as a member in@ffice or of a committee to whom students are instructed and
informed to reportad discuss crimes, allegations of crimes, and other troubling situations, and/or
1 They have oversight for disciplinary procedures.

A CSAd6s Responsibilities
1 If a CSAbecomes aare ofcrime information and believes it was providedjood faith he/she
should document it as a crime repand ina prompt manngwithin 24 hours), submit it to
Public Safety
o flngoodfaitd me a n sareéaboaable basissfor believing thatitifermation is not simply
rumor or hearsayThat is, there is little or no reason to doubt the validity of the information.
1 WhatC S A dhsst disclose, therefore, are statistics fremports of alleged criminal incidents$t
is not necessary for the crime to have been investigated by the police or campus security
authority, nor must a finding of guilt or responsibility be made to disclose the stafistisonally
identifiable information need not be disclosed, unledarger is present.




Police Support

TheDominican UniversityOffice of Public Safetyorks in cooperation withocal police They arén

direct communication with the police and fire departments and call upon their assistance when needed.
The universiy does not have farmalizedmemorandum of understanding witle River Forest Police
Departmentind has no student organizations that maintain use-oaofpus residential property.

Campus Safety Education and Prevention
Thesecurity teanemphasizes crime prevention by minimizing crime opportunities and by encouraging
students and employees to be responsible for thei

Informational ProgramsboutCrime Prevention and Awareness

To educatehe universitycommunityabout how tenhanceheir own security as well as thafay of
others programsarepresentedegularlyon a variety of crime prevention topics. These programs
offered atresidence hall sessions, new student orientation, crime awareness andqreegninars each
year, and through special posters and flyers and ongoing educational mategaighthe daily crime
and firelogs, timely warnings, newspeer articles, web page postings aabletopexercises we are able
to help better educate thenamunity aboutcrime prevention.

Emergency Response Team

The Emergency Response Team (ERT) is comprised of senior members of various departments
within Dominican University who meet regularly to develop and practice the implementation of
emergency plansncluding disaster response and evacuation. This multidisciplinary approach is

an i mportant part of the Universityds emergen

Members of the Emergency Response Team inclogtenot limited to)
Director ofRisk Management

Manager of Public Safety

Security Compliance & Operations Officer

Director of Residence Life

Digital Communications Manager

Director of Public Information

Dean of Social Work

Vice President for Information Technologypd Operations
Director of Irformation Technology
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Behavioral Concern Team

The Behavioral Concerns Team (BCT) is an vitepartmental student behavioral response team
for community intervention, mediation and risk manageme&he team's goal is to consider the
best interest of eadtudent it reviews, as well as the entire campus communitg.BCT meets
regularly to review university policy and procedures, consider reported or observed student
behaviors, assess threat, and develop interventions to help connect students wittssgaynec
resources and supporthe BCT also functions as the Threat Assessment Team (TAT) as
necessary.



The Behavioral Concerns Team core membership is made up of representatives from:
Dean of Students Chair

Assistant Dean dbtudents/Director of Residence Lifé/ice-Chair

Director of University Ministry

Assistant Dean, Graduate School of Social Work

Manager ofPublic Safety

Assistant Clinical Director of Counseling Services

Assistant Dean for Academic Success Services
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Standard BCT Review Procedures

The Behavioral Concerns Team has established these guidelines for their work, and will update

or alter these procedures, as needed:

1 The BCT will meet on a regular basisr&view possible concerns submitted in person or by way
of the online reporting form.

1 In addition to the regularly scheduled meeting times, the BCT will meet when a possible threat is
identified that requires immediate assessment. After notificatiiee BCT will assess the
behavior reported and act accordingly.

9 For each concern, the BCT will assess the potetgilagier,explore possible outcomes of various
approaches to managing the possible concern/threat.

1 After the plan is imm@mented, the team will be responsible for coordinating fellpvto insure

that the threat has been appropriately managed.

Record of all BCT incidents, plans, and follaps will be maintained in confidential files.

The team recognizes émespects that certain members of the University community will have

legal and ethical limitations on information that may be shared when discussing a concern. It is

the responsibility of each team member to exercise his or her best professional judgment
determining what information may be shared.

1 All members of the BCT will maintain confidentiality of all persons involved unless it is
necessary to notify or consult with others in which their input would be necessary for the
resolution of a spaEfic behavioral concern. Members of the BCT will balance the need to protect
the individual and/or group and the safety concerns of the Dominican community. In all cases,
safety of the individual and group has priority over confidentiality.

1 The BCT meets as needed to review campus issues, and, if needed, revise the policies and
procedures under which it operates.

1 In situations/cases when a threat is identified, the BCT may alter its membership to
include other personnel, both from the universitsnownity and outside of it, to help
assess threat level and provide resources and direction, as apprdyriatse times,
the BCT becomes the Threat Assessment Team.
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Threat Assessment Team (TAT)
Dominican University Threat Assessment Team is taskddaegitomplishing the following
mission.
1 Assess and determine the causes of violent behavior.
1 Ensure that these policies are communicated to all students, faculty, staff, parents, and
administrators of the University at least once per year.



Timely Warning Notices

The Office of Public Safety will issue a timely warning if a Clery Act crimeported to

campus security authorities local police agencies; awdnsidered by the University to
representa ongoingthreat to students and employe&se Office of Public Safetyill issue a

timely warningfor anyClery Act crimes that aneeported to campus security authoritiedocal

police agencies; arcbnsidered by the University to represembagoingthreat to students and
employeesand theraare enough details known about the crime to provide useful information to the
community. These alerts are issued with the consultation of relevant university administration and the
local police departmentddentifying information of ictims will be withheld from noticesAlerts are
routinely posted on the Campus News andrhblic Safetyweb pages Additionally, alertsmay besent

to email accounts, posted in the common area of academic buildings and residential halls, and when
appropriate as emengey alerts via emailEmergencyext messageay also be sent out through an-opt
out system.

Emergency Notifications

In the event of an emergency involving an imminent thi@#te health or safety of students or
employees occurringn campusPublic Safetywill confirm that there is a significant emergency or
dangerous situation in conjunction wimergency Response Teamd local police departments andl
immediatelyissuea campuswide notification. The on duty Public Safety supervisor will cdimate

with the local police departmdg}f and the Manager of Public Safety to deterntiresseverity of the

reported incident. The Manager and on duty supervisor of Public Safety will coordinage: \e#kt one
member of the Emergency Response Téaadetermine content of the notificatiamd utilize the

uni ver si tyds e mer ge roatgmergentyialkeris vieaemaitext message) tenotify( o p t
the campus community, whether on orcdimpus Dominican University has partnered with Rave

Mobile Safety to aletommunity membersf any emergency or extreme circumstances that exist on our
campus.Co mmu ni t y Dongnicdneemad address is automatically enrolled, so you will always
receive a message should it be necessamditionally, Community membersiay enroll up to two

mobile phones to receive text messagHse university will, without delay, and taking into account the
safety of the community, determine the content of the notification and initiate the notification system,
unlessissuing a natification will, in the professional judgment of responsible authorities, compromise
efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.

In conjunction with the RAVE Mobile Safetthe University has begun installation of the Alerdert
Beaconsand Speakeras an additional means of emergency notificatibhe Alert Beacomttracts

attention withan audible alarm and flashing strobes. The wall mounted devieelhage text diplay
whichinforms building occupants of the emergency and instructs them how to respond. The units are in
high visibility areasf the residence halls, such as hallwayd stairvells. Alert Beacons are

programmabléo enable safety officials to notifpecific areas, buildings, and corridors

TORNADO _WARNING |
= been issued. R
rhado has been

rorted nearby.




Students, faculty and staff can register online to receive notifications of these emergencyTdhesss.
messages are transmitted only during emergencies and are an additietmakreaknue of

communicatio. Theuni ver si t yos e nmessamqsygsiem is tested Campideati o n

least once a yeaPublic Safety, in conjunction with the Emergency Response Team and local emergency
responders, are responsible for the planning, coordinating artpier these campus wide tests. These
tests may be announced or unannounced and may iradluatepart of;sending an emergency tegtnail
notifications,activating building loudspeakeos web based notifications

Informing thelarger community

In addition,special programs, flyers, bulletins, emsaioicemailandstudent newspaper articlesy be
used tadisseminate emergency informatiorthe largercampus communityClose communication with
the River Forest Police Department and other gppate agencies maintainedegarding any
neighborhood security issues.

Safety of Buildings and Grounds

Academic and Administrative Buildings

Somefacilities havendividual hours, and the hours vary at different times of the year. Acctss fine
Arts Building, Lewis, Power anBarmer Hallreby card access after normal business hoursuses!
varied levels of accesddost academic and administrative buildings do not have a university security
officer assigned to them. Howev@uyblic Safetyofficers patrol the academic and administrative building
on a regular basis.

Residence Halls

Access to residence halls is restricted to residents, their approved guests, and other approved members of
the University community. Residergain enty by swiping their keycards at the card access readers.
Residents are cautioned against permitting strangers to enter the building and are urged to require
individuals seeking entry to use their own keycardgblic Safetyofficers patrol the residendwlls on a

regular basis.

Maintenance of Campus Facilities

Facilities and landscaping are maintained in a manner that minimizes hazardous cormlitidicsSafety
regularly patrols both Main and Priory Campuses and reports malfunctioning lights andnstfe
physical conditions to Physical Plant for correction. Other members of the University community are
encouraged toeport equipment problems Rublic Safetyor Physical PlantThe parking garage and all
parking lotsthroughout campus are well indroutinely patrolled byhe officers The parking garage
andall campus elevators are equipped with a communication syistesd to thesecurity dispatcher

Outside VendefConstructionStaffContractors

All outside Vender, Construction Staff and Contractors are required check in and oRtblithSafety

every work day. They are to have proper Dominican University issued Identification badges visible while
on either campus.

Video Surveillance
Video suweillance is conducted inavious locations throughobbthcampugsand ecorded 24 hours a
day, 365 days a year



Safety in Residence Halls

The university providesecurity tohelpprotectstudents in residence halls. The system inctude
Trained gcurity personnel

Locked entrance doors

Informationon howstudents can maintain their safety

Policies requiringdentificationcards withmagneticswipeentryto facilities

Policies requiring guest registration aguakst passs

Policies requiringstudentdo escort guests at all times

Required programming efforts in areas of safety and security

Holding students accountable for the actions of their guests
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The university places restrictions on guests, building access, and actions that may téawveatale
effect on studergafety Such restrictions include:

Entering liildings only through designatesghtrances

Prohibiting unauthorized entry

Prohibiing the practice gbropping open doors

Following scurity procedures at security checkpoints

Prohibiting the practice afluplicating orsharingroom ke

Prohibiting activitiesthat endanger the safety of others
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If a student is found to violate any of fegestrictions, the university may impose fines or other sanctions
on the student.

Residene hall access/contractor access

Student residence halls arevieropen to the public. Outside entrance doors to the residence halls are
locked at all timesnd esidens areissued &eycard alloving exclusive access to the residence halls.
Locks on roondoors and all windows ensure resident safety; malfuriatisecurity devices are repaired
promptly. If aresident key is lost or stolen, the corresponding lock is immedictialyged Non

residents including stafir contractors assigned to tasks inrésidence halls must receive and wear
special identification badgéssued fronmeithersecurity or the directoof physicalplant operations.

Guestprocedures and access

Residents must accompany and register guests in the residence halls in accdtaheevisitation
hours and policies detailed in tresidenceife guide. Studentsho violate the policies aubject to the
universityconductcode. Norstudents may be prosecuted for trespasdigests arpermittedin
campus public buildings durirte hoursof 8 a.m. to 10 p.m., and during specially announced hours.
Faculty, staff and studerastending or participating ispecialprogramsare providediccess to facilities
after public building hours.

Resident Agistants

Resident Assistants (RAs) are available on each floor of the residence halls. RAs are students carefully
selectedor their ability to advise and aid residents in everyday situations. The RA lives with and builds
relationships with students Iig in the residence halls. The RA serves as a role model, assisting

studens, supporting academic achievement, and building community. RAs are responsible for
developing programs for the students, maintaining safety and order in the halls and cleatigg a

learning environment in the regintial community.



Emergency Procedurs

Building Evacuation

Campus buildings may be evacuatearder to protect the health and safety of occupants from a possible
threat; i.e.; fire, utility failure, flooding, bomb threat, chemical spills, noxious / toxic fumes and campus
disorders. Occupants may also be directed to a different location, lib¢htion is more secure.

Building evacuation will occur when an alarm sounds and/or upon notificatiBalidic Safety
1 Leave by the nearest marked exit. FollowHmeergency Evacuation Procedurd?IRE

EXIT signsand alert others to do the same. lhewation is for only a part of the building or

campus grounds, immediately vacate the side in question and relocate as directed.

Faculty should clear their classrooms and close the door.

Assist any disabled persons exiting the building. Remember that@ieware reserved for

disabled persondDO NOT USE ELEVATORS IN CASE OF FIRE OR

EARTHQUAKE. In the event of a fire or earthquaketify PublicSafetyto assist a

disabled person exiting the building.

9 Once outside, proceed to a clear area that is dtle@deet away from the affected building.
Security should keep streets, fire lanes, hydrant areas and walkways clear for emergency
vehicles and personnel. (If possible, headcounts should be taken.)

1 DO NOT RETURN TO AN EVACUATED BUILDING UNLESS TOLD TO DO SO BY
A PUBLIC SAFETY OFFICER OR THE RIVER FOREST FIRE DEPARTMENT.

Security should assist in preventing individuals from returning to the building. (Do not
dismiss employees or students unless told to do so by university administrators. In most
caseswe will return to the building.)

9 If you can hear the fire alarm you should evacuate whether it is in your building or not. This
is because when there is a fire you can also have an explosion which can affect surrounding
areas very quickly. It is alwaystier to act with caution during any alarm or emergency
situation that happens on campus.
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Fire Response

In all cases of firePublic Safetymust be notifiedMMEDIATELY. Dial 911 or 5245999 or extension
5999.

1 Know the location of fire extinguishers, fiexits and alarm systems in your area and know

how to use them.

1 If a minor fire appears controllabl®MEDIATELY activate the building alarm and
contactPublic Safety Then promptly direct the charge of the fire extinguisher toward the
base of the flame.

If an emergency exists, activate the building alarm and also report the fire by phone.

In the case of large fires that do not appear controll M EDIATELY notify the Office

of Public Safety then evacuate all rooms, closing all doors to confine teafid reduce

oxygend DO NOT LOCK DOORS!

1 When the building evacuation order is given, follow the Building Evacuation Procedures.
Smoke is the greatest danger in a fire, so stay near the floor where air will be less toxic.
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Emergency Notification System
Notification of an emergency and the response can occur by 2 means; either individually or in conjunction
with one another:
1 Visual / Audible Fire Alarms
1 Telephone with IfPerson Check
1 When the visual and audio signals of the Fire Alarm Systems sound, all occupants should
follow the evacuation procedures as outlined.



Public Safety shall make telephone oiFlarson natificationf the emergency is minor and affects a very
small area.

The University providestudents and employeesth an Emergency Preparedness Guide, which provides

the followingguidelines to follow before, during and aftgrecific types oémergenies. While the guide

does not cover every conceivable situation, it does supply basic guidelines and direction necessary to cope
with most campusmergenciesThis Guideis designed to assist the university sfaffd studentsih

knowing the proper steps to take wleresponse is needed to an emergency situation and to coordinate

the activities of théublic Safetystaff and other staff members in dealing with emergencies.

Earthquake
During an earthquake remain calm and quickly follow the steps outlined below.
91 Ifindoors, seek refuge in a hallway or under a desk or table. Stay away from glass windows,
shelves and heavy equipment.
1 If outdoors, move quickly away from buildings, utility poles and other structures.
9 Ifin an automobile, stop in the safest place availgblkeferably away from power lines and
trees. Stop as quickly as safety permits, but stay in your vehicle for the shelter it offers.
91 After the initial shock, evaluate the situation, and if emergency help is necess&yttill
Safety Protect yourself atll times and be prepared for afsrocks.
1 Damaged facilities should be reportedPigblic Safetyand Physical PlantNOTE: Gas leaks
and power failures create special hazards. Please refer to the section on Utility Failures.

When the building evacuan order isgiven,follow the Building Evacuation Procedure.

Violent or Criminal Behavior
Public Safetyis located on thérst floor of the parking Garagand provides the campus with-Bdur
help and protection. This service is providedays a week and 365 days a year. Ferampus
emergencies, dial 911 from any campus phone.
1 Everyone is asked to assist in making the campus a safe place by being alert to suspicious
situations and promptly reporting them.
If you are a victim or witnesto any orcampus offense, AVOID RISKS.
Promptly notifyPublic Safetyat 5245999 or at extension 5999 as soon as possible and report
the incident including the following:
o Nature of the incident
0 Location of the incident
o Description of the person(s)volved
o Description of the property involved
9 If you observe a criminal act or you observe a person behaving in a threatening manner on
campus, immediately notifyublic Safetyand report the incident.
1 AssistPublic Safetystaff when they arrive by supphg them with all additional information
and ask others to cooperate.
9 Should gunfire or discharged explosives be heard on campus, you should take cover
immediately. After the disturbance, seek emergency first aid, if necessary.
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Responding to an Active Shoter on Campus

An active shooter is a person who is actively threatening livespoegred to threaten lives in a

populated area. In most cases, active shooters use firearms, and there is no pattern or method to their
selection of victims. These dynansgituations evolve rapidly, demanding immediate deployment of law
enforcement resources to stop the shooting and mitigate harm to innocent victims. Below are guidelines
for faculty, staff and students who may be caught in an active shooter situation.



The main goals are to remain calm and use these guidelines to help you plan a strategy for survival.

If an active shooter is outside your building:
1. Proceed to a room that can be locked.
2. Close and lock all the windows and doors, and turn off all of thdslig
3. If possible, get everyone down on the floor where no one is visible from outside the room.
4. Have one person in the room call 911, advise the dispatcher of what is taking place and inform
the dispatcher of your location.
5. Remainin place untilthepgolc e, or a campus administrator Kkno\

If an active shooter is in the same building with you:

If possible, safely exit the building.

If escape is not possible, lock the room you are in.

Turn off all of the lights.

If possible, get everyone down on the floor where no one is visible from outside the room.

Have one person in the room call 911, advise the dispatcher of what is taking place, and inform

the dispatcher of your location.

6. Remain in place until the police,r a campus administrator known t

arwnNpE

If an active shooter enters your office or classroom:

1. If possible, get out of the room.

2. If escape is not possible, try to remain calm and seek cover.

3. If possible, dial 911 from any phonecan al ert pol i ce t o tcdneot shoot er 0
speak, leave the line open so the dispatcher can listematiistaking place because 911 can
often determine a location from the call.

4. If there is absolutely no opportunity to escape or hideightrbe possible to negotiate with the
shooter; attempting to overpower the shooter with force should be considered a last resort, after
all other options have been exhausted.

5. If the shooter leaves the area, proceed immediately to a safer place andodecmanything that
wasnearthe shooter.

No matter what the circumstances, if you decide to flee during an active shooter situation
1. Do not attempt to carry anything while fleeing.
2. Move quickly, keep your hands visible and follow the instructions pfatice officers you may
encounter.
3. Do not attempt to remove injured people. Instead, leave wounded victims where they are and
notify authorities of their location as soon as possible.

IMPORTANT: Before any emergency occurs, become familiar with tildibgs you frequent. Make
sure you have an escape route plaghfor how you could respond.

BOMB THREAT
If you observe a suspicious object or potential bomb on carB@$yOT HANDLE THE OBJECT.
Clear the area anMMEDIATELY call Public Safetyat 5245999 or at extension 5999.

1 Telephone Bomb Threat: Any person receiving a telephone call bomb threat should ask the
caller:
0 When is the bomb going to explode?
Where is the bomb located?
What kind of bomb is it?
What does it look like?
Why did youplace the bomb?

O oO0Oo0o



1 Keep talking to the caller as long as possible and record the following:
o Time of call.

Age and sex of caller.

Speech pattern or detectable accent.

Emotional state of caller.

Background noise.

O O0OO0Oo

Immediately notifyPublic Safetyand report th incident.

1 Fire Department personnel aRdblic SafetyOfficers will conduct a detailed bomb search.
Employees are requested to make a cursory inspection of their area for suspicious objects and
report the location t@ublic Safety DO NOT TOUCH THE OBJECT! Do not open
drawers, cabinets, or turn lights on or off.

NOTE: DO NOT USE THE RADIO COMMUNICATIONS. USE OF RADIOS MAY
ACTIVATE SOME TYPES OF EXPLOSIVES.

9 If the building evacuation order is given, follow the evacuation procedure outlined in

Building Evacuation Procedure.

Tornado Response

In the Village of RiverForestthe civil alert siren sounds for severe weather. You should proceed to an
interior portion of the building, away from glagsother such debris that could cause injury, and crouch
under a sturdy object for safety. If you happen to be in a building with a basement, you should proceed to
that location (if the basement is accessible). Depending on the severity of the situation, personnel from
Security may or may not be available toistsgou in this processAs a rulg if the weather looks

ominous, take it upon yourself to relocate to a safe area and do not wait for university personnel to notify
you.

NOTE: A Tornado Watch means conditions are favorable for a tornado to exist.

NOTE: A Tornado Warning means that a funnel cloud was sighted in the sky or has actually touched
down on the ground.

NOTE: If the campus sustairdamagewhere occupants are no longer safe, building evacuation
procedures as already related willdsected and followed.

For your information, the Village of River Forest sounds the civil alert siren as a test on the first Tuesday
of the month at 10:30 a.m.

Utility Failure
In the event of a major utility failure occurring immediately notify switchbda by di al i ngo00.
9 If there is potential danger to building occupants ndifplic Safetyat 5245999 or at
extension 5999.
1 When the building evacuation order is given, follow the Building Evacuation Procedure.

ADDITIONAL INFORMATION AND PROCEDURES

Electrical / Light Failure : At present time there is minimal emergency lighting to provide sufficient
illumination in corridors and stairs for safe exiting. Do not evacuate or dismiss employees or students
unless told to do so and if no other danger existandst cases, power will be restored or classes will be
relocated to another section with power.

Elevator Failure: If you are trapped in an elevator, press the emergency alarm located on the front panel
which will signal for help.NOTE: REMAIN CALM.




Plumbing Failure / Flooding: Do not use any electrical equipment. Noffyblic Safetyat 5245999 or
at extension 5999. If necessary, evacuate the area.

Gas Leak Cease all operation0O NOT TURN ON LIGHTS OR ANY ELECTRICAL
EQUIPMENT. Remember, eledtal arcing can trigger an explosion. Notfyblic Safetymmediately.

Ventilation Problems: If smoke odors come from the ventilation system, immediately ntifylic
Safetyat 5245999 or at extension 5999. If necessary, cease all operations andtevhe area.

Water Supply Failure: In the event of water supply failure notlublic Safetymmediately at 5246999
or at extension 5999. Physical Plant should also be notified é@B&24or at extension 6779, Monday
through Friday, 8:00 a.rii.4:30p.m.

Chemical / Radiation Spill

1 Any spillage of a hazardous chemical or radioactive material is to be reported
IMMEDIATELY to the Office of Public Safetyat 5245999 or at extension 5999.

1 When reporting, be specific about the nature of the involved material and the exact location.
Public Safetywill contact the necessary specialized authorities and medical personnel.

1 They key person on site should vacate the affected area at once andfseaprevent
further contamination of other areas until the arrivaPoblic Safetypersonnel.

1 Anyone who may be contaminated by the spill is to avoid contact with others as much as
possible, remain in the vicinity and give their name@ublic Safef. Required first aid and
clean upby specialized authorities should be started at once.

9 If the building evacuation order is given, follow the Building Evacuation Procedures.

Explosion or Aircraft Crash
In the event a mishap occurs such as an explosiardowned aircraft (crash) on campus, take the
following action:

1 Immediately take cover under tables, desk and other objects, which will give protection
against falling glass or debris.

1 After the effects of the explosion and/or fire have subsided, rtbéflyublic SafetyOffice or
the Switchboard. Give your name and the location and nature of the emergency.

When the building evacuation is given, follow the Building Evacuation Procedure.

Thelmmediate EnergencyProcedureyuides are posted in classrogmofices,andnear all public access
phones around campus.



IMMEDIATE
EMERGENCY

PROCEDURES

WHEN AN ALARM SOUNDS

* | pave via nearest marked exit.

= Alert others to do the same.

& Faculty: clear classrooms and close the door
upon exiting.

* Do not use elevators in case of fire or earthguake.

= Assist disabled persons. Call x5999 for help.

* Proceed to a clear area at least 100 feet away.
Do not return inside until directed to do so.

FIRE

= Call 911

= Activate the bullding alamm.

+ Evacuate building using nearest FIRE EXIT.

+ Close but do not lock doors to confine the fire.
+ Do not re-enter building until given “all clear.”

EARTHQUAKE

= Spak refuge in a hallway or under desk or table.

= Stay away from glass windows, heavy shelves,
of equipment.

= After the initial shock, evaluate the siuation.
Call 911 for halp.

= Report damaged facilities to Public Safety at x5999.

TORNADO

= [f tornado sirens are heard, go to the
building's basement.

= If no basement, go to lowest floor and an interior
portion of the building away from glass.
= Report damaged facilities by calling x5999.

UTILITY FAILURE
= [f falled electric, plumbing, or gas systems create

EMERGENCY CONTACT
PHONE NUMBERS

Public Safety: (708) 524-5999

All Emergencies Needing
Immediate Response: 911

CHEMICAL/HAZARDOUS SPILL
= Report potentially hazardous spills by calling 911.

= Vacate the affected area.

= Report location details.

= Avoid contact with others if you have been contaminated.

VIOLENT OR CRIMINAL BEHAVIOR

= [f you witness violent or criminal behavior, move to a safe
area and then call 911.

= [f possible, report the nature and location of the incident
and describe the persons involved.

= RBeport gunfire or explosive sounds by calling 911.

= [f someone is behaving in a threatening manner, call 211.

BOMB THREAT

= [f you observe a potential bomb, DO NOT HANDLE IT.
Clear the area and call 911.

= |f you receive a bomb threat by phone, ask the caller
when the bomb will explode, where it is located, what it
looks like, and why they placed it.

= Keep them talking and record the age, emotional state,
accent and gender of the caller.

= [mmediately call 911.

= Evacuate the building.

ACTIVE SHOOTER

» [f possible, evacuate building; have an escape route and
plan in mind.

= Hide in an area out of shooter's view.

= Lock or block doors to prevent entry, and turn off lights.

= Assign one person o call 911, advise operator of shooter's
location and description, silence all other cell phones.

= As a last resort, and only when your life is in imminent
danger, attempt to incapacitate shocter.

= Remain in place until police give you the “all clear™.

an unsafe situation, call x5998 immediately. If lights fail

without clear danger, do not evacuate unless directed.
= Report non-emergency utility failures to Publc Safety NON EMERGENCY NUMBERS

at x5090. « Public Safety: (708) 524-6300
= Wellness Center: (708) 524-6229

« River Forest Police Department: (708) 366-7125
= River Forest Fire Department: (708) 366-7629

« llinois Poison Center: (312) 006-6136

Plumbing Failure/Flooding
= Do not use electronic equipment in area.
Report incident by calling x5999.

Suspected Gas Leak

= Stop operations. Evacuate.

= DO NOT tum on lights or any other electric equiprment
as this may cause an explosion.

For more helpful information, visit the Public Safety
website accessible from Campus News.
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Students Governed by Student Code of Conduct

Students are governbdy Do mi ni can Universityods Student Code

affecting security on campus. Such policies include those that regulate:
Entry into campus buildings

Removal, possessiafi or use of property

Responsibility for the acts of guest

Physical abuse

Harassment

Hazing

Possession and use of weapons

Alcohol or illegal substances

E R N

o

Students can obtaemn electronicopy of the student handbook framh e De an websitsSst udent 0s

https://jicswebl.dom.edu/ICS/Campus_Life/Dean_of Students_Office/Student_Handbeok
universityreserveshe right to disciplinestudentdor violations of he Student Code of Conduct that
occur bothon-and offcampus, up to and including expulsion.

Off-Campus Housing
The universitydoes not rent apartments off campus for undergraduate or graduate resident students.

Fraternity and Sorority Houses
The wiversity does nasponsorsocial fraternities or sororitiendno fraternity or sorority housese
available

Public Safetyfor Separate Campud.ocation

Priory Campus

Domi ni ¢can PRriory Qasmpus ifpocated8amileseastfrom the Main Campuand is considered

a separate campusis used fothousingdining, parking, classrooms and campus eventss location

has onsite security that patrols the campus and local police that assist with patrolling the surrounding
vicinities. All Dominican University policies and procedures apply to both camp&tasistics for this
campus are reported, separately, below. Crimes on public property surrounding thE#&ripus are

also reported, belovas the Prigr Campus borders a publiark.

Public Property
River Forest police monitsand record criminal activityon public propertyand worls cooperatively
with university security and the dean of students to address problems as they arise.

Public Safetyfor Satellite Locations and Occasional Instructional Sites

Dominican University haro satellite location. Occasionallynoncampus locations controlled by other
organizations are used. The security and police departments serving their respectiveitiesmmolioe
them.


https://jicsweb1.dom.edu/ICS/Campus_Life/Dean_of_Students_Office/Student_Handbook

Missing Student Policy & Procedure

This policy, with its accompanying procedures, establishes a framework for cooperation among members
of the Dominican University community aimed at locating and assisting students who are reported
missing.A student shall be deemed missing when he or she is absent from the University for more than
24 hours without any known reasall reports of missing students shall be directe@ublic Safety

which shall investigate each report and make areht@tion whether the student is missing in

accordance with this policyAll students shall have the opportunity to identify an individual to be

contacted by the University in case a student is determined to be midsmgmformation is maintained
confidentially, will be accessible only to authorized campus officials, and may not be disclosed, except to
law enforcement personnel in furtherance of a missing person investigdittomissing student is under

the age of 18 years of agad is not ammancipated individuathe Dean of Students is required to notify

the parent or guardian of the missing studastwell asny additional contact person designated by the
studentno later than 24 hours after the determinatiofPblglic Safetythat thestudent is

missing.Regardless of whether the student has identified a contact person, is above the age of 18, or is an
emancipated individuaRublic Safetywill notify the River Forest Police no later than 24 hours after it
determines thadnystudent ismissing.The Dean of Students shall have the responsibility to make
provisions of this policy and the procedures set forth below available to students.

Procedure
Any report of a missing student, from whatever source, should immediately be direcieeBubltb
Safety

When a student is reported missigblic Safetyshall:

1 Initiate an investigation to determine the validity of the missing person report.

1 Contact the Dean of Students.

1 Make a determination as to the status of the missing student.

1 Notify the individual identified by the missing student as the emergency contact within 24 hours
of making a determination that the student is missing.

1 If the missing student is under the age ofihfl is not an emancipated individuabtify the
st ude n tia marerd or guardiah as contained in the records of the University within 24
hours of the determination that the student is missing.

1 Notify the River Forest Police within 24 hours after determining that the student is missing.

The Dean of Student®otifies the Director of Residence Life and the President of the Univeidity.
Dean of Studestshall initiate whatever action he or she deems appropriate under the circumstances in the
best interest of the missing student.

Alcohol, Drug and WeaponsPolicies

Alcoholic Beverages

Legal alcohol consumption

The university observes and upholds local, state and federal drug and alcohol laws as they pertain on
campus.Possession, use and safalcohol is pernitedfor students who are 21 years of age or older.
Consumption is |limited to that studentdés residenc
least 21 years of age. Alcohol may be served at some special @veatmpus witlapprovalfrom the

Dean ofStudents.

Approval system
The approval system will ensure that proper alcaeoling guidelines are followed. Students found in
violation of any aspect of the alcohol poliasesubject to universitgonductaction.



Drugs

The university observes and upholds local, state and federal drug laws as they pertain onTaepus.
purchase, salgrowing, manufacturinguse, possession or distribution without prescription of any
controlled substance, drugs or narcotics, seddatypaotic drugs such as barbiturates; psychedelic drugs
such as LSD; sympathy mimetic drugs such as amphetamine and codeine; marijuana and paraphernalia,
on university property, in universigwned vehicles or at effampus universitgponsored events is

strictly prohibited. Misuse or abuse of prescription medications is also prohibited.

Education and Prevention
Dominican University providedrug and alcohehbuse educatioprograms and prevention services for
the entire university communitfheseservices include:
9 Option to live on alcohelree residence hall floor
9 Drug and alcohol information and educational matefialso m Do mi ni canbés Wel | n
1 Alcohol and drug abuseg¢ventionmaterials along with awareness and education displays
arepostal throughout theesidence halls
9 Programs on drug and alcohol topics are provided to students each year

Domi ni cands Wel assessment, teamenfercareand refermabervices. Students may
access complete information regarding alcotatdacco and drug abuse from the Wellness Center website
https://jicswebl.dom.edu/ics/Resources/Student_Services/Wellness_Cdhoee/ detail is provided in

the unv e r shiehnyaldeport prepared in compliance with the Drug Free School€antmunitiesAct.

That report is available from the Dean of Students office.

Weapons

Dominican University is gunfreezone. TheGun-Free School Zones Actis afederal United States

law that prohibits any unauthorized individual from knowingly possessing a firearm at a place that the
individual knows, or has reasonable cause to believe, is a school zone as defi@adl ®yC. §

921(a)(25).

Public Safey officers do not carry firearms or any other weapon in their official capacity. Outside law
enforcement personnel who are authorized to possess weapons may do so within the scope of their
authority. No other persons are permitted to possess weaponsvansiiniproperty.

Weapons and ammunition are potential safety hazards. The purchase, sale, manufacturing, use, possession
or distribution of fireworks, firearms, ammunition, weapons or explosive devices is strictly prohibited.

Definitions of Weapons andmmunition: A weapon is defined as: an instrument of offensive or

defensive combat, something to fight with, and is generally any device capable of projecting a ball, pellet,
arrow, bullet, missile, shell, or other material. Ammunition is any materiabtapébeing projected by a
weapon and makes the weapon operational.

Violation

Any employee, faculty, staff, student, or other representative of the University who violates this policy
shall be notifiedf the violation and subject to disciplinary sanctions under the applicable discipline
process.

Any member of the public who violates this policy shall be notified of the violation and asked to comply.
If the public member will not comply, the individugtiall be removed from campus and subject to all
legal penalties, including the criminal trespass from University property.


https://jicsweb1.dom.edu/ics/Resources/Student_Services/Wellness_Center/

Weapons:

Defined as any weapon as described in the Illinois Criminal Code. This definition also refers to any

weapon describeid other provisions of the lllinois Criminal Code of 2012, including but not limited to

the following:

1 any gun, bow, crossbow or other weapon designed or intended to propel a missile or projectile of
any kind, including any pistol, revolver, rifle, muskeng gun or other weapon designed or
intended to propel a missile of any kind by action of an explosion of any combustible material;

1 any air gun, air pistol, spring gun, spring pistolBBjun, paint ball gun, pellet gun or any
implement that is not a fiarm which impels a breakable paint ball containing washable marking
colors or, a pellet constructed of hard plastic, steel, lead or other hard materials with a force that
reasonably is expected to cause bodily harm.

1 any stun weapon, including any devibattemits a momentary or pulsed output, which is
electrical, audible, optical or electromagnetic in nature and which is designed to temporarily
incapacitate a person;

1 any knife, including any dirk, bowie knife, switchblade knife, ballistic knife, macheatazor,

except a pocket knife having a folding metal blade of less than three inches;

any slingshot, spring stick, metal knucks or blackjack;

any flailing instrument consisting of two or more rigid parts connected in such a manner as to

allow them to swig freely, which may be known as a nun chahka, nun chuck, nunchaku, shuriken

or fighting chain;

9 any disc, of whatever configuration, having at least two points or pointed blades which is designed
to be thrown or propelled and which may be known as a thgpstar or oriental dart;

1 any frame, receiver, muffler, silencer, missile, projectile or anition designed for use with a
dangerous weapon, including any cartridge, pellet, ball, missile or projectile adapted for use in a
firearm;

1 any explosive substanoe explosive device, if such substance or device is intended to be used as a
weapon;

1 any tear gas, mustard gas, phosgene gas or other noxious or nauseating gases or mixtures of
chemicals designed to, and capable of, producing vile, injurious or hauseddisgor gases, if
such gas or chemical is intended to be used as a weapon; and

1 any weapon of like kind as those stated.

Procedures:
1 Dominican University employees, students, visitors, independent contractors and vendors are
prohibited from bringing or hdoring firearms or dangerous weapons of any kind on the property.
9 Authorized individuals of law enforcement agencies of local, state or federal government may
maintain personal weapons in their possession while on the property only in the courseabf offici
business. Such weapons may not be used-bolstered except in extreme cases where public
safety or human life may be endangered.

91 Security Officers who observe individual(s) with a firearm or dangerous weapons shall call 911



One Process: Dominican University Policy and
Procedures for Ensuring a Just and Humane Campus

Office of Diversity, Equity and Inclusion
Sheila RadforeHill, PhD, Chief Diversity Officer/Title IX Coordinator

1.0.History and Philosophy of One Process

1.1. Introduction

Dominican University is committed to ensuring a just and humane campus wherein all community

members have the capacity to thrive. The Office of Diversity, Equity and Inclusion (OEDI) works in

partnership with community stakeholders to suptiertculture of equity and inclusion that is critical to

the Universityds mission and identity. When the b
wel-bei ng of others, the ODEI determines, to the ex
related to Title IX and genddyased misconduct, ADA and disability, race, bias and other types of

harassing conduct were violated. In addition, the OEDI ensures university compliance with federal, state,

and local laws covering discrimination and geHrolaed misconduct. The Chief Diversity Officer

administers the Office of Diversity, Equity and Inclusion.

To ensure the universitydéds ability to foster a ju
will not be tolerated. As such, the unisity community is asked to report incidents that may violate

university antidiscrimination and misconduct policies so that efforts can be made to end discriminatory

and harassing conduct based on a protected characteristic, prevent its reoccurrewberamassible,

address its effects. The University takes these reports seriously and is therefore committed to following up

on reports of sexual assault, sexual harassment, and discrimination.

1.2.Investigations of BiasRelated Policy Violations are based oa Civil Rights Model

Dominican University has chosen to utilize a model based on procedures for investigating alleged
violations of civil rights. Civil Rights violations are highly sensitive and emotional, and require sound and
thorough investigations ta@perly and effectively address them. Any investigation of civil rights

violations must be responsive to specific contexts and individual circumstances and must maintain
rigorous standards. A civil rights model is based on an active gathering of inforiogticained

investigators. Investigations are designed to be fair, impartial, thorough, and timely. In the civil rights
investigation model, it is not the job of the parties to prove whether a policy was violated. It is the job of
Dominican University taletermine whether there is a preponderance of evidence that a University policy
was violated. Investigations involve an active accumulation of information from all relevant sources.
Investigators must objectively and impatrtially collect the pertinentrnmdition, confirm its veracity, and
analyze the information to understand violations, their causes and effects, and, when necessary, to take
corrective action. The duration and scope of investigations can vary, as well as the content of final
investigativereports. However, all findings determine the extent to which the parties involved are
responsible for violating university policy. Findings may include recommendations on ways to rectify
violations for complainants, promote accountability for perpetrétensd to have violated University

policy, stop ongoing abuses, and prevent their reoccurrence. Findings may also include recommendations
to the university to address issues found to have contributed to a policy violation.

The standard used to determinetviee r t h e U wliscvineimation, epd@imsed, and $exual
misconduct policy has been violated is whether it is more likely than not that the respondent violated the
policy. This evidentiary standard is often referred to as a preponderancevidtece.



1.3.Overview of the Investigation Process

There are stages to the process: Receipt of Incident Reports, Intake, and determination of Interim
Remedial Actions, including an option for mediation or other options for alternative resolution of the
comphinant. When appropriate, a notice of a One Process Concern is issued in lieu of a full investigation
or alternatively, a Notice of Investigation is issued when a full investigation is warranted. (Stage 1), In
cases where a full investigation occurs, Dgplibordinators manage the case and investigators complete
the investigative report, the CDO/Title IX Coordinator issues letters of findings to relevant parties (Stage
2). Once findings have been issued, the complainant may request an appeal. A Revenuestdor

appeal is completed by the One Process/Title IX Coordinator. If approved, the One Process/Title IX
Coordinator convenes a Review Board (Stage 3). If unresolved by the Review Board, an appeal may
result in approval of the Right to Further Raw (Stage 4). In any full investigation, the complainant and
respondent rights in the investigation and resolution process are provided to each party in writing (see
Appendix A for a statement of rights).

In general, the investigation and initial resauatof any alleged violation of University anti

discrimination and/or Gendérased and Sexual Misconduct policies (Stages 1 and 2) will be completed
within 60 days of the issuance of a Notice of Investigation. Notice of extension is issued if the tyniversi
determines, in its discretion, that more time is required to complete the investigation.

1.4.Community Based Process

Members of the Dominican University community (faculty/staff/student) are trained to implement this
process for a just and humane campustarudfer support. Confidential Resources, Mediators,

Investigators, and Investigation Advocates may be faculty and staff members of the community trained by
the Chief Diversity Officer or the Committee on Climate, Equity, and Inclusion. Each of the Qres®r

roles is specialized and members of the Dominican University community should serve in only one
capacity during an academic year. The roles of One Process stakeholders are defined below:

Confidential Resource (CR9): Confidential Resource is a mennlzd the Dominican University
community who is trained to offer resources and s
disciplinary system works, and help navigate the reporting process. Confidential Resources may talk to a
victim/survivor but isrequired to report the details of an incident to the Title IX Coordinator without
including the reporterdéds identifying information.

Mediators:Mediation is a resolution process by which both parties agree to meet with an impatrtial trained
mediator. Impatal and trained mediators from the Dominican University community

(faculty/staff/student) develop a resolution process to discuss the incident and attempt to resolve it
amicably.

Investigators:Trained investigators from the Dominican University commu¢faculty and/or staff) will
interview the complainant, respondent, any witnesses, and any other relevant persons and determine the
appropriate order for the interviews. Investigators are trained members of the community including
faculty, staff, and exteal investigators who are appointed and trained by the Chief Diversity Officer. To
the extent possible, one investigator will be the note taker and one will be the interviewer. The university,
at its discretion, can contract with external investigamensure timely and impartial completion of
investigations. It is the responsibility of the investigators to determine the facts of the situation under
investigation.

Investigation Advocategs trained investigation advocate from the Dominican Univeigitymunity
(faculty/staff/student) can be present for the investigation and/or resolution process. Investigation
advocates are trained in investigation protocols. They may advise the complainant or respondent on the
proceedings, and communicate expectatiaoout the process of investigation.



Other Advisors:Each party has the right to choose and consult with an advisor; the advisor may be any
person, including an attorney, who is not otherwise a party or witness involved in the investigation.

While advsors may provide support at any meeting or proceeding, they may not speak on behalf of the
parties or otherwise participate in or in any manner disrupt, such meetings and proceedings. Investigators
may terminate interviews when advisors violate these tandsonditions for participation in the

interviews or proceedings.

Confidential AdvisorsA Confidential Advisor is a person who has received 40 hours of training and 6
hours of training updates each year. The Confidential Advisor is trained in sesaust asunseling and
may have privileged communications with students related to sexual assault.

Responsible employedResponsible employees are university employees who have the authority to
redress sexual violence or who have the duty to report such incidents. All university employees and
contracted staff are responsible employees except licensed mental healthqralessind confidential
advisors. Confidential resource persons are exempt from full disclosure. The following groups of student
employees are designated as responsible employees: Diversity Advocates, Resource Desk Assistants,
Resident Advisors, Studene&urity, Welcome Desk Workers, Circulation Desk Attendants, Peer

Advisors, and University Ministry student staff.

Mandatory ReportersAll University employees, contracted staff, designated student employees, and
Trustees are required to report concertiagaviors, including discrimination, harassment and crimes by
employees. In addition, state law imposes mandates with respect to the reporting of child abuse and
neglect. When an employee or trustee becomes aware of an alleged act of discriminatibn, sexua
harassment or assault, child abuse or neglect, the employee must promptly contact the Title IX
Coordinator or the CDO. In cases of child abuse or neglect, the employee must also contact the
Department of Children and Family Services hotline. If childsalr neglect is suspected or disclosed,
the reporter should not delay a call to the hotline, even if all the information about the victim or the
incident is not readily available. The lllinois Child Abuse Hotline-800-25-ABUSE or 1800252

2873.

Repoters should be prepared to provide a phone number where they can be reached in case the Hotline
needs to contact the reporter for additional information.

1.5. Confidentiality

As part of a just and humane procedure for mediating and investigating violatiomseity policy, the
University values confidentiality. Although the University will record and report information about the
types of incidentsthat are reported, thgpes of resolutionprocesses and outcomes that occur, and
related timelines noidentifying information will be reported to the community (i.e., name, relationship
to the University, and particular details about the incident) unless the University determines that
disclosure of such information is legally required or necessary tossdaithreat to the campus
community.

The University will maintain documentation of all hearings or other proceedings, which can take various
forms (e.g., notes, written findings of fact, transcripts, or audio recordings, etc.). To the extent permitted

by law, the confidentiality of all parties involved in the resolution of alleged or suspected violations of
University policy will be observed, provided that
conduct an investigation and take any coruectiction deemed appropriate by the University.

In no event will the complainant be required to abide by a nondisclosure agreement that would prevent
disclosure of the outcome.



1.6. Prohibition against Retaliation

Dominican University strictly prohibits any aghge action against any individual for reporting, providing
information, or e x e r-digcraninatign osaxaabmsiscanduct potickes. Nonder non
individual who makes a complaint alleging a violation of these policies or who participates in th

investigation or resolution of such a complaint shall be subject to retaliation as a result of such activity or
participation. Retaliation exists when action is taken against a complainant or participant in the complaint
process that (1) adversely affect t he i ndi vi dual 6s empl oyment or t hei
from the Universitydéds programs or activities; and
participation in the complaint process. Any acts of retaliation, as defaredhall be grounds for

disciplinary action, up to and including dismissal for students and termination of employment for faculty

and staff.

1.7.Free Expression and Academic Freedom

Dominican University is firmly committed to free expression and acadeeeddm. We are also
committed to creating and maintain a safe, healthy, and harasféraergnvironment for all members of
our community. These are both legitimate interests but discrimination, intimidation, harassment and
retaliation against members @ietcommunity are not protected expression. The University will
investigate any alleged retaliation that involves individual statements, expression or speech.

1.8.Immunity

To encourage reporting, the University pursues a policy of offering withesses arndualdiwho wish to
report incidents limited immunity from being charged for policy violations. While violations cannot be
completely overlooked, the University will provide educational rather than punitive responses in such
cases. The seriousness of disiniation and/or sexual misconduct is a major concern and the university
does not want any of the circumstances (e.g., drug or alcohol use) to inhibit the reporting of
discrimination and/or sexual misconduct.

1.9. Clery Act/Federal Statistical Reporting Obligations

All information will be considered confidential to the greatest extent possible. For federal reporting
purposes, all personally identifiable information will be kept confidential, but statistical information must
be reported to the relevant authoriti8sich reporting protects the identity of the complainant and the
respondent.

1.10 Other Grievances

The university community benefits from formal and informal procedures that encourage prompt

resolution of complaints and concerns regarding the implenmamtaft policies and procedures that

govern the institution. All grievances not involving discrimination and/or gelnaieed misconduct will

be addressed through academic procedures in the Faculty Handbook, employee policies in the Employee
Handbook or stueht conduct procedures in the Student Code of Conduct. These procedures are governed
by the Faculty Senate, Human Resources and the Dean of Students.



2.0. Reporting Options
2.0.1 Options available without triggering an investigation
Di fferent employees on campus have different abil

Licensed mental health professionals and employees functioning within the scope of their

employment and who are supervised by university employees witifesgional license cannot

disclose confidential information. These employees can maintain near complete confidentiality
regarding sexual assault; talking to them is s
Students Only: professional counselansl health care professionals in the Wellness Center can

offer near complete confidentiality.

Confidential Advisors may or may not be a licensed mental health professional but does have 40

hours of training and 6 hours of updates each year in sexualtassmseling. Confidential

Advisors may have privileged communications with students related to sexual assault.

Confidential Resources may talk to a complainant in confidence, but are also required to fill out

an anonymous university report that keepgiities private. No personally identifying

information is released. Disclosures to these employees will not trigger a university investigation
against the complainantdéds wi shes. Any member o
Confidential Resource. F&tudents Only: Nowwounseling and nemedical staff in the Wellness

Center can talk to a complainant in confidence.

All other Dominican employeédsincluding faculty, staff, contracted employees, and designated

student employees; i.e. Diversity Advocat€sculation Desk Attendants, Peer Advisors,

Resource Desk Assistants, Resident Advisors, Student Security, Welcome Desk Workers, and
University Ministry student staff are required to report all the details of an incident (including the
identities of boththe complainant and respondent) to the CDO/Title IX Coordinator. A report to
these employees (called Aresponsi bl éandmpl oyees
generally obligates Dominican University to investigate the incident or to takepaiape steps

to address the situation.

This policy is intended to make students, faculty, and staff aware of the various reporting and confidential
disclosure options available to thénso they can make informed choices. Dominican University
encourageanyone who experiences any kind of misconduct or discrimination to talk to someone
identified in one or more of these groups.

2.0.2 Privileged & Confidential Communications.

Complainants have the right to request confidentiality. When deciding how they vpaotéed,
compl ainants must weigh the fact that maintaining
adequately investigate a particular incident or to pursue appropriate action against the respondent.

Confidential resources and investigatamvocates will still assist the complainant in receiving protection
and support services, such as victim advocacy, academic support or accommodations, disability, health or
mental health services, and changes to living, working or course schedules.

A compainant who at first requests confidentiality may later decide to file a complaint with the university
or report the incident to local law enforcement, and thus have the incident fully investigated. Counselors
and advocates will provide the complainantwassistance if the complainant wishes to file a complaint

at a later date.



NOTE: While these professional and nprofessional counselors and advocates may maintain a
compl ai nant 6s -avisDominiche Wniversityl, thely may havesreportorgother

obligations under state law. ALSO NOTE: If the University determines that the alleged respondents(s)
pose a serious and immediate threat to the university community the Title IX Coordinator, Dean of

Students or Safety and Security may be callathup issue a timely warning to the community.

2.0.3. Maintaining a Healthy, Safe Campus

The purpose of reporting an incident is to maintain a healthy, safe campus for all. Reporting enables
Dominican University to provide its community members with #ssce and support, to collect
information to assess the climate of the campus, and to remediate incidents and prevent their
reoccurrence. Anyone who experiences or becomes aware of an incident of prohibited conduct is
encouraged to report the incidenthe tUniversity.

Reporting an incident can be done in two ways: (1) by contaStieda RadforeHill, PhD, Chief

Diversity Officer, Lewis Hall, 216 at (708) 58880, in person at Lewis Hall 216 or (&) contacting
Confidential Resource persons, or any representative of the campus (e.g., the Dean of Students Office,
Campus Safety and Security, Residence Life, Hu man
Ministry, a faculty member, a staff membeX)l responsible employees are expected to document
incidents in the online incident reporting system to ensure that all incident reports are addressed and
progress toward resolution is tracked. An exception is made for: licensed mental health profemstbnal
Confidential Advisors who are trained to counsel victims of sexual assault. Counselors, and health care
professionals in the Wellness Center can offer near complete confidentiality for studentsuNseling

and noamedical staff in the Wellnesse@ter that report to licensed professional staff can keep
confidentiality.

Campus Security, Residence Life Staff, Coaches, Faculty, Staff, selected student workers, contracted staff
and Trustees are required to report disclosures of sexual miscondassrhent and discrimination to the

Title IX Coordinator or Chief Diversity Officer. Reports to the Title IX Coordinator and/or CDO related

to Clery, VAWA, harassment and discrimination may also be reported to Campus Security. A

complainant may choose to neaél report to the University and may also choose to make a report to law
enforcement. A Complainant may pursue either or both of these options at the same time.

Complainants have the right and can expect to have incidents of alleged misconduct talkely bgrio
Dominican University when formally reported, and to have those incidents properly addressed through
administrative procedures or through a fair and impartial investigation. Reporting means that only people
who need to know will be told, and inforti@n will be shared only as necessary with investigators,
witnesses, and the respondents.

All individuals can report incidents anonymously. To encourage reporting, the University pursues a
policy of offering witnesses and individuals who wish to reparidients limited immunity from being
charged for other conduct violations.

To help ensure a prompt and thorough investigation, complainants are encouraged to provide as much
information as possible when they report an incident, such as:

A The name and relainship to the institution (e.g., faculty, staff, student, guest) of the person or
persons allegedly causing the prohibited discrimination, harassment, or retaliation.

A A description of any relevant incident(s), including the date(s), location(s), anceenpe of
any witnesses.

A The alleged effect of the incident(s) on the ¢
engage in their life on campus.


mailto:sradfordhill@dom.edu

A The names of other individuals who might have been subject to the same or similar acts of
discriminatian, harassment, or retaliation.

A Although it is not required, any steps the complainant has taken to try to stop the discrimination,
harassment, or retaliation.

A Any other information the complainant believes to be relevant to the alleged discrimination,
harassment, or retaliation.

A The remedy sought by the complainant.

2.1. Confidentiality within the Roman Catholic Sacrament of Reconciliation and
Penance

As a Catholic, Dominican institution, Dominican University believes that the dignity of the human person
and heror his restoration of right relationship with God and others is central to the profession and practice
of any faith. In Roman Catholicism, the Sacrament of Reconciliation or Penance is a moment of sacred
grace through healing. For Roman Catholic facudtsff and students Reconciliation is made available

by request or through general pastoral offerings of the University Ministry Center. For baptized Roman
Catholics, the information shared within the confessional space of the Sacrament are completely
confidential and remain under what the Church calls the sacramental seal. The seal prevents the
confessor from sharing any information because it
(Catechism of the Catholic Church 2490). As such, a Raadinolic priest in good standing serving as a
confessor on Dominican Universityos campus shal/l
the confessional space. Pastoral counselors when functioning within the scope of their university
employnent are exempt from the reporting requirements as a responsible employee.

22. Reporting to fiResponsible Employees. 0

All Dominican University employees, including faculty and designated student employeeding,

Diversity Advocates, Circulation Desk Attemds, Peer Advisors, Resource Desk Assistants, Resident
Advisors, Student Security, Welcome Desk Workers, and University Ministry student staff are considered
Aresponsi ble employeeso and must for mal hteandr epor t
the names of the complainant or the person who discloses the incident.

When a complainant tells a Dominican employee about an incident of misconduct, the complainant has
the right to expect the university to take immediate and appropriate siapedtigate what happened
and to resolve the matter promptly and equitably.

Dominican University employees must report to the CDO/Title IX Coordinator all relevant details about
the alleged incident shared by the complainant and the university will ndetetaine what happenéd
including the names of the complainant and respondent(s), any witnesses, and any other relevant facts,
including the date, time and specific location of the alleged incident.

To the extent possible, information reported to a Dican University employee will be shared only with
people responsible for handling the universityods
should not share information with | aw enforcement
conplainant has also reported the incident to law enforcement.

Before a complainant reveals any information to a Dominican University employee, the employee should
ensure that the compl ainant und§éand,ifthecosiainanhe empl o
wants to maintain confidentiality, direct the complainant to the Confidential Victim Advocates or, in the

case of students only, to confidential resources.



If the complainant wants to tell the responsible employee what happened but also maintain

confidentiality, the employee should tell the complainant that the university will consider the request, but
cannot guarantee that the University will be able to honor it. In reporting the details of the incident to the
CDO/Title IX Coordinator, the emploge wi | | also inform the Coordinato
for confidentiality.

Domi ni can University employees wil/| honor and sup
Dominican University employees will not pressure a complainangteera full report if the complainant
is not ready to do so.

2.3. Requesting Confidentiality from the University

If a complainant discloses an incident to an employee but wishes to maintain confidentiality or requests
that no investigation be conducted or diogry action taken, Dominican University must weigh that
request against the wuni v e r-discrimindtasy eavipohmegtéotallon t o pr

If Dominican University honors the request for confidentiality, a complainant must undersiaittkt
uni versityods ability to meaningfully investigate
respondent(s) may be limited.

Dominican University has designated the following individual to evaluate requests for confidentiality
once an enlpyee is on notice of alleged misconduct:

Sheila RadforeHill, PhD, Chief Diversity Officer and Title IX Coordinator

When weighing a complainantodés request for confide
be pursued, the CDO/Title IX Coanditor will consider a range of factors, including the following:

The increased risk that the alleged perpetrator will commit additional acts of sexual or other
violence, such as:

whether there have been other sexual violence complaints about the sget adigetrator;

whether the alleged perpetrator has a history of arrests or records from a prior school indicating a
history of violence;

whether the alleged perpetrator threatened further sexual violence or other violence against the
victim or others;

whether the sexual violence was committed by multiple perpetrators;

whether violence was perpetrated with a weapon;

whether the complainant is a minor;

whether the university possesses other means to obtain relevant evidence of the violence (e.g.,
security @meras or personnel, physical evidence);

whet her the complainantdés report reveals a pat
alcohol) at a given location or by a particular group.

The presence of one or more of these factors couldhesdniversity to investigate and, if appropriate,
pursue disciplinary action. If none of these factors is present, the university will likely respect the

compl ainantdés request for confidentiality.

If the University determines that it cannot maintainagdma i nant 6 s c o Univergityewillt i al i ty
inform the complainant prior to starting an investigation and will, to the extent possible, only share
information with people responsible for handling
Dominican University willrenai n mi ndf ul of tbding, ard withtpke angamg stepsd s we | |

to protect the complainant from retaliation or harm and work with the complainant to create a safety plan.
Retaliation against the complainant will not be tolerated.



Dominican Univesity will also:

assist the complainant in accessing other available advocacy, academic support, counseling,
disability, health or mental health services, and legal assistance both on and off campus;
provide other security and support, which could incligdaing a necontact order, helping

arrange a change of living or working arrangements or course schedules (including for the
respondent pending the outcome of an investigation) or adjustments for assignments or tests;
inform the complainant of the righd report a crime to campus or local law enforcement (or not
to do so)i and provide the complainant with assistance if the complainant wishes to do so.

2.4. What will happen after | report an incident?

What follows are the procedures for a process that isdetecomply with federal, state, and local laws,

and is deeply grounded in Dominicanét6és identity an
common good. The Universityds intention, at every
humanecampus by effectively investigating and resolving violations of University policy, while also

providing support and affirming the rights and humanity of complainants and respondent.

3.0. The One Process Timeline

3.1. Stage 1: Receipt of Incident Reports, IfiTake, Engagement in Interim Remedial
Actions, Determinations Regarding Mediation or Alternative Dispute Resolution

The Chief Diversity Officer/Title IX Coordinator will receive incident reports, conduct an intake process
except in cases of sexual assault, consult with the Dean of Students in cases where conduct violations or
threats to individual or campus safety avaaerned, consult with the ADA Coordinator, when

appropriate, and assign designated Deputy Coordinator(s). The CDO will also appoint investigators. The
Deputy Coordinator(s) will be appointed on a rotating basis by the CDO.

Parties to the complaint haveetright to request interim measures pending the disposition of the

complaint. The University also reserves the right to take interim measures the University deems

appropriate to protect the complainant, the respondent and other members of the comatundy tie

adversely affected. Such interim measures may include but are not limited to removing a student or

empl oyee from campus; modifying course or work sc
contacto or appr oprdnetical neotal health, rapeccrisid er acadermic soppaortd i n
services; and notifying area Police, when requested. Any such interim steps will be taken in a manner that
minimizes the burden on the complainant and respondent to the extent possible.

Public Safeg, Residence Life, the Title IX coordinator and designated Deputy Coordinator(s), will
provide the complainant and respondent with a list of campus and community resources.

The CDO, the Intake Panel and/or Deputy Coordinator(s) will gather informatiomévstand the
circumstances of the incident and shall attempt to determine whether resolution is possible through One
Process, and/or whether mediation or other dispute resolution could be offered to the parties to resolve the
dispute. If mediation or aritarnative way of resolving the complaint is an option and if both the

complainant and respondent agree to mediation or an alternative dispute resolution process; such an
approach can be initiated in lieu of a full investigation, if an investigation isrwag and the parties

agree to mediation, the investigation can be halted or suspended pending the outcome of the mediation. If
mediation is not possible, the incident may be addressed using alternative methods of resolution.
Alternative methods of resolaot include combinations of interventions that may involve professional
development, educational programming, workplace modifications, or other restorative remedies or
protective measures that can be tailored to achieve the goals of the policy and shaf tle@arties to

the dispute.



3.1.1. Intake Panel

The College will act on all reports of alleged discrimination and harassment. Complaints will be
investigated unless the intake process determines that the following conditions apply: 1) alleged conduct
is not a violation under One Process, 2) another adjudicatory process has jurisdiction over the alleged
conduct, 3) the case could be resolved through mediation, 3) there is not enough information to proceed
with the case, 4) there are extenuating circanss that might affect the need for a full investigation of

the case. In the case of an anonymous report, if the allegations may violate community standards or
institutional norms, or affect the campus climate or safety of the community, the Univergiactizs

the complainant in the case.

1 The Intake Panel consists of a Deputy Coordinator and a mediator or Investigation Advocate.
The Panel will be designated from the individuals serving through the One Process system and
appointed by the CDO to a rendbleaterm not to exceed 2 years.

1 The Intake Panel: 1) determines whether the complaint is a One Process concern (jurisdiction),
and whether it should proceed to investigation or be resolved informally; meeitiioat a
formal investigationEfforts to restve the complaint may includenediation, referral to
another adjudicatory process, a notice of One Process Concern or alternative dispute
resolution.

1 The intake panel will determine whether there is enough information to proceed to investigation,
in caes where more information is needed, the complainant will be asked to provide the
information within 14 days of the original complaint. The panel may requésitiahthreat
assessmenbd determine if interim measures or support needs to be providedkfarials need to
be made based on concerns about harm to self or others.

1 If areportis anonymous, the Intake Panel may recommend no immediate action but advise the
CDO to monitor the complaint. If monitoring results in a pattern of discriminatiorasy the
CDO can initiate an investigation of the conduct.

1 In third party reports, the intake panel must attempt to contact the individual on whose behalf the
complaint is filed to ensure that the named individual subject to the conduct wishes to pursue
allegations raised on his/her behalf. If the person subject to the conduct does not wish to pursue
allegations, the file will be noted, the allegation will be shared with the respondent, and the case
closed.

3.1.2. Mediation and Alternative Resolution

Mediation is a resolution process by which both parties agree to meet with an impartial and trained
mediator. Mediation is a resolution process by which both parties agree to meet with an impartial trained
mediator to discuss the incident and attempt to vesblamicably. In mediation, the complainant and the
respondent wil |l not be required to deal directly

Mediation is successful when the parties have reached a consensus about the details of thaniciciden
how it will be resolved. Mediation is about restoration and reconciliation of relationships.

Any party may request that mediation be terminated at any time, in which case an Investigation would
commence or proceed. The University may also commenaeoeed with an Investigation, at any time.

In addition, any party can request an Investigation if he or she is dissatisfied with the mediation
resolution.

Allegations of sexual assault, domestic and dating violence, and stalking, and allegationskifasher
violence may not be resolved using mediation. The University reserves the right to investigate any case it
deems appropriate. However, other alleged violations of University policy, including some allegations of
sexual misconduct, may be resolwesing mediation; if all parties agree to participate. In its discretion,



the university may not commence an investigation, if it determines that its ability to determine violations
of university policy is hampered by requests for confidentiality, thertepchoses to remain anonymous

or one or more parties involved in the case are not students of the university. If such options are not
appropriate or if mediation is not successful, the University can proceed to an investigation. If
appropriate, restoriae justice practices can be used to solve problems in ways that allow complainants to
reconcile the complaint, respondents to take responsibility for their actions and the community to practice
healing and support for both parties to the dispute.

3.2. StageTwo: Investigation

The CDO, Title IX Coordinator, in cooperation with the assigned Deputy Coordinator(s), will assign
trained investigators to conduct the investigation.

Investigators will be selected from a pool of faculty, staff and external investigetiorhave been

trained to serve in this capacity. The CDO and Deputy Coordinator(s) will also determine a timeline for
the investigation. In the investigation process, it is the role of the Deputy Coordinator to keep the parties
to the investigation andthé¢ CDO updated on the investigation process.

The investigators will interview the complainant, respondent, any withesses, and any other relevant
persons and determine the appropriate order for the interviews. Interviews may be recorded with the
consent ofhe interviewee. The investigators may also request for review any relevant records; including
documents, electronic texts, social media, and other information relevant to understanding the facts of the
case.

Although, in campus investigations, legalteilms ke fAgui | t Ai nnocenced and
applicable, the University never assumes a respondent is in violation of university policy. The

investigation and subsequent hearings on appeal are conducted to consider the totality of all evidence
available, from all relevant sources.

It is the responsibility of the investigators to determine the outcome of the investigation based on the
preponderance of the evidence. There are three possible outcomes:

A Finding of Responsibilityi the respondent imfind to have violated University policy
A Finding of Not Responsible’ the respondent individual is found to not have violated University

policy

The investigators will share the outcome of the investigation (i.e., whether a violation of University policy
has occurred and any proposed recommendations or other corrective actions) with the Deputy
Coordinators and the CDO. Within ten (10) business days of the conclusion of the investigation, the
CDO will issue a letter of finding to the complainant and thearedent explaining the outcome of the
investigation, the rationale for the findings, the sanctions or recommendations involved, and the right to
appeal. If the University determines that additional time is required to complete the report, a notice of
extengon shall be issued contemporaneously/ simultaneously to all parties to the extent practicable.

3.2.1. Timeline for Investigation

The investigation and initial resolution of any alleged violation of University policy will be completed, to
the extent possible, thin 60 days of the filing of issuing a Notice of Investigation. If the University
determines that more time is required to complete the investigation, the University will issue a notice of
extension to the complainant and respondent contemporaneauslydsieously, to the extent

practicable.



3.2.2. Letters of Finding

At the end of an investigation, the investigative team issues a report. The report is disthssed

Title IX Coordinator, the Deputy Coordinators and legal counsel, if necessary. Once the report is
finalized, a letter of finding is issued to all parties. Letters of finding are summaries of the charges,
explanations of the policies involved astdtements regarding outcome of the investigation and sanctions
as appropriate. Remedial Findings or a remedy that recommends corrective administrative action based
on risk to the university. Findings take into account the following situations andchstamces:

Incidents known to have occurred

Incidents that are more likely than not to have occurred
Incidents that are likely not to have occurred

Incidents that are alleged but could not be substantiated
False or malicious allegations
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3.2.3. Sanctioning

If thereis a Finding of Responsibility, the investigators will make recommendation to the Chief Diversity
Officer and the assigned Deputy Coordinator(s) on sanctions and other corrective action. In determining
sanctions and other corrective actions, a histotybfe r espondent 6s conduct/ pol i
considered. The range of potential sanctions or corrective actions that may be imposed against a student,
faculty or staff person includes but is not limited to: written or verbal apology, discrimination or

harassment education, verbal or written warning, probation, suspension, termination, or dismissal from

the University. Employees are advised to consult any relevant handbooks for additional information

regarding disciplinary action. Guests and other thaxies who are found to have violated this policy are

subject to corrective action deemed appropriate by the University, which may include removal from the
University and termination of any applicable contractual or other arrangements.

If the complainanand the respondent both accept the finding of responsibility and proposed sanctions or
other corrective action, the violation is referred to the Deputy Coordinator for the implementation of the
sanctions or other corrective actions. If the complainatiieorespondent do not accept a finding of
responsibility or do not accept the sanctions and seek further review, they may request that the case be
referred to a Review Board. This request must be made to the CDO or designee in writing (letter, email,
etc.)within fourteen (14) business days of being notified of the outcome.

3.3. Stage 3: Review Board

The Review Board will be comprised of a minimum of three (3) trained investigators from the community

who were not involved in the investigation described above in Stage 2. The Review Board will assess the
validity of the request for areview by evaluatindhe exi sting evidence and the
recommendations (from Stage 2). Upon review of the evidence, the Review Board will determine by

majority vote whether there is support for additional review of the outcomes. This determination will be

made witlin seven (7) business days following evidence review unless extenuating circumstances are
communi cated to all parties. | f there is no decis
Stage 2) of sanctions and other corrective action will ldeémented. If there is a decision to review, the

Board will schedule a hearing. During the hearing, the investigators (from Stage 2) will present their

findings to the Board. The Board may call the complainant, the respondent, and any or all witnesses or

other persons relevant to the investigation. The Review Board shall determine all matters of procedure,
evidence, relevance and admissibility it deems helpful and fair in the total decision process.

The Review Board will share the outcome of the hearieg (vhether a violation of University policy
has occurred and any proposed sanctions or other corrective actions) in writing with the complainant and
the respondent within seven (7) business days of the conclusion of the hearing unless the University



detemines that additional time is required. This notice shall be issued contemporaneously/
simultaneously to all parties. The University may also disclose to the complainant information about any
sanctions or corrective actions taken that relate directty st c omp | ai nant (e. g., a

=1}
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3.4. Stage 4: Right to Further Review

The compl ainant and the respondent have the right
proposed sanctions or other corrective action, if the following conditipply:

(1) there was a significant procedural error during the investigation,
(2) that there is new information that would substantially change the outcome of the finding,
or
(3) the sanction is disproportionate to the violation of the policy.
This request must be made in writing within fourteen (14) business days of being notified of the outcome
and must set forth the grounds upon which the request for further review is based. Further review will be
conducted by the President and/or designees)o wi | | revi ew the Boardods dec

4.0. GenderBased and Sexual Misconduct Policy

Domi ni can Universitydéds mission is to Aprepare stu
and to participate in the creation of a more just and humaneworld Tr ans |l at i ng Domini ca
of veritasand caritas into practice requires that each person who studies, teaches, works, or lives within

the university community, as well as all those with whom we interact, be respected and cared for as a
uniqueindividual, within an environment that affirms our shared humanity and pursues the common

good.

This requirement includes creating and maintaining an environment that is free oflgeseand

sexual misconduct. We are committed to supporting the dighé&yery human person and the

development of a community marked by truth, love and justice. Géaded and sexual misconduct
compromise the integrity of human relationships and threaten the security aseiwglbf all

individuals. Not only are gendéased and sexual misconduct unlawful but they also undermine the
atmosphere of trust and respect that is essential to creating an authentic, supportive community. The
Dominican community expects that interpersonal relationships and interactions witiunelgd in

mutual respect, open communication and clear consent. Through these policies, the University strives to
eliminate all forms of genddyased and sexual misconduct as well as prevent their recurrence, and
address their effects on individuals and entire community.

A Members of the university community, guests and visitors have the right to be free from all
forms of gender based and sexual misconduct. This includes the right to be free from
discrimination and harassment based on gender identitg>qmdssion.

A Harassment or discrimination against LGBTQ or genderaumrfiorming students or
employees is covered under this policy.

A In order to foster a campus environment that is safe space for all, Dominican University has a
responsibility to investigte and resolve allegations of gentlased and sexual misconduct.
When an allegation of such behavior emerges from the community or from any individual
making a complaint, the University will take prompt action to maintain the safety of its
community merbers and will act to protect all parties. If an investigation reveals violations
of the gendebased and sexual misconduct policy, the University will impose sanctions
and/or other corrective actions to address the violation and prevent its recurrence.



4.01. Definitions and Dimensions of GendeBased Misconduct

Genderbased misconduct is the umbrella term for a wide range of behaviors that violate community
standards and are therefore, inappropriate. We use the terms sexual misconduct when actions-are gender
based, but manifest themselves in sexual actions.

4.1.0. Gender-Based Discrimination

GenderBased Discrimination is defined as actions that deprive members of the community of educational
or employment access, benefits or opportunities on the basis of gender.

4.1.1. Gender identity

Genderidentity s defined as a per slosf@msining dreothdr geiderc at i on wi t
characteristics.

These characteristics need not correspond to the
expression of gendédentity may include manners of dress, styles and tones of speech, or physical

gestures.

4.1.2. Gender identity discrimination

Gender identity discrimination is defined as denying access to University educational programs, services
or employment opportuties, determining opportunities for advancement and pay increases, or creating a
hostile institutional environment for someone bec

5.0. Definitions and Dimensions of Consent

The expectations of our community regagdsexual misconduct can be summarized as follows:
In order for individuals to engage in sexual activity of any type with each other, there must be clear,
knowing and voluntary consent prior to and during sexual activity.

Consentwhich is required for any sexual activity, is a voluntary, positive agreement between participants
to engage in specific sexual activity. Consent is clear, knowing, voluntary, present and olgping.

person can withdraw consent at any time, at any poimtsexual interaction. Once consent has been
withdrawn, the other person must stop the sexual actlf/g&pmeone stops responding or

communicating, they may be withdrawing consent.

The individual initiating sexual content is required to ensure thregert is present before acting and is

present during the sexual activity. The absence of no is not consent; this means there are many ways
someone may refuse sexual contact besides simply
say no damedméety me e saying fiyes. 0

5.0.1. What is Consent?

A Consent is clear. Active consent must be clearly understood in words or actions that reveal
agreement to engage in a specific sexual activity.

A Consentis knowing. Consent demonstrates that all individudksrstand, are aware of, and
agree to the sexual activity.

A Consent is voluntary. Consent must be freely given and not the result of force, threats,
intimidation, coercion or fraud.

A Consent is present and ongoing. Consent must exist at the time of the activity. Consent to
previous sexual activity does not imply consent to later sexual acts.

A Consent is active, not passive. Silence, in and of itself, cannot be interpreted as consent.



A Consent can be given by words or actions, as long as those words or actions create mutually
understandable clear permission regarding willingness to engage in (and the conditions of)
sexual activity.

A Consent to any one form of sexual activity cannot aatirally imply consent to any other

forms of sexual activity.

Previous relationships or prior consent cannot imply consent to future sexual acts.

Additional considerations related to consent to perform sexual activity

Possession, use, distribution or adistiation to another of any of these substances, including

Rohypnol, Ketamine, GHB, Burundanga, or other substances that diminish or remove a

personds capaci t ymaking about sxnisacviolationsof thisealicys i o n

A Use of alcohol or othedrugs will never function as a defense for any behavior that violates
this policy.

A The sexual orientation and/or gender identity of individuals engaging in sexual activity does
not affect whether an individual is protected by this policy.

A Involved partis need to understand all of the potential risks in order to consent. These risks
may include but are not limited to, sexually transmitted infections and unwanted pregnancy.
Failure to inform a partner of a known STI or actively lying about one constéuiesach of
informed consent, false statements or deception about the presence/nature of birth control is a
violation of consent.

v I

5.0.2. Communicating consent

While verbal consent is not an absolute requirement for consensual sexual activity, verbal communicatio
prior to engaging in sex helps to clarify consent. Communicating verbally before engaging in sexual
activity is imperative. A person who is passive, unresponsive or actively resists is demonstrating defective
or withdrawn consent.

5.0.3. Persons who are unabléo give consent:

Persons who are asleep or unconscious

Persons who are incapacitated due to the influence of drugs, alcohol or medication

Persons who are unable to communicate consent due to mental or physical conditions.
Persons who have not reacheddge of consent. The age of consent in Illinois is 17 but rises
to 18 if the accused is a family member or holds a position of trust, authority or supervision in
relation to the victim/survivor.
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5.1. Coercion and Force

Consent must happen without force or camiciForce is the use of physical violence and/or imposing on
someone physically to gain sexual access. Proving the use of physical force is not necessary to show that
sexual activity was coerced or roansensual. Coercion is the use of pressure to caanpéter

individual to initiate or continue sexwual activit
range of behaviors, including intimidation, manip
conduct are sufficient to constituteo er ci on i f they wrongfully impair

will and ability to choose whether or not to engage in sexual activity.

Coercive behavior differs from seductive behavior based on the type of pressure someone uses to get
consent from another. When someone makes clear to you that they do not want sex, that they want to
stop, or that they do not want to go past a certain pbdse¢xual interaction, continued pressure beyond
that point can be coercive.



Examples of coercion include but are not limited to:

A threatening to fAoutd someone based on sexual
expression

A threatening to harm onesédithe other party does not engage in the sexual activity

A threatening to harm the person who does not engage in the sexual activity

A threatening to tell others private or intimate information one has shared, or information about
sexual activities, if one @&s not engage in certain sexual behaviors

5.2. Definitions and Dimensions of Sexual Misconduct

Title IX of the Education Amendments of 1972 prohibits sex discriminatishich includes sexual
violencd in educational programs and activities. All public and pesthools, school districts, colleges
and universities receiving federal funds must comply with Title IX. Title IX prohibits all types of sex
discrimination, including sexual assault and other forms of sexual misconduct.

Sexual Misconduct includes, butriet limited to:

A Sexual Harassment

A Sexual Assault which can be divided into two different categories:
A Non-Consensual Sexual Contact (or attempts to commit same)
A Non-Consensual Sexual Penetration (or attempts to commit same)

A Sexual Exploitation

A RelationshipViolence including Domestic Violence and Dating Violence (Intimate Partner
Violence)

A Physical Assault

A Stalking

A Retaliation

5.2.1. Sexual Harassment

Sexual Harassment is unwelcome, sexual verbal or physical conduct that is sufficiently severe, persistent

or pervasive that it unreasonably interferes with
benefit from the universityés educational program
power differentials or involve a quid pro quoeaning that a person in a position of authority links the
receipt of some employment or educational benefit
advances. Sexual harassment may involve the creation of a hostile environment or retaliath@ aga

person for reporting an incident.

Whether conduct constitutes sexual harassment may depend on how the conduct is viewed by the person
who is subject to the conduicthe subjective view of the victim is important to determining the offense
regardles of the intent of the accused.

A single, isolated incident of sexual harassment alone may create a hostile environment. The more severe
the conduct, the less need there is to show a repetitive series of incidents to create a hostile environment,
particulrly if the harassment is physical.

Examples of sexual harassment include: sexual exploitation; an attempt to coerce an unwilling person into
a sexual relationship; to repeatedly subject a person to egregious, unwelcome sexual attention; to punish a
refusd to comply with a sexuall¥pased request; to condition a benefit on submitting to sexual advances;
sexual violence; domestic violence or stalking that is sexual in nature; deas#st bullying that is

sexual in nature.



Sexual harassment can take manyn® For example, sexual harassment:

A May be blatant and intentional and involve an overt action, a threat or reprisal, or may be subtle
and indirect, with a coercive aspect that is unstated.

A May be committed by anyone, regardless of gender, age, positianthority. While there is
often a power differential between two persons, perhaps due to differences in age, social,
educational, or employment relationships, harassment can occur in any context.

A May be committed by a stranger, an acquaintance, ce@oenwith whom the complainant has an
intimate or sexual relationship.

A May be committed by or against an individual or may be a result of the actions of an organization
or group.

A May occur by or against an individual of any sex, gender identity, gendezssiqn, or sexual
orientation.

A May occur in the classroom, in the workplace, in residential settings, over electronic media
(including the internet, telephone, and text), or in any other setting.

A May be a ondime event or part of a pattern of behavior.

A May be committed in the presence of others or when the parties are alone.

A May be communicatiobased involving sexually graphic, threating or vulgar images, text
messages, videos or social media posts.

A May affect the complainant and/or third parties whtness or observe harassment.

A Sexually harassing behaviors differ in type and severity and can range from subtle verbal
harassment to unwelcome physical contact.

There is a wide range of behaviors that fall within the general definition of sexual harabsime

harassment does NOT have to include intent to harm, be directed at a specific target, or involve repeated
incidents. There are different notions about what behaviors are and are not acceptable. Key determining

factors under this policy involve detesining whether the behavior is unwelcome, is gefiidesed, is

sexual in nature and is perceived as offensive and objectionable by the target and could be perceived as
offensive by others.

5.2.2. Sexual Assault

The term "sexual assault" covers behafiom unwanted touching to naonsensual penetration/rape.
These definitions are gender neutral because sexual assault can happen to any gender.

Dominican University considers both noansensual sexual contact and stonsensual sexual
penetration as seatassault.

Non-Consensual Sexual Contact is: any intentional sexual touching, however slight, with any object that
is without consent and/or by force.

Sexual contact includes, but is not limited to: Intentional contact with the breasts, buttocks,rgroin, o
genitals, or touching another with any of these body parts, or making another touohn harself with

or on any of these body parts; any intentional bodily contact in a sexual manner, though not involving
contact with/of/by breasts, buttocks, groiengals, mouth or other orifice.

Non-Consensual Sexual Penetration is: any sexual penetration, however slight, with any object that is
without consent and/or by force.

Penetration includes: vaginal penetration by a penis, object, tongue or finger, atadtipsnby a penis,
object, tongue, or finger, and oral copulation (mouth to genital contact or genital to mouth contact), no
matter how slight the penetration or contact.



lllinois State law defines sexual assault as: sexual penetration by force ootliocge¢ or an act of
sexual penetration when the victim was unable to understand the nature of the act or was unable to give
knowing consent.

lllinois law defines sexual penetration as: any contact, however slight, between the sex organ or anus of
one peson by an object, the sex organ, mouth, or anus of another person, or any intrusion, however
slight, of any part of the body of one person or of any object into the sex organ or anus of another person,
including but not limited to cunnilingus, fellatio; anal penetration. Evidence of emission of semen is

not required to prove sexual penetration.

5.2.3.Sexual Exploitation

Sexual Exploitation is an act or acts committed throughaomsensual abuse or exploitation of another
per sonds s exua luding,yut hoblimitegta: sepualgratsicatiom nancial gain, personal
benefit or advantage. The act or acts of sexual exploitation are prohibited even though the behavior does
not constitute one of the other sexual misconduct offenses.

Examples of saxal exploitation include, but are not limited to:

A Invasion of sexual privacy;

A Prostituting another individual;

A Non-consensual video or audiaping of sexual activity or nudity;

A Engaging in voyeurism without consent from all parties involved:;

A Knowingly transmitting an STI or HIV to another;

A Exposi ng on e éconsansual circumstasices; imduging another to expose their
genitals;

A Possession, use, distribution or administration to another of substances that diminish or

remove a per sconsaoss decisigmalding abyut dexo For example, the use of
drugs including Rohypnol, Ketamine, GHB, Burundanga, etc. to incapacitate a person.
A Sexuallybased stalking and/or bullying may also be forms of sexual exploitation.

5.2.4. Relationship Violence

Relationship violence occurs when one partner attempts to dominate or exploit another, including but not
limited to physical, psychological, financial, and sexual domination. Relationship violence includes
multiple dimensions such as domestic violencdandatiolence, and intimate partner violence.

Domestic violence occurs when a family member, household member, partngrastret attempts to
dominate or exploit another. Domestic violence often refers to violence between spouses, or spousal
abuse but gaalso include cohabitants and rmarried intimate partners. Domestic violence occurs in all
cultures; people of all races, ethnicities, religions, sexes and classes can be perpetrators of domestic
violence. Domestic violence is perpetrated by both menraomen. Child abuse and elder abuse can
also be considered domestic violence.

Intimate partner violence is also referred to as dating violence, domestic violence, and relationship
violence. Intimate partner violence includes any act of violence or émehict of violence against a

person who is, or has been involved in, a sexual, dating, domestic, or other intimate relationship with that
person.

It may involve one act or an ongoing pattern of behavior. Intimate partner violence can encompass a
broad ange of behavior, including, but not limited to, physical violence, sexual violence, emotional
violence, and economic abuse. Intimate partner violence may take the form of threats, assault, property

damage, or violence orohbhbeseasterbalVi oftenomanhbdbi onpaéa

members or friends or pets of the sexual or romantic partner.



Intimate partner violence affects individuals of all genders, gender identities, gender expressions, sexual
orientations, races, ethnicitiggligions, ages, and social and economic backgrounds.

5.2.5. Physical Assault

Physical Assault is purposeful action meant to hurt another person, which includes, but is not limited to,
threatening or causing physical harm, extreme verbal abuse, or atldeictwhich threatens or
endangers the health or safety of any person.

Examples include, but are not exclusive to kicking, punching, hitting with or throwing an object, or
biting. When these acts occur in the context of intimate partner violence or veheshéwior is
perpetrated on the basis of sex or gender, the conduct will be resolved under theBasademnd
Sexual Misconduct Policy.

5.2.6. Stalking

Stalking, defined as repetitive and/or menacing pursuit, following, harassment and/or interference with
thepeace and/or safety of a member of the community; or the safety of any of the immediate family or
members of the community. Stalking occurs when a person engages in a course of conduct or repeatedly
commits acts toward another person, including followireggerson without proper authority, under
circumstances that demonstrate either of the following:

A Placing the person in fear of bodily injury; or
A Causing substantial emotional distress to the person.

Stalking includes the concept of cykstalking, a paitular form of stalking in which electronic media
such as the internet, social networks, blogs, cell phones, texts, or other similar devices or forms of contact
are used to pursue, harass, or to make unwelcome contact with another person in an ufasiiioited

Examples of stalking include:

A Unwelcome and repeated visual or physical proximity to a person;

A Repeated oral or written threats;

A Extortion of money or valuables;

A Unwelcome/unsolicited written communication, including letters, cards, emails, instant
messages, and social media,;

A Unwelcome/unsolicited communications about a person, their family, friendsworkers;
or

A Sending/posting unwelcome/ unsolicited messagith another username;

A Implicitly threatening physical conduct or any combination of these behaviors directed

toward an individual person
5.3. Retaliation

Retaliation is any act or attempt to retaliate against or seek retribution from any individualpoofgrou
individuals involved in the investigation and/or resolution of an alleged violation of this policy.
Retaliation can take many forms, including continued abuse or violence, threats and intimidation. Any
individual or group of individuals, not just araplainant or respondent, can engage in retaliation.



5.3.10ther Misconduct Offenses
(Will Fall under This Policy When Sex or GenderBased)

A Intimidation, defined as implied threats or acts that cause an unreasonable fear of harm in
another;

A Hazing, defined ascts likely to cause physical or psychological harm or social ostracism to
any person within the university community, when related to the admission, initiation,
pledging, joining, or any other grogffiliation activity (as defined further in the Hazing
Pdicy);.

A Bullying means written, verbal or physical conduct that adversely affects the ability of one or
more members of the community to participate
programs or activities. Such conduct places a student in rédesdear of physical harm.

Workplace bullying is repeated mistreatment of one or more persons by one or more
individuals. The conduct is abusive because it threatens, humiliates, intimidates, interferes
with or sabotages an ilyiohiresultdirusadsslaed, whysickl, Wo r k

emotional, economic or psychol ogical -har m. |
di scrimination policy means that the harassi |
perceived race, color, natial origin, sex, disability, sexual orientatiggnder identity or

expression.

6.0. Bias Motivated Offensive Conduct, Discrimination, and Hate Crimes

6.0.1 Introduction

The University is committed to fostering a work and educational environment free of racial harassment,
discrimination and hateful conduct. Our community is called by mission, values, and law to reject all
forms of racial and/or ethnic harassment, discration, hate and violence. The University prohibits any
member of the community, including faculty, staff, administration, students, or visitors to campus
whether they are guests, patrons, independent contractors, or clients, from discriminating amharst an
person or member of the University community. The policy otaisaorimination aligns with federal and
state laws including Title VI of the Civil Rights Act of 1964, as amended. Title VII of the Civil Rights
Act of 1964 and the lllinois Human Righi&t.

All members of the university community should be aware that whether any conduct constitutes
harassment or bias motivated conduct may depend, in part, on how that conduct is viewed by the person
who is subject to the conduct. Any person who inisiaepersists in this type of prohibited conduct

assumes the risk that the person who is the object of the conduct may view such behavior as unwelcome
or offensive. Thus, a person who initiates or persists in this type of conduct could be subjectlioediscip
even if such behavior might not have been intended to be offensive, provided that the conduct meets the
definitions of prohibited discrimination, harassment or-omgivated conduct as defined in these

policies.

These policies apply equally to atiembers of our community regardless of sex, gender, sexual
orientation, gender identity, race, ethnicity, nationality, disability or age of any of the individuals
involved.

The Uni v edissriminati@npoliay oomers employees, students, vendatoatside guests. The
policy as applied to employees prohibits discrimination based on race, color religion, sex, gender, national
origin, disability or gender identity.



6.0.2. Definitions

Discrimination is any distinction, advantage or detriment tmdividual compared to others that is based

on an individual 6s actual or perceived gender, ra
mental disability, religion or sexual orientation that is so severe, persistent or pervasive that it
unreasonably interferes with or |imits a personos

educational program, activities or work obligations.

Discrimination may also involve a supervisor or person in authority making employment ke cisaied
to hiring, firing, transferring, promoting, demoting, changing benefits, compensation or other terms and
conditions of employment because of an employeesbd

Racial and/or ethic harassment, including hate crimes and edeia/ discrimination, is conduct directed
against any person or group of persons based on race, ethnicity, color or national origin that harms or
creates an offensive, demeaning, intimidating or hostile environment for that person or group of persons.
Harassment may be oral, written and/or physical conduct. Such conduct includes but is not limited to
objectionable epithets, demeaning depictions or treatment, and threatened or actual abuse or harm.

Hate Crimes are criminal offenses that are motivated inenroin part by the offender's bias toward the
victim's actual or perceived race, religion, disability, sexual orientation, nationality, gender or ethnicity.
Hate crimes are not limited to actual crimes but may also be threatened or attempted crimay; and

include assault and battery, vandalism, or other destruction of property, or verbal threats of physical harm.
Harassment or intimidation may also be a hate crime when intended to deprive or interfere with a person's
civil rights. Thus, a person who fidtes or persists in this type of conduct could be subject not only to
disciplinary proceeding of the university, but also to criminal prosecution.

Racial and/or ethnic discrimination is conduct that serves to limit the social, political, economic,
employment or educational opportunities of particular groups or individuals solely on the basis of their
race and/or ethnicity.

Racial and/or ethnic harassment is further defined as conduct that:

A Is directed at an identifiable person or persons, and insulisnoeans the person or persons to whom

the conduct is directed, or abuses a power or authority relationship with that person on the basis of

race, color, ethnicity, or national origin by the use of slurs, epithets, hate words, demeaning jokes,

derogatory streotypes and similar action; and/or

Is intended to inflict direct injury on that person or persons to whom the conduct is directed; and/or

Is sufficiently abusive or demeaning so severe or pervasive as to create a hostile environment; and/or

Occurs in anygontext or location such that an intent to inflict direct injury may reasonably be

inferred; and/or

A Is intended to affect negatively the work or educational environment in a way that makes the
treatment of the affected party unequal with respect to Hisrgproper functioning, opportunities for
promotion and development because of his or her race, color, ethnicity, or national origin; and/or

A s intended to damage or destroy, or damages or destroys private property of any member of the
University commung or guest because of that persondés rac
the educational, work or living environment hostile for the person whose property was damaged or
destroyed.
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The following examples illustrate but do not exhaust the tgpesnduct referred to:

A A person would be in violation if causing bodil.\
and/or ethnicity.

A A person would be in violation by making a demes
orbyusingrai al sl urs or fAjokeso, and those remarks c

environment for a person or persons hearing the remark, or for a person to whom the demeaning
remark may have been specifically addressed.

A A person would be in violatioifintentionally placing visual or written material demeaning the race
and/ or ethnicity of an individual in that persor
the work, educational, or living environment hostile for the person in whoseowstiddy area the
material was placed.

A A person would be in violation when that persont¢
educational or living environment for a person subject to such conduct.

A A person would be in violation if they misuse geagevaluations or promotion procedures to
adversely affect a person on the basis of race or ethnicity.

A A person would be in violation if intentionally not hiring a person on the basis of race or ethnicity.

6.1. Notification of One Process Concern

Following a recommendation from the One Process Coordinator or the Intake Panel, the Office of
Diversity, Equity and Inclusion will issue a Notice of One Process Concern (NOC) in response to a
discrimination complaint that is not scheduled for investigafithe notice summarizes the complaint and
offers the respondent the opportunity to respond to the allegations in writing. A Notice of Concern may
trigger an investigation if either the complainant or the respondent makes such a request.

7.0. Studentswith Disabilities

7.1. Reasonable Accommodations for People with Disabilities

The American with Disabilities Act, as amended and Section 504 of the Rehabilitation Act of 1973
prohibit discrimination based on ability. Dominican University strives to caanvironment that is
accessible to its entire community and does not discriminate against individuals on the basis of physical
or mental disability. Accessibility is not limited to physical spaces but includes the following basic rights:

A access to servis and programs of, and any events and activities organized by Dominican
University
A access to information from Dominican University as readily as others are able to access it
A the expectation of the same level and quality of service from Dominican Unjvéesit
others receive
To ensure equal access, and realizing that equal does not always mean the same, the University is
committed to providing reasonable accommodations, including appropriate auxiliary aids and services,
academic adjustments (insideoritde t he c¢cl assroom), and/ or modi fic
and procedures, to qualified individuals with disabilities, unless providing such accommodations would
result in an undue burden or fundamentally alter the nature eéléwvant prograror activity.



8.0. Coordination with Law Enforcement

When necessary and appropriate, the University may contact any law enforcement agency that is
conducting its own investigation to inform them that a University investigation is also in progress. The
Title IX coordinator may seek to ascertain the status of the criminal investigation and to determine the
extent to which any evidence collected by law enforcement may be available to the University in its
investigation.

9.0. Filing and RecordKeeping

The One Process Coordinator will maintain complaint files, electronic files and complaint log. Reports

will be maintained in a locked filed cabinet for a period not to exceed three years. Reports will be issued
to One Process st ak ereboSucmarysepatsivdll béfiled te coohmymwithtstmte, Ca b i
local and federal laws.

10.0. Periodic Review of One Process Policy

To ensure that enforcement of university standards governing discrimination and sexual misconduct are
fair, reasonable, available all members of the community and in compliance with relevant federal, state,
and local laws, these policies will be reviewed annually by the CDO and every three years by the CDO,
Associate Provost, and Climate, Equity Inclusion Committee and the Stafhiftee on Inclusion.

Changes to the policy must be reviewed by the Pr
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Appendix A: Rights of Complainants and Respondents

One Process seeks to balance the rights, needs and privacy of those who may have been
victimizedas well as those who have been accused. The University shall provide any individual
suspected or accused of violating this policy with the opportunity to review a written explanation
of the suspected or alleged violations of University policy.

Complainats and respondents have rights, including:

1 The opportunity to speak on their own behalf.

1 The opportunity to request interim measures which may include but are not

limited to: removing a student or employee from campus; modifying course

schedules; changifgousi ng assignments; i ssuing a

providing medical, mental health or academic support services; and when

requested by the complainant, notifying area Police.

To the extent possible, any such interim steps will be taken in a manner that

minimizes the burden on the complainant and respondent.

The right to be informed about and request services available on campus and in

the community.

The right to request information about the case and the right to be kept informed

about the status of am-going process.

In an investigation of sexual misconduct, the prior sexual history of the

complainant or the respondent will not be relevant. However, the sexual history

between the complainant and respondent is relevant and within the scope of the
invedigation.

1 The opportunity to identify withesses who can provide information about the

alleged conduct at issue.

The opportunity to submit other information on their behalf.

The opportunity to have a trained investigation advocate from the Dominican

Universty community (faculty/staff/student) or other advisor present for the

investigation and/or resolution process. The investigation advocate from the

Dominican University community will be trained in investigation protocols,

advise the complainant or respentl on the proceedings, and communicate

expectations about the process of investigation.

1 The opportunity to review documentation offered by the other party in support of
the other partyds position (to the grea
Family Educational Rights and Privacy Act (FERPA) or other applicable law).

1 The right to be informed of the outcome of the investigation (to the greatest extent
possible and consistent with FERPA or other applicable law).

1 The opportunity to appeal the outcerof the investigation.
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Appendix B: Interview Protocol for the Investigation

Interview of Complainant

A
A
A

> >

v > > D D

Describe the purpose of the investigation and interview.

Review University policy(s).

Explain the process for the investigation. Havedbmplainant indicate in writing that he/she
understands the process.

Do not promise confidentiality.

Ask the complainant for their account of the incident. Ask questions for clarification and
further detail as necessary. Can ask for a written statemgmedsand dated as well.

Ask for any witnesses from the complainant.

Ask the complainant of the desired outcome, but do not promise any specific outcome.
Request that the complainant do not discuss the complaint widely with others.

Inform the complainant #t they will be kept up to date on the progress of the investigation.
Thank the complainant for coming forward.

The written summary of the interview should be shared with the complainant for editing,
verification and sigroff.

Interview of Respondent

> > > >

A
A
A

Descibe the purpose of the investigation and interview.

Review University policy(s).

Describe the alleged behaviors and by whom.

Ask if the described behaviors happened as a direct question. Provide a copy of the complaint
to the respondent for review, redactiany names/identifying information that are not

necessary, or from whom written permission to share information has not been obtained.

Ask the respondent to provide a written statement, signed and dated.

Ask the respondent for any additional witnesses.

Review the Retaliation and Privacy Policies.

Interview of Witnesses

A

v > > > >

Ask the witnesses whether they had been contacted by the complainant or respondent, and
what, if anything, was discussed.

Only share with witnesses the details of the complaint neededén tor provide information.
Ask the witnesses to share information related to the report.

Ask the witnesses for any additional witnesses.

Allow witnesses to provide a written statement, signed and dated

Review the Retaliation and Privacy Policies.



Appendix C: One Process Stakeholders

Confidential Advisor
Kathleen Janosky

Confidential Resources
Michael Lango

Deputy Coordinators

Robert Babcock

Trudi Goggin

Norah Collins Pienta

Matt Hlinak, Senior Deputy Coordinator
Roberta McMahon

Carol Seley

Professional Counselors
Elizabeth Ritzman
Robin Shinall

Michael Purcell

Joyce Mojica

Investigation Advocates
Gill Cook

Keli Wojciechowski

Jill Bambenek

Sr. Marci Hermesdorf

Mediators

Tracy Caldwell

Tina Taylor Ritzler
Monica Halloran
Debbie Morsovillo
Sherri Wick

Catherine Galarz&spino



Appendix D: Intake Procedural Guidance

Procedural Guidance

Resolution of complaints through the Intake procelse CDO convenes or notifies the Intake panel. A
satisfactory informal resolution that does not involve a full investigation should, to the extent possible,
adequately address the needs of the complainant, the respondent, and the University. At Bnghpoi
proceedings, the University or the parties involved may terminate any informal proceeding. The
University reserves the right to act as the complainant and initiate a formal complaint.

Notice of the ComplaintBoth parties will be notified regding the complaint. The notice will

summarize the allegations and provide an opportunity for the respondent to issue a response. A second
complaint provides notice to both parties, the Department chair/program director/Dean as determined by
the IntakePanel according to the facts of the case.

Protocol

Under One Process, the following protocol is considered to determine if the allegations are relevant to the
policy. These questions should be asked in conversation with the Complainant. The purpose is to
determine whether the behavior experienced by the Complainant violates the One Process.

Intake Panel should be completed within 7 working days of receipt of a complaint. Ht#tke ioannot
be completed within the specified timeframe, the CDO shoulfyrtbe complainant and specify a date
certain when the uake will be completed.

The Intake panel will use the following questions to determine if a full investigation is warranted.
Title VI.

What is the reason for your claim of discrimination?

What actoccurred that you consider discriminatory?

Why do you believe the treatment you received was discriminatory?

Can you describe someone who was in the same or similar situation as you and how they were
treated?

What material harm did you suffer as the result of the conduct?

Have you sought assistance with this situation from a supervisor, faculty, staff, security, etc.?

I Whatis your idea of a just resolution of the complaint?

=A =4 =8 =4
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Title VII

1 What is the reason for yo claim of discrimination?; i.e., age, race, color, ethnicity, disability,

religion, national origin, retaliation, sex, sexual orientation, gender, pregnancy,

What happened that you believe was discriminatory? Why?

What reasons were given to you for gwts that you consider discriminatory?

Are there any witnesses to the alleged discriminatory incidents?

Describe who was in the same of a similar situation as you and how they were treated?

Describe a situation where a person in the same or similati@it@s you was treated better than

you?

91 Describe a situation where a person in the same or similar situation as you was treated worse than
you?

=A =4 -4 =4 A



ADA

1 What does your disability prevent or limit you from doing?

1 Do you use medications, medical equipmerdrgrthing else to lessen or eliminate the symptoms
of your disability; if so, what do you use?

What is the disability that you believe is the reason for the adverse action taken against you?
Did you ask your supervisor for any changes or assistance taud@idbecause of your
disability?

1 Are there any witnesses to the alleged discriminatory incidents?

T
1

In the case of an anonymous report, if the allegations violate community standards or institutional norms,
or affect the campus climate or safety of tbenmunity, the intake panel University will determine if the
University should serve as complainant in the case.

Appendix E. Resources

DU Campus Security
7085245999 (noremergency)
911 (emergency)

Pillars 24-hour hotline
Domestic Violence Hotline 708855354
Sexual Violence Hotline: 708829600

DU On-Campus Confidential Advisors

DU Wellness Center

Students Only: Professional Counselors and health care professionals in the Wellness
Center can offer services confidentially.

Employees Only: For eligib employeesEmployeeConnect Serviceers confidential
guidance and resources for you or an immediate household family member.
www.Lincoln4Benefits.conor 8886284824.

Confidential Resources

Confidentid Resources are available to talk to any member of the Dominican

community. Confidential Resources provide support for individuals who are unsure about
whether to report prohibited conduct or are seeking information about the process without
making a repdrto the University. Confidential Resources are listed on our website.


http://www.lincoln4benefits.com/

School Event Calendar for the 20& Year:

Course: Masculinity and Communication CAS 286 offered during Spring Semester

This course will introduce students to the idea that masculinity is a fluid concept. Historical and cultural
notions of masculinity impact communication practices such aseggisentation, interpersonal and
intercultural communication, and public andifical discourse. Throughout the semester students will
observe and discuss masculine communication practices from a variety of different cultural contexts and
historical periods. By considering how masculinity is constructed in these various contebdsissvill

come to understand how communication informs conceptions of masculinity, and how prevailing notions
of masculinity impact the way individuals communicate.

Course: History of Violence: Latin American Political Expressions in Literature and Fim HNPS

240/ SPAN 340 offered during Fall Semester

This course will address some of the most political questions surrounding Latin America, such as the role
of military regimes, the transition to neoliberal democracies, the role of the United Statesatiomigr

and racial and gender inequality. Since art and literature in Latin America have historically been an outlet
for political expression, at times serving as the voice of the voiceless, this course will introduce students
to some of the most infamousdipowerful tests from the region, using these as the point of departure for

a series of irdepth discussions and debates regarding Latin American politics.

Helpline: Victims of Domestic Violence in the City of Chicago

Are these constantly happening iruyeelationship? Or know someone that is in this type of

relationship? (Jealousy, pressures you for sex, controls who you see, where you go and what you do,
threatens to hurt you, or themselves if you leave). If you answered YES, you or someone youdtitow mi
need help! An average of 20 people, both men and women, suffer from domestic violence per minute in
lllinois. The City of Chicago provides victims of Domestic Violence with information, options,
counseling, legal and shelter services through theitihelgrhe helpline is 24hours, toll free and
confidential.

Monthly D.A.S.H. Meetingsi Domestic Abuse Stops Here
Will vary on a monthly basis

Monthly Dominican Diversity Dialogues

Dominican Diversity Dialogues strive to provide a safe and supportaeedpr the community to ask
questions, challenge our own thinking, develop individual cultural competency, and grow together in our
understanding of the diverse global community to which we belong. Sponsored by the Office of Student
Involvement, Universit Ministry, Academic Enrichment Center, and Diversity Advocates. Will vary on a
monthly basis

Monthly Immigration Solidarity, Interfaith Prayer Vigil 1 (Began in September)

On the first Friday of each month, the Interfaith Committee for Detained Immsgnasts Interfaith

Prayer Vigils for those being deported and their famiBtgdents who wish to attend must complete a
waiver and meet in University Ministry at 6:30 am on the specified Friday. Together, we will travel to the
Broadview Detention Centand engage in prayer, solidarity and witness with other community members

Monthly Service in the Streetsi (Began in September)

Our mission is to outreach brothers and sisters experiencing homelessness in downtown Chicago. Join us
as we provide a sandwich and conversation with the homeless on Chicago streets. There is no cost to
participate. Dates for service opportunities duringt semester include: Sigrp in the University

Ministry Center or RSVP on EngageDU any time before the event to participate. Occurs every month



February i He Named Me Malala

A screening of the film He Named Me Malakmn inspiring documentary aboMial al a Yousaf zai 6s
moving story of great courage in the face of the Taliban, as she campaigned for the right of women to be
educated in Pakistamwill be presenteat 6:30 followed by a panel discussion

Februaryi Real Love Doesnodot HeMakihgand Femi ni st Valenti
Join us to make the pledge to engage inviotent love, and make Valentine's Day cards!

February i STOP in the Name of Love

Join us for some informatiambout healthy and unhealthy relationships, signs of domestic violence, and
resources forwgvivors of domestic violence. Guest speakers from Sarah's Inn will join us in facilitating
activities and a discussion. Snacks will be provided!

February i Deep Talk: Sexuality & the LGBTQA Community

Come join the Diversity Advocates in a safe spa@ngage in a dialogue about the LGBTQA

community at DU. Feel free to share your experiences as a member of the LGBTQA community or as an
ally, come learn more about the experiences and issues of the LGBTQA community, or to ask questions.
We will also talk dout LGBTQA terms and the importance of being an ally.

February i Guest Speakers for Nutrition and Dietetic Association

National Eating Disorders Awareness Week starts February 23rd. To spread awareness, Maria Salmon,
will be speaking and hosting a dission on the realities of those living with eating disorders and what

you can do to spread awareness. Maria once struggled with an eating disorder and she is now in full
recovery. We are grateful that she is willing to share her story.

February i The Ability Institute

The Ability Ally Initiative is a twehour specialized workshop designed to educate faculty, staff, and
students on how they can be allies for disability inclusion. Participants will learn how to create
environments inclusive for students witisabilities. The workshop includes a range of interactive
activities to engage participants as well as discussions about diseddiiyd topics including person
first language, universal design and the disability movement. Upon completion of théaeporks
participants can choose to display an Ability Ally placard at their workspace or wear a wristband
identifying them as an Ability Ally

February i What is Domestic Violence?
A talk by Lauren Pagan of Pillars Community Services. Sponsored IBetpeatment of Criminology.

February i Common Ground
Passionate about LGBTQIA? Join us for our meeting with special guest, Malcom Ribot to discuss
transgender activism!

February i Black Women Resisting Violence
A talk with guest speaker Sabrina Hamptsponsored by the Department of Criminology.

February i In Her Shoes
Workshop on Domestic Violence, sponsored by the Department of Criminology

February i PAUSE
A week of Contemplation in Community. Individuals are invited to listen, breathe, restt,rafid pray
through contemplative practices and experiences.

February i Amnesty International
An organization that aims to prevent and end abuses of human rights, and to demand justice for those
whose rights have been violated.



March 7 Calling EveryBODY

A large scale mural will be constructed as a collaborative, community art piece. Participants will be asked
to write down or draw what they think beauty is and they have the option to add it to the mural or take a
picture with it to add it to the muralh€& mural will then be hung up to serve as a reminder for eating
disorder awareness week. This will be a collaboration with the wellness center and will serve as a
diversity event to raise awareness and offer support.

March i Cut It Out

Come join the Divesity Advocates for some learning and fun! We will be facilitating an interactive
activity to outline personal identities and to critically look at how individual identities are perceived by
others. We will look at the role that stereotypes and macroaggressgave in the way individuals

perceive themselves and the way society perceives them. Come join us for some crafty fun, interactive
learning, and shacks!

March 7 Deep Talk: Microaggressions
Come join the Diversity Advocates for a discussion about Miggoessions and to process through the
Cut it out event. Snacks will be provided!

March 7 Allies for Inclusion: The Abilities Exhibit
Engage in multiple interactive activities promoting respect, comfort, awareness, and understanding of
individuals with dgsabilities. Presented by Office of Student Involvement

March 7 The Eighth Annual Joint Gender & Women Studies Conference

This conference is a unique opportunity to celebrate scholarship on Women and Gender, create
community and solidarity between our ugisities, and bring together students and faculty in an
environment where everyone teaches and everyone learns.

March 1 Disability Awareness Month
Take the pledge to become an ally for inclusion. Join us at the Abilities Exhibit.

March i InternationaWo me n6s Day!

Join Dominican Universityods Model United Nations
There will be free cupcakes, free ribbons, and learn about UN initiatives for gender equality. Wear purple

all day to support gender equality.

March 7 Sex, Love, & Chocolate: A conversation about relationships

We invite you to submit questions about relationships, sex, and sexuality to our boxes, located in the
residence halls. We will be hosting a chocolate fondue party in the Coughlin CommbinBipose

Room! Our panel of student leaders will answer all of your most important questions. There will also be a
Wellness Center Nurse and counselor present.

April 7 SelfDefense Workshop

Dominican University D.A.S.H will be hosting a seléfense ad oneprocess workshop with Professor
Kate Webster and Chief Diversity Officer and Title IX Coordinator Dr. Sheila RatHikd-ree snacks
will be provided.



April T Take Back the Night (TBTN)

- TBTN Speak Out: Opportunity for survivors of sexuglence to speak of their
experiences, and for allies to voice their suppBin Location: Springer Suites

- TBTN Rally: March to raise awareness against Sexual Violence

- Information Tables/Sexual Assault Awareness Month: Informational tables for events
during Take Back the Night, and sexual assault awareness month. Presented by
D.A.S.H (Domestic Abuse Stops Here)

- TBTN Karaoke: Join us for Karaoke after the march for Take Back the Night.
Presented by D.A.S.H.

- SelfCare and Activism Night: Join D.A.S.H. atitk Diversity Advocates to make
some crafts and learn about how to take care of yourself when involved in activist
work

April T Day of Silence

The organization Common Ground will be celebrating Day of Silence, a day where people bring
awareness to bullgg and harassment within the LGBTQIA community. Information on what Day of
Silence is will be passed out and students will be encouraged to stand in solidarity with those who are
victims of harassment and bullying.

April 7 Walk the Line (WTL)
An interactive program, presented by Diversity Advocate, with a mission to promote the learning of
stereotypes, privilege, and oppression. A debrief will follow after the activity. Come learn about other
individual 6s exper i en$nackswd bedprovidedhr n from your peer
- WTL Tables: Come learn about the Diversity Advocate's upcoming program Walk
the Line on Monday, April 18

April 7 DU Lead: Aikido and the Role of Reflection in Leadership

Aikido is a Japanese martial art; Aikido is often tramslas "the way of unifying" or "the way of

harmony." The goal is to create an art that practitioners could use to defend themselves while also
protecting their attacker from injury. In this session, Constanzo Sensei will explore the true essence of
Aikido, and call us to a reflection about who we are and what our life purpose is. The Art of Aikido will
help today's leaders discover a peaceful way of being in the world. Led by Dianne Costanzo, Lecturer and
LAS Seminars

April T Por n, Love, Rel ati onshi ps, Exposed: Things You
Speaker Raymund Pingoy from the archdiocese of Chicago will speak about the effects of pornography
and current issues that young people face revolving around love and relationships

April T Sexual Violence and Latina Communities
A lecture and discussion with advocates from Mujeres Latinas en Accion. Sponsored by the Department
of Criminology.

April 1 Interview, Resumes, and Criminal Backgrounds in Job Hunting

A presentation and disssion with Sherri Wick from the Academic Enrichment and Career Center. This
event is especially valuable for those who may work in the criminal justice system, such as probation
officers or social workers who assist those with conviction histories arjabénunts

April T Sexual Violence and Consent
A workshop with Pillars Community Services. Sponsored by the Department of Criminology.



April T The Hunting Ground

The Hunting Ground is a documentary about sexual assault on campus. The documémiasryol

girls from campus to campus to help victims of sexual assault find the closure that they need by helping
them file a case against their schools under Title IX. This documentary is about the struggle and fight that
victims of assault face every day

May i Title IX Symposium

A symposium which will present topics on Title IX Compliance and trauma informed strategies with
Anika Sterling Florez from Pillars. Concepts will include confidential victim resources, bystander
intervention, and myths of sexyakdators. Sponsored by the Wellness Center, Office of Diversity,
Equity and Inclusions, and Pillars.

August i Cultural Competency Fall Student Training
Student workers from across campus come together for a Cultural Competency Training. Presented by
University Ministry

Augusti Come to the Table
Come to the Table is a hew service opportunity done in collaboration with the QaimmunityCenter
in the neighboring community délaywood. Students build relationships with our neighbors by serving
dinner tothe families in the community. We work to build community by engaging in
conversationsitting and eating with the people we meet. Sigrin the University Ministry Center, the
week before any event to participate

- Held in September, October

Septemberi Emerging Leaders Retreat
Join Office of Student Involvement on a weekend long retreat to learn about yourself and leadership.
Along the way, you will get to know other first year Dominican Students

Septemberi Show of Hands

Show of Hands is a program thrbmotes diversity. Residents will paint their hands and put a handprint

on paper and write their names and what they identify as. The message: Diversity is not just a nationality
or culture. It's what you identify as. Sponsored by Office of Residenee Lif

Septemberi What is Racism?

We want to dive deeper into what constitutes as racism and help students understand the difference
between racism, prejudice, and discrimination. We will give them vocabulary terms to think about,
discuss what this all meared look at how racism is present in our world today and discuss the hope for
more cultural competency in the future, presented by the Diversity Advocates

Octoberi Mix and Match Racism

We want to inform students about the reality behind racism andhgwe a proper understanding of how
racism works. We plan on using interactive activities followed by group discussion to help students
understand what racism is and how it is present in our society and world today.

Octoberi Mental Health Awareness Weelfiling

Mental Health Awareness Week (OeBThe Peer Wellness Educators on campus plan to organize a
Social MediaCampaign on Instagram (@DUwellness). Come see who is featured! We will also feature
lots of resources on Mental Health. As a further inwentive are going to ask students to make a post on
Instagram, using the hashtag #DUPeerEd, with a picture of themselves or a video in which they share a
poem or a little statement of positive messages for anyone battling Mental Health issues



Octoberi Reconciling Our Privileges in Order to Build Peace Discussion

We all experience privilege and oppression in different aspects of our lives. But, how do we understand
and reconcile our privileges in ways that do not diminish but instead empower users® ¢tow might
understanding our privileges change our behavior to allow us to build a more peaceful world? Dr. Taylor
Ritzler is an Associate Professor of Psychology at Dominican University. This is part of the Fall Semester
Continued Student Cultural @gpetency Training. Sponsored by University Ministry

Octoberi National Coming Out Day!

Join Dominican University in participating with civil awareness of members of the LGBTQIA
community. National Coming Out day brings awareness to the difficultiesrthabmetimes faced when
one discloses their sexuality, gender, and/or romantic orientation. Sponsored by Common Ground

Octoberi Domestic Violence Lunch & Learn

Kathleen Janosky from the Wellness Center will provide a Lunch & Learn opportunity focusing on
topic of Domestic ViolencePresentation points are not limited to but may include: What is Domestic
Violence? Who is effected and what are the effects? The Power and Control Wheel Case
Studies/Scenarios Healthy Relationships (What does a healitipmship look like?) Resources for
faculty/staff and ways to support students

Novemberil f You Love Meé

Peer Wellness Educators, Anissa and Natalie, will be hosting a highly interactive presentation that will
focus on students perceptions of healthy amitealthy relationships. There will be different activities that

will spark conversation regarding how words and actions can shape different types of relationships. There
will also be free food! This event will be located in the Coughlin Commons MultigerRoom, which is

at the entrance of the dorm halls, across from the service\leskope to see you there!

Novemberi Lecture: The Violence Interrupter: The Sacred Story of Eddie Bocanegra

Activist from the documentary The Interrupters speaks on enititence. Eddie Bocanegra is the
Executive Director of the Safety and Violence Prevention initiative. He has pioneered corrdnaseity
programs to address trauma and build resiliency among those most impacted by violence, including
LuchARTE, Grupo Consue]) and Urban Warriors

Novemberi FeedA-Family

Murray One (Resident Hall) is feeding a family in need! Together as a floor we are creating a
Thanksgiving Basket for a less fortunate family. This is a part of the Community Based Learning
Thanksgiving baskedonation, so the baskets are due Nov. 21st betweeri8:30. Please provide what
you can. Donations can be delivered to Jocelyn's door or the box outside her door. | will be watching a
great documentary on our engage DU and Facebook page called, ¢améfinter" Please watch when

you have a chance and participate in our online discussion.

Novemberi Erasing the Distance

Please come to this powerful performance and learn more about mental health and related issues. A
theatre company called "Erasing Distance" will perform true stories submitted to them regarding
mental health issues. After the short performances, there will belzaitkopportunity for the audience

to learn more, both about the stories and mental illness.

November- Austin ComingTogether Quality for Our Children: Changing the State of the Black Child

by Black Child Development Institute

This adult conference will have something for everyone! Our participants will range from parents,
childcare providers, social workers, educatarg] administrators. Training categories will include: Child
development, Family Engagement, Literacy, Cultural Awareness, Assessments, Health and Safety, and
much moreINCCRRA/Gateways professional development hours available. Excellent presenters!



Novemberi Stop Domestic Abuse
Come decorate a cupcake $1. All proceeds go to Sarah's Inmaprofit organization whose mission
is to improve the lives of those affected by domestic violence.

Novemberi Refugee Bake Sale

Help the Mazzuchelli Scholars raise money for Exodus World Service. Exodus is a volunteer organization
that welcomesefugees and helps them adjust to life in the United States. We'll be selling Puppy Chow,
muffins, cookies, and brownies all for $1!

Decemberi WORLD AIDS DAY

Having a table in Lewis Alcove to educate Dominican University on World AIDS Day.

Domi ni can Universityods Sexual Misconduct Policy
http://www.dom.edu/about/diversity/biaslatedcomplaints/titleix

Please note: Emergency room sti# required to contagiolice and report all incidents of assault. It is
the decision of the person assaulted whether to file charges. thedhiinois CrimeVictim
Compensatio\ct, the stat@aysthe cost of medical care provided at the emergency room.

The Federal Campus Sex Crimes Prevention Act

The Federal Campus Sex Crimes Prevention Act, which became effective October 28, 2002, requires
Dominican University to inform the campus community where to find information on registered sex
offenders. lllinois law requires sex offenders to register thigir local police or sheriff, which places the

names in a statewide database. The State of lllinois Registered Sex Offenders database can be accessed at

http://www.isp.state.il.us/sor/sor.cfmi-or more information, contact tHeiver Forest Police Department at
708366-71250r on-line athttp://vrf.us/contacus. You may als@ontact the Dominican Universi§ffice
of Public Safetyat (708) 52467500r emailat DUsecurity@dom.edu



http://www.dom.edu/about/diversity/bias-related-complaints/title-ix
http://www.isp.state.il.us/sor/sor.cfm
http://vrf.us/contact-us
file:///J:/Dominican/Clery%20Act/Data%20Gathering/Reports/DUsecurity@dom.edu

lllinois Mandated Reporting of Child Abuse or Neglect

All states, including lllinois, have laws that require people who witnhess or know about child abuse or

neglect to report it to the authorities. The lllinois Department of Children and Family Services has

amended the lllinois Abused and Neglected Child RempAct (ANCRA) to expresslynakeall

ipersonnel of i nstitutions Adaresult,glhDominicardUnicessityi o n 6 m
faculty, staff, student employees, and other personnel must immediately make a report to the lllinois
Departmat of Children and Family Services (DCFS) if they have reason to believe that a child known to

them in their professional or official capacity may be abused or neglected.

Abuseoccurs when a parent or person responsible for
1 Inflicts, causes to be inflicted, allows to be inflicted, or creates a substantial risk of, physical

injury by other than accidental means, which causes or would be likely to cause death,

disfigurement, impairment of physical or emotional health, or loss or imeairaf any body

function;

Commits or allows to be committed a sex offense against such child;

Commits or allows to be committed an act of torture upon such child;

Inflicts excessive corporal punishment; or

Causes illegal controlled substances to be s@dsterred or given to a child under age 18.
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Neglectoccur s when a parent or person responsible for
necessary nourishment, clothing, shelter, medical treatment, or adequate supervision.

A child is defined as any person under 18 years of age.

It is essential that all University personnel understand their obligations as mandated reporters of child
abuse and neglect, which are briefly summarized below.

ANCRA requires that all Dominican personnel wkave reason to suspect abuse or neglect of any person
under the age of 18 mustmediatelymake a report to DCFS by telephone to the DCFS hotlH39(1
25-ABUSE) or in person, followed by a written report within 48 hodrkis duty to report is absolute,

and it rests with the individual identifying the suspected abuse or neglect.

Mandated reporters are required to report both suspected physical abuse and sexual abuse, which occurs
when any person responsi bl e f odlests$theehild dngagesins wel f a
sexual penetration with the child, or transfers a sexually transmitted disease to th&lukildefinition

would therefore include sex with a child by a person over the age of18 if that person over the age of 18 is
responsb e for the childbs welfare or comes to know t|
trust, including health care professionals, educational personnel, recreational supervisors, members of the
clergy, and volunteers or support personnel.

TheAct also does not distinguish between current or past afiumes, if a University employee suspects
that a child was abused in the past, he or she must report that suspicion.

DCFS recommends that, if a mandated reporter is in doubt about whethertpthepeporter should

report the suspected abuse. DCFS hotline staff members are trained on what constitutes grounds for an
investigation and can assess a mandated reportero
referred for investigatio.

Willful failure to report suspected incidents of child abuse or neglect is a misdemeanor (first violation) or
a class 4 felony (second or subsequent violatiorgddition, an employee who fails to make a report

may face disciplinary action by the uarsity. State law protects the identity of all mandated reporters,
who are provided with immunity from legal liability as a result of reports made in good faith.



If you see, hear about, or know about possible child abuse or neglect in connectioruwithtigs as a
Dominican employee, you must take the following three steps:

1. Immediatelyreport the suspected abuse or neglect to DCFS by cals@-25ABUSE (1800
252-2873).

2. Submit a followup written reporto DCFS withind8 hoursof the verbal repadr
https://www.illinois.gov/dcfs/aboutus/notices/Documents/cants5.pdf

3. Notify Human Resources of the report.

In order to increase your understanding of the mandefeatting requirements and acknowledge your
mandatedeporter statuglease complete the online training listed below and return the Certification and
Acknowledgment of Mandated Reporter Status form to Human Resources by November 1, 2014.

T Online Training- http://mr.dcfstraining.orgClick "Register for an account” to begin the training
process.Please note: in order to register, and for verification purposes, you will need your
employedD number. Your employee ID number is the last three to six digits of the number
located on your Dominican University STAR card. If you do not have a STAR card, and do not
know your ID number, login to MyDU and click on Personal Info, then Biographiéal |

Other Helpful Links

1 The lllinois DCFS Mandated Reporter Manual:
https://www.illinois.gov/dcfs/safekids/reporting/Documents/cfs _1250mandated_reporter_manual.pdf

1 Abused and Neglected Child Reporting Act:
http://www.ilgagov/legislation/ilcs/ilcs3.asp?ActID=1460&ChapterID=32

Allemployeesare equi red to compl ete the online training a
Reporter Statuso f or m, hap/\evwwstate.ibub/DOF&/docsteants22.pdf be f ou
in the Human Resources officEmployees must complete the training and Acknowledgement of

Mandated Reporter Status form within 30 days of beginning employment.

For further infemation on the requirements of ANCRA and how they apply to the University, please
contact Amanda Zigterman in Human Resources ab2@&%784 orazigterman@dom.edu



https://www.illinois.gov/dcfs/aboutus/notices/Documents/cants5.pdf
http://mr.dcfstraining.org/
https://www.illinois.gov/dcfs/safekids/reporting/Documents/cfs_1050-21_mandated_reporter_manual.pdf
http://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=1460&ChapterID=32
http://www.state.il.us/DCFS/docs/cants22.pdf
mailto:azigterman@dom.edu

University ResourceContact Information

Trudi Goggin Norah Collins

Dean of Students Associate Dean of Students
Deputy Title IX Coordinator (708) 524-6279

(708) 524-6822 ncollins@dom.edu
tgoggin@dom.edu

Dr. SheilaRadfordHill John Tsouchlos

Chief Diversity OfficefTitle IX Coordinator Manager,Public Safety
phone: 708524-6380 (708) 524-6752
sradforhill@dom.edu jtsouchlos@dom.edu

Joel Nayder John DeCostanza

Security Compliance &Operations Officer Director, University Ministry
Office of Public Safety (708) 524-6685

(708) 524-6751 jdecostanza@dom.edu
jnayder@dom.edu

Robert Babcock Elizabeth Ritzman
Assistant Dean of Students/Director Director, Wellness Center
of Residence Life (708) 524-6520

(708) 524-6218 eritzman@dom.edu

rbabcock@dom.edu

Whistle Blower Policy

Dominican University is committed to maintaining the highest standards of ethical, moral and legal
business conduct. In | ine with t hBlogerPoticpmandt ment , D
AnonymousHotline aims to provide an avenue for employees to raise concerns and have reassurance that
they will be protected from retaliation, harassment, reprisals or victimization for whistle blowing in good

faith. Please see the Faculty and Staff Handbooksfiomhation on submitting reports.

Important Information

This hotline isNOT a substitute for routine communications between staff and faculty and their
supervisors and dean. Pl ease follow the Universit
requiring anonymityMost importantly, any employmesrelated concerns shouldontinue to be

reported through normal channels such as the supervisor, the director of Human Resource, the

department chairordeamAl so f urther note that this service do
policy. In order to handle grievanceseatfively and timely, employees should follow the policy stated in

the employee handbooks.
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mailto:jtsouchlos@dom.edu
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This hotline is an additional communication tool for specific types of situations and is provided because
we believe it is good business practiReports may coer but are not limited to topics or situations that
may lead to incorrect financial reporting, are unlawful or serious misconduct, or are not in compliance
with university policy. Examples include:

Ethical violations Internal Controls

Unsafe Working Conditions Harassment (sexual or otherwise)
Vandalism and Sabotage Discrimination

Threats Bribery and Kickbacks

Alcohol and Substance Abuse Improper Conduct

Fraud Behavioral Concerns

Conflict of Interest Misuse of University Brand

Theft and Embezzlement Disclosure of Confidential Information
Violation of the Law Falsification of Contra¢Reports/Records

Violation or Misuse of University Property
or Resources

Please note that the information provided by you may be the basis of an internal and/or external
investigation into the issue you are reporting and your anonymity will be f@dtiecthe extent possible

by law.While every effort will be taken to protect your anonymity, your identity may become known
during the course of the investigation because of the information you have proReéports are

submitted by Lighthouse to dgsiated employees of Dominican for investigation according to university
policies. In cases where report submission requires anonymity, Lighthouse acts as an intermediary
between the employee and Dominican.

How to Report Violations
Effective sinceFebruary 1, 2011we have engaged Lighthouse Services to provide an anonymous ethics
and compliance hotline for all futime, parttime, and temporary employees of Dominican University.

Lighthouse Servicesd toll fr aereavailablembdchoursadag, 7daysher m
a week for use by employees and staff.

1 Telephone:
o English speaking USA and Canada: 83736920
0 Spanish speaking North America: 8@16-1288
1 E-mail: reports@ighthouseservices.conf mu s t i nclude B&ndiodatonvdthk n s n an
report)
1 Website (UsernameDominican-RiverForest and Password:Duhotline2011)
0 Lighthouse Homepagéittp://www.lighthouseservices.com(click - submit a report)
o Direct: http://www.lighthouseservices.com/dor(direct to login page)
1 Fax:(215)6893885(must i nclude Dominicampost) name and | oc



mailto:reports@lighthouse-services.com
http://www.lighthouse-services.com/
http://www.lighthouse-services.com/dom

Campus Service Units
The following campus and community units address issues of personal health, safety and empowerment;
substance abuse prevention, assessment and treatment; and legal assistance:

1 Public Safet§24-houron campusscoré . é.. (708) 5245999
Emai | éééééeéeééeé éeé @dusecurity@dom.edu
Of fice of Public Saf(708) H5246850¢é € é . € é é
(8:00 a.m.i 4:00 p.m. MF)
T Of fice of the Dean..oT08)5246822ent sééeéeéeé. . .
(8:30 a.mi 4:30 p.m. MF)
T Of fice of Resi denceé .(108)62dR¥¢é é é ¢é é é
(10:00 a.mi 3:00 p.m. MF)
T Wellness Center éééeqiddsréecead.
(9:00 a.mi 5:00 p.m. MF)
Domi nican Univer si t.y708)b24863 | X Coordi nator é.
Pillars 24-hour hotline

=A =4

,,,,,,,,,,,

,,,,,,

1 Chicago Rape Crisidoll free)e ¢ é € é ¢ é ( 8 8 8 208@ 9 3
(24 hour hotline)
T RAI NN Hotl i ne?** ¢ é é&é(800)b56EPE
Emaik é e é 6 é€ééééééééééé .info@rainn.org

,,,,,,,,,,,,,,

**This is a national hotline available 24 hours a day, seven days a week that will connect &octdker
nearest rape crisis hotline or rape crisis center anywhere in the United States.


mailto:..dusecurity@dom.edu
file:///E:/2011/info@rapevictimadvocates.org
http://www.rapevictimadvocates.org/
mailto:%20info@rainn.org
http://www.rainn.org/

Definitions of
Reportable Crimes

Murder and Non-negligent
Manslaughter: The willful (non-negligent)
killing of one human being by another.

Negligent Manslaughter:The killing of
another person through gross negligence.

Aggravated Assault:An unlawful attack by
one person upon another for the purpose of
inflicting severe or aggravated bodily injury.
This type of assault usually is accomparbgd
the use of a weapon or by a means likely to
produce death or great bodily harm. (It is not
necessary that injury result from an aggravated
assault when a gun, knife, or other weapon is
used that could and probably would result in
serious personal injuif the crime were
successfully completed.)

Arson: Any willful or malicious burning or
attempt to burn, with or without intent to
defraud, a dwelling house, public building,
motor vehicle or aircraft, personal property of
another, etc.

Burglary: The udawful entry of a structure to
commit a felony or theft. For reporting purposes
this definition includes unlawful entry with

intent to commit a larceny or felony, breaking
and entering with intent to commit a larceny,
housebreaking, safecracking, and #&kmpts to
commit any of the aforementioned acts.

Robbery: The taking or attempting to take
anything of value from the care, custody, or
control of a person or persons by force or threat
of force or violence and/or by putting the victim
in fear.

Motor Vehicle Theft: The theft or attempted
theft of a motor vehicle. (Classify as motor
vehicle theft all cases where automobiles are
taken by persons not having lawful access even
though the vehicles are later abandoned,
including joyriding.)

Rape is definedas the penetration, no
matter how slight, of the vagina or anus with
any body part or object, or oral penetration
by a sex organ of another person, without
the consent of the victim.

Fondling: is defined as the touching of the
private parts of another man for the
purposes of sexual gratification, without the
consent of the victim, including instances
where the victim is incapable of giving
consent because of his/her age or because of
his/her temporargr permanent mental
incapacity.

Incest is definedas sexual intercourse
between persons who are related to each
other within the degrees wheremmarriage is
prohibited by law.

Statutory Rape: is defined as sexual
intercourse with a person who is under the
statutory age of consent.

Domestic Violenceincludes asserted violent
misdemeanor and felony offenses committed by
the victim's current or former spouse, current or
former cohabitant, person similarly situated
under domestic or family violence law, or
anyone else protected under domestic or family
violence law.

Dating Violence means violence by a
person who has been in a romantic or
intimate relationship with the victim.
Whether there was such relationship will be
gauged by its length, type, and frequency of
interaction.

Stalking: means a coursd oonduct
directed at a specific person that would
cause a reasonable person to fear for her,
his, or others' safety, or to suffarbstantial
emotional distress.



Drug Law Violations: Violations of state and :

local laws relating to the unlawful possession, Clerv ACt Hate C”me
sale, use, growing, manufacturing, and making HPRL

of narcotic drugs. The relevant substances Defl n IthﬂS

include opium or cocaine and their derivatives In addition toany of the crimes above, the
(morphine, heroin, codeine); marijuana; following acts are now reportable as Hate
syntheic narcotics (Demerol, methadone); and Crimes under th€lery Act, when motivated by
dangerous noenarcotic drugs (barbiturates, prejudice on account of race, gender, religion,
Benzedring sexual orientation, ethnicitypational origin

gender identityor disability.

Liquor Law Violations: The violation of _ _
laws or ordinances prohibiting the manufacture, ~ Larceny-Theft: The unlawful taking, carrying,

sale, transporting, furnishing, possessing of leading, or riding away of property from the
intoxicating liquor; maitaining unlawful possession or constructive possession of another.
drinking places; bootlegging; operating a still;

furnishing liquor to a minor or intemperate Simple Assault:An unlawful physical attack
person; using a vehicle for illegal transportation by one person upon another where neither the
of liquor; drinking on a train or public offender displays a weapon, nor thetim
conveyance; and all attempts to commit any of suffers obvious severe or aggravated bodily
the afoementioned activities. (Drunkenness and  injury involving apparent broken bones, loss of
driving under the influence are not included in teeth, possible internal injury, severe laceration,
this definition.) or loss of consciousness.

Weapon Law Violations: The violation of Intimidation: To unlawfully place another

laws or ordinances dealing with weapon person in reasonable fear of bodilgrm through
offenses, regulatoriy nature, such as the use of threatening words and/or other
manufacture, sale, or possessof deadly conduct, but without displaying a weapon or

weapons; carrying deadly weapons, concealed or subjecting the victim to actual physical attack.
openly; furnishing deadly weapons to minors;

illegal alienswho possessleadly weapons; and Destruction/Damage/Vandalism of
all attempts to commit any of the Property ( Ex dewllftllyoi Ar sono
aforementioned acts. maliciously destroy, damageefdce, or

otherwise injure real or personal property
without the consent of the owner or the person
having custody or control of it.



Main Campus Crime Statistics

The data presented in the following table summarizes the appeectimesthat occurredrom 2014-

2016. The Dominican UniversityOffice of Public Safety,universityofficials with responsibiliy for
overseeingtudent activities, anepresentatives atlevant police agenciesmpiled the following

crime statistics.Joel NayderSecurityCompliance & perations OfficerPublic Safetys chiefly

responsible for the compilation of the statistics below, and of this report. He assesses repeat offenses,
patterns, and the possibility of douldeunted reports to assure tmxuracy of the information contained

in this report.

All crime statistics for murder, nenegligent manslaughter, negligent manslaughter, rape, robbery,
aggravated assault, burglary, motor vehicle theft, arson, liquor law violations, drug law nglatid

illegal weapons possessiare classifiedising the definitions of those crimes fromh e Brigfdrmd s
Crime Reporting (UCRProgram. Crime statistics for fondling, incest, and statutory rape are classified
usingthedefinitions of those crimes from tidational Incident Based Reporting System (NIBRBEr
Manual fromthe F B | LBCR program Crime statistics for theate crime®f larcenytheft, simple

assault, intimidation, and destruction/damage/vandalism of pyoguer classifiedising the definitions
providedintheUCRG6s Hate Cri me DataaTrdnhing Guae.t i on Gui del

Offense Year | On Non- Public Total Residential | Unfounded
(Reported By Hierarchy) Campus Campus Property Facilities* | Crimes
Murder/NonNegligent 2014 0 0 0 0 0 0
Manslaughter 2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Negligent Manslaughter | 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Rape 2014 1 0 0 1 1 0
2015 0 0 0 0 0 0
2016 1 0 0 1 1 0
Fondling 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Incest 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Statutory Rape 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Robbery 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Aggravated Assault 2014 0 0 0 0 0 0
2015 1 0 0 1 1 0
2016 0 0 0 0 0 0
Burglary 2014 0 0 0 0 0 0
2015 1 0 0 1 0 0
2016 2 0 0 2 1 0
Larceny 2014 16 0 0 16 5 0
2015 19 0 0 19 8 0
2016 9 0 1 10 1 0
Motor Vehicle Theft 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Liquor Law Arrests 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Drug Law Arrests 2014 1 0 0 1 0 0
2015 1 0 0 1 0 0
2016 0 0 0 0 0 0
Weapons Law Arrests 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
2014 34 0 0 34 33 0

nes



Liquor Law Violations 2015 37 0 0 37 37
Referred for Disciplinary | 2016 11 0 0 11 10 0
Action
Drug Law Violations 2014 18 0 0 18 12 0
Referred for 2015 9 0 0 9 3 0
Disciplinary Action 2016 4 0 0 4 4 0
Weapons Law Violations | 2014 0 0 0 0 0 0
Referred foDisciplinary | 2015 0 0 0 0 0 0
Action 2016 1 0 0 1 0 0
Offense Year | On Non- Public Total Residential | Unfounded
(Crimes Not Reported Campus Campus Property Facilities* Crimes
By Hierarchy)
Arson 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Domestic Violence 2014 0 0 0 0 0 0
2015 1 0 0 1 1 0
2016 0 0 0 0 0 0
Dating Violence 2014 1 0 0 1 1 0
2015 2 0 0 2 1 0
2016 4 0 0 4 3 0
Stalking 2014 3 0 0 3 1 0
2015 1 0 0 1 0 0
2016 0 0 0 0 0 0

*Note: Residential Facility Crime Statistics are a subset of the On Campus Category, i.e. they are
counted in both categories.

Reported Hate Crimes

2016 Category of Bias for crimes reported in 801

[ Sexual Ethnicity/
Criminal Offense Race| Religion | Orientation | Gender| Disability | NationalOrigin
Murder/ Nonnegligent
manslaughter 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Simple assault 0 0 0 0 0 0 0
Larcenytheft 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0
Destruction/damage/
vandalismof property 0 0 0 0 0 0 0




Criminal Offense

2015
Total

Category of Bias for crimes reported in 801

Race

Religion

Sexual
Orientation

Gender

Disability

Ethnicity/
NationalOrigin

Murder/ Nonnegligent
manslaughter

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larcenytheft

Intimidation

OClo|lo|o|o|o|o|o|o|o|o|o|o

Olo|jlojojo|jlo|lo|o|o|o|o |o|oO

oO|0oj0O|O|l0O|0O|O|O|O|O|O|O (O

O|Ooj0O|OoOjlO|O|O|O|O|O|O|O |O

O|Ooj0O|OoO|lO|O|O|O|O|O|O|O (O

oO|Ooj0oO|OoO|lO|O|O|O|O|O|O|O (O

OO0 |0O|0O|0O|O(O|O|O|O|O (O

Destruction/damage/
vandalismof property

Criminal Offense

2014
Total

Category of Bias focrimes reported in 201

Race

Religion

Sexual
Orientation

Gender

Disability

Ethnicity/
NationalOrigin

Murder/ Nonrnegligent
manslaughter

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larcenytheft

Intimidation

OClo|lo|lo|lo|lo|lo|lo|o|o|o|o |o

O|0Oj0Oj0Ojl0O|0O|O|0O|O|O|O|O O

O|0Oj0Oj0Ojl0O|0O|O|0O|O|O|O|O O

O|0Oj0oOj0Ojl0O0O|0O|0O|O|O|O|O O

O|0oOj0oOj0Ojl0OO|0O|0O|O|O|O|O O

O|0oOj0oOj0Ojl0O0O|0O|0O|O|O|O|O O

OO0 |0O|0O 0|0 |0 |O|O O

Destruction/damage/
vandalismof property

1

0

0

0

1

0

The 2014 statistic was reported to have occurred in an on campus residence hall.

Priory Campus Crime Statistics




The data presented in the following table summarizeseth@aiblecrimes on the Priory Campus from
2014-2016. The Dominican University Office dPublicSafety, university officials with responsibility for
overseeing student activities, and representatives of relevant police agencies compiled the following
crime statistics.Joel NayderSecurityCompliance & perations OfficerPublic Safetys chiefly

responsible for the compilation of the statistics below, and of this report. He assesses repeat offenses,
patterns, and the possibility of dowdleunted reports to assure the accuracy of the information contained
in this report.

All crime statistics fomurder, nomegligent manslaughter, negligent manslaughter, rape, robbery,
aggravated assault, burglary, motor vehicle theft, arson, liquor law violations, drug law violations, and
illegal weapons possessia@re classifiedising the definitions of thosgimes fromt h e  Brigfdrmd s
Crime Reporting (UCRProgram. Crime statistics for fondling, incest, and statutory rape are classified
usingthedefinitions of those crimes from tidational Incident Based Reporting System (NIBRBEr
Manual fromthe FBI6 B/ICR program Crime statistics for thedte crimeof larcenytheft, simple

assault, intimidation, and destruction/damage/vandalism of progrerslassifiedising the definitions
providedntheUCR6s Hat e Cri me DatamTrdhingGuidect i on Gui del

Offense Year | On Non- Public Total Residential | Unfounded
(Reported By Hierarchy) Campus Campus Property Facilities* | Crimes
Murder/Non Negligent 2014 0 0 0 0 0 0
Manslaughter 2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Negligent Manslaughter | 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Rape 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Fondling 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 1 0 0 1 1 0
Incest 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Statutory Rape 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Robbery 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Aggravated Assault 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Burglary 2014 0 0 0 0 0 0
2015 1 0 0 1 0 0
2016 0 0 0 0 0 0
Larceny 2014 1 0 0 1 1 0
2015 2 0 0 2 0 0
2016 1 0 0 1 0 0
Motor Vehicle Theft 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Liquor Law Arrests 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Drug Law Arrests 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Weapons Law Arrests 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Liquor Law Violations 2014 1 0 0 1 1 0
Referred for Disciplinary | 2015 0 0 0 0 0 0
Action 2016 0 0 0 0 0 0

nes



Drug Law Violations 2014 0 0 0 0 0 0
Referred for 2015 1 0 0 1 1 0
Disciplinary Action 2016 8 0 0 8 5 0
Weapons Law Violations | 2014 0 0 0 0 0 0
Referred for Disciplinary | 2015 0 0 0 0 0 0
Action 2016 0 0 0 0 0 0
Offense Year | On Non- Public Total Residential | Unfounded
(Crimes Not Reported Campus Campus Property Facilities* Crimes
By Hierarchy)
Arson 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Domestic Violence 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0
Dating Violence 2014 0 0 0 0 0 0
2015 2 0 0 2 0 0
2016 0 0 0 0 0 0
Stalking 2014 0 0 0 0 0 0
2015 0 0 0 0 0 0
2016 0 0 0 0 0 0

*Note: Residential Facility Crime Statistics are a subset of the On Campus Category, i.e. they
are counted in both categories.

Reported Hate Crimes

Criminal Offense

2016

Category oBias for crimes reported in 261

Total

Race

Religion

Sexual
Orientation

Gender

Disability

Ethnicity/
NationalOrigin

Murder/ Nonnegligent
manslaughter

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larcenytheft

Intimidation

Olo|jlojojlo|jlo|lo|jo|o|o|o|o|oO
O o|jlojojlo|jlo|lo|jo|o|o|o|o |

OO0l |0O|O|O|O|O|O|O |O

OO0l |0O|O|O|O|O|O|O |O

OO0l |O|O|O|O|O|O |O

OO0 |0O|0O|0O|O|O|O|O|O|O |O

O|oj0ojOojloj0o|jojlo|o|O |0 |O |O

Destruction/damage/
vandalismof property




Criminal Offense

2015
Total

Category of Bias for crimes reported in 801

Race

Religion

Sexual
Orientation

Gender

Disability

Ethnicity/
NationalOrigin

Murder/ Nonnegligent
manslaughter

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larcenytheft

Intimidation

OClo|lo|o|o|o|o|o|o|o|o|o|o

Olo|jlojojo|jlo|lo|o|o|o|o |o|oO

oO|0oj0O|O|l0O|0O|O|O|O|O|O|O (O

O|Ooj0O|OoOjlO|O|O|O|O|O|O|O |O

O|Ooj0O|OoO|lO|O|O|O|O|O|O|O (O

oO|Ooj0oO|OoO|lO|O|O|O|O|O|O|O (O

OO0 |0O|0O|0O|O(O|O|O|O|O (O

Destruction/damage/
vandalismof property

Criminal Offense

2014
Total

Category of Bias for crimes reported in 201

Race

Religion

Sexual
Orientation

Gender

Disability

Ethnicity/
NationalOrigin

Murder/ Nonrnegligent
manslaughter

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicletheft

Arson

Simple assault

Larcenytheft

Intimidation

OClo|lo|lo|lo|lo|lo|lo|o|o|o|o |o

Olo|jojo|jo|jo|jlo|lo|o|o|o|o|o

O|0Oj0Oj0Ojl0O|0O|O|0O|O|O|O|O O

O|0Oj0oOj0Ojl0O0O|0O|0O|O|O|O|O O
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OO0 |0O|0O 0|0 |0 |O|O O

Destruction/damage/
vandalismof property




2017 Annual Fire Safety Report

This annual fire safety report summarizes the elements of the campus fire safety program, which is
administered and maintained by B#ice of Public Safety This public disclosure is intended to inform

current and prospective students and employedgedire safetyprogramsand policies in place at

Domi ni can University, and the institutionds state
related emergencies.

This report can be viewed online at
https://jicswebl.dom.edu/ICS/Portlets/ICS/Handoutportlet/viewhandler.ashx?handout_id=333e93al
51db4067aecaab65a71dc2921Hard copies of the report are availafde publicreview by calling 708
524-67500r byvisiting the Office ofPublic Safetyocatedon the first floor of the Parking Garagehe
Public SafetyOffice is open from Monday through Friday08am to 400pm excluding holidays.

The primary objective of the camas fire safety program is to recognize hazardous conditions and take
appropriate actions before such conditions result in a fire emergency.

This goal is accomplished by:

1 Conducting periodic review and update of fire prevention policies

1 Conducting reg@rly scheduled fire drills in the residence halls

1 Inspecting, testing, and maintaining fire protection systems in accordance with National Fire
Protection Association (NFPA) standards and Occupational Safety and Health Administration
(OSHA) standards

1 Perfaming plan reviews and code consultation related to current improvement and remodeling
projects

Future Improvements in Fire Safety

The Office of Buildings and Groundiss identified the need to ahdve plans to upgrade the fire system

in the Fine Arts Buildingluring the 2017/2018 school year. The upgraded system will be fully integrated
with the current Main Campus fire system.

Fire Safety

Each building on campus has its own fire alganel All buildings contain smoke, heat or beam

detectors to detect smoke/fire, pull stations to sound the alarm, and strobe light/audible horns to alert that

an alarm has beectivaed. Emergency lighting is provided in all buildings. The lighting will activate
automatically in a power failure and will last at least 20 minutes. llluminated exit signs are provided
throughout the buildings. Some office/classroom buildings contain a speaker alert system. The fire

alarm system is continuously monitored and sviped byPublic Safety in the dispatch centeMulti-

purpose ABC dry chemical fire extinguishers are installed on each floor as well as throughout the

common and mechanical areas of each building. Sm

Any and all fires should be immediately reported by calling 911. All fire incidents must be reported to
Joel NayderpPominican UniversityPublic Safety, Security Compliance & Operations Officer
jnayder@dom.edu

Fire Safety: Residence Halls

All resident buildings are protected by a wet pipe sprinkler system that is integrated with the fire alarm
systemAll resident buildingsPublic Safety monitors Coughlin, Mazzuchelli, Murray and Power Halls
through the same fire panel systeihe resident hallsontain smoker heatdetectors to detect smoke
and/orfire, pull stations to sound the alarm, and strobe light/audible horns to alert that an alarm has been
activaed. Emergency lighting is providédall buildings. The lighting will activate automatically in a

power failure and will last at least 20 minutes. Illuminated exit signs are provided throughout the
buildings. Some office/classroom buildings contain a speaker alert system.


https://jicsweb1.dom.edu/ICS/Portlets/ICS/Handoutportlet/viewhandler.ashx?handout_id=333e93a1-51db-4067-aeaa-665a71dc2921
https://jicsweb1.dom.edu/ICS/Portlets/ICS/Handoutportlet/viewhandler.ashx?handout_id=333e93a1-51db-4067-aeaa-665a71dc2921
mailto:jnayder@dom.edu

Foradditioral fire safety tipscontactthe Office of the lllinois State Fire Marshal
http://www.sfm.illinois.gov/

If a member of the Dominican Community finds evidence that a fire occurred and has been

extinguishedand the person is not sure whetRablic Safetyhas already responded, the
community member should immediately notifublic Safetyto investigate and document the
incident. For example, if a housekeeper finds evidence of a fire in a trashcan invag baka
residence hall, he/she should not touch the trashcan and should report the inédéhcto
Safetyi mmedi ately and wait for an officeros
prior to removing the trash can from the area.

Fire SafetyFacts

1 A door can be the first line of defense against the spread of smoke or fire from one area to

resp

another. Some doors, such as fire doors in corridors or stairwells of residence halls, are designed

to stand up to fire longer than those of an irdiial room. It is important that these doors are

CLOSED for them to work. Additionally, if a door has a device that automatically closes the

door, it should NOT be propped open.
1 Sprinklers are 98% effective in preventing the spread of fire when opepatipgrly. DO NOT
obstruct the sprinkler heads with materials like clothing hanging from the piping.

1 Smoke detectors cannot do their job if they are disabled or covered by the occupant, which is a

violation of University Policy.

In case of a fire alarm:
Look for the nearest exit. Whenever you enter a large building, make a mental note of the nearest exit.

1)

2)

3)

4)

5)

7

Consult evacuation charts in classrooms and/or hallways. Know more than one way out of the

building.

Do not use an elevator as an exit. The elevaty stop on a floor with a fire. In newer buildings,

elevators are tied into the fire alarm system and will not operate.

If you see a fire or heavy smoke:

a) Dial 911 and/or pull the fire alarm while exiting the building. Do not try to fight the fire.
Sounding the alarm and safely exiting the building are priorities.

b) Exit the building completely and keep a safe distance. Help make sure everyone gets out and

assist those in need.

¢) Shut all windows and doors. Because a fire needs oxygen, you can help corfiegnihe
closing windows and doors as you exit.

Before exiting room check door for heat.

a) If door ishot to the touctdo notopen door as a fire could be outside. Retreat back into room,

call 911right away.
b) Keep the door closed and await assistance fhanfite department.
c) If smoke is entering around the door, stuff the crack under the door with sheets, clothes or
blankets.
d) To aid breathing and to reduce smoke inhalation, cover your mouth with a wet cloth.
e) If possible, open the window and wave a brigletjored garment or towel from your windew
the fire department will be looking for this sign.
If the door is cool, open it, leave and close it behind you. Proceed to the nearest exit.
If you must enter a smokéled room or hallway, stay low, keeping ohand on the wall to avoid
disorientation and crawl to the nearest exit, keeping your head near to the floor.
If you hear an alarm:
a) Make sure everyone gets out and assist those in need.
b) Exit the building completely and keep a safe distance (at lease&)0
c) Shut windows and doors behind you if you feel time permits.

d Wait for an dall clearo signal from security o

Building Access


http://www.sfm.illinois.gov/

Exterior and interior doors are locked for your protection. Doors lgadin the residence halls are

always locked. All exterior exits to a resident hall facility are equipped with an alarmed door. These
doors are exit only and will trip an alarm separate from the fire alarm system if opened. If a false alarm is
sounded pa door is used inappropriately, every resident is subject to a fine of at least $25 unless the
individual(s) responsible come forward. Students must show Dominican University ID upon entering the
residence halls. Failure to do so may result in a @f@rthe Dominican University conduct process.

The exit and entry point for all the residence halls is the Coughlin Commons.

Building Evacuation

Building evacuation will occur when an alarm sounds and/or upon notificatiBulidic Safety
1 Leave by the nearest marked exit. FollowBmergency Evacuation ProcedurdfIRE

EXIT signsand alert others to do the same. If evacuation is for only a part of the building or

campus grounds, immediately vacate the side in question and relocate tesl direc

Faculty members should clear their classrooms and close the door.

Assistindividuals with disabilities who may need helpeixiting the building. Remember that

elevators are reserved fiodividuals with disabilities DO NOT USE ELEVATORS IN

CASE OF FIRE OR EARTHQUAKE . In the event of a fire or earthquake noffyblic

Safetyto assistein individual with a disability iexiting the building.

1 Once outside, proceed to a clear area that is at least 100 feet away from the affected building.
Security sbuld keep streets, fire lanes, hydrant areas and walkways clear for emergency vehicles
and personnel. (If possible, headcounts should be taken.)

1 DO NOT RETURN TO AN EVACUATED BUILDING UNLESS TOLD TO DO SO
BY A PUBLIC SAFETY OFFICER OR THE RIVER FOREST FIR E
DEPARTMENT. Security should assist in preventing individuals from returning to the
building. (Do not dismiss employees or students unless told to do so by university administrators.
In most cases, we will return to the building.)

1 If you can hear theark alarm you should evacuate whether it is in your building or not. This is
because when there is a fire yzan also have an explosion which can affect surrounding areas
very quickly. It is always better to act with caution during any alarm or emergénayion that
happens on campus.
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University staff may go rooito-room during an alarm to ensure compliance with the evacuation policy.

Emergency evacuation procedures for students and employees inhabiting other campus buildings can be
found in the Domiican University emergency preparedness guide. The emergency preparedness guides
are posted in classrooms, offices, near all public access phones around campus.

Egress

All hallways and stairwells must be kept free and clear and allow for the smootbfftmeupants at all
times. Property may not be stored or placed in these areas. Any item found in these areas may be
confiscated.

Tampering with Fire Protection Equipment

Students who are found tampering with fire protection equipment (e.gxfirguishers including

cabinets and signage, fire alarms, smoke and heat detectors, pull stations, and sprinkler heads) resulting in
violation of the Student Code of Conduct may be subject to fines and additional sanctions or charges for
the cost of equiment or damage repair, depending on the circumstances, as a result of the conduct
process. Failure to exit during a fire alarm or causing a false alarm may result in a significant fine.

False alarms will result ia $25 chargeer resident if the pers(s) responsible do not come forward.

Charges may be differentiated by building if warranted.

Additional antitampering policies include:



1 Smoke detectors and sprinkler heads are fire safety equipment, and residents are strictly
prohibited from:
o Disconneting a detector
0 Tampering with the detector or its operation
0 Purposely causing an alarm to occur
0 Hanging objects from or otherwise obstructing the sprinkler head-ptates and pipes.

9 Disconnecting a smoke detector, failure to report its malfunctidimietuding failure to observe
that the light is on or not flashing), or other negligence subjects residents of that room not only to
conduct charges but also to civil charges and, in the event of fire, payment for related damages to
the building and the psons and property of others.

1 Propping firerated door assemblies is strictly prohibited. ffated door assemblies are designed
to selfclose to prevent the passage of fire and smoke. Examples-aitédedoors include:
student room doors, stairwelbadrs, separation doors between sleeping and commons areas,
utility room doors (e.g. janitor closets, mechanical rooms, laundry rooms, pressing rooms,
sprinkler closets, elevator machine rooms, storage rooms, and many corridor doors).

Inspecting, Testing,and Maintenance of Fire Protection Equipment

ThePublic Safetyadministers this aspect of the campus fire safety program with support from the
Physical Plant, Residence Life and fire protection contractors. All fire protection equipment in the
residence dlls is tested, inspected and maintained in accordance with applicable NFPA standards.

Residence Hall Fire Drills

Unannounced and plannddefdrills are conducted each semester in each residence facility. The local
fire department is invited, and frequly participates in these drills. All rooms are searcheshsorre full
evacuation. Anyone who does not promptly evacuate is referred to the Dean of Students for possible
conductaction.

Appliances and Electrical Equipment

Students may not cook ingidence hall rooms. Electric skillets, broilers, hot plates, toasters and other

equi pment normally used to cook food are not allo
kitchenettes are provided in Power avidrray Halls for this purpose. Faafety reasons, halogen lamps,

space heaters, candle warmers, electric blankets, electric sheets or mattress pads, soldering tools and sun
lamps cannot be used in student rooms. Students are held financially responsible for damages caused.

Other small edctric appliances, such as coffee makers and popcorn poppers, can be used if the heating
element is completely enclosed. Incandescent and fluorescent study lights are allowed. Small refrigerators
and small microwaves are allowed. The electrical requirehmeits are 120 volts, 60 hertz, and 2.5

amps.

No antennas of any type are to be attached to the outside of the residence halls. This includes CB

antennas and satellite dishes outside windows of student rooms.

Air conditioners are not allowed the public areas or private rooms of residents. The buildings are not

equi pped to handle the electrical needs of such i
documented, confirmed medical need for an accommodation.

Prohibited Items

Any open flame or any substance like incense or candles (i.e. incense burners, potpourri pots, hookahs or
scented oil warmers) ar®t allowed in the residence halls. The manufacturing, possession, use or sale

of fireworks is illegal and against univessiiolicy. Any fuel, including but not limited to kerosene,

gasoline, propane and charcoal lighter fluid is strictly prohibited in any University residence hall. ltems
that are prohibited from the residence halls and deemed to be a fire hazard maysbatedrify

Residence Life Staff dPublic Safety

SMOKING POLICY
Dominican University TobacceFree Campus Policy



Scope
Dominican University is committed to providing a safe and healthy working and learning environment for
the students, faculty, staffisters and campus guests.

Purpose

Dominican University recognizes that environmental tobacco smoke has been classified as a Group A
carcinogen by the United States Environmental Protection Agency. Due to the risks associated with
tobacco smoke exposutée university has adopted a tobaéae campus policy in order to minimize
health risks, improve the quality of air and enhance the campus environment.

Individuals Covered
This policy affects all persons who at any time are physically located on Damminics Mai n or Pr i c
campus.

Policy
The use of tobacco products is prohibited at all times while on Dominican University property.

9 Tobacco is defined as all tobaederived or containing products, including, but not limited to,
cigarettes (clove, bidis, &teks), electronic cigarettes, cigars and cigarillos, hoskavked
products, and oral tobacco (spit and spitless, smokeless, chew, snuff).

1 Use of tobacco product is defined as follows: The inhaling, exhaling, burning, or carrying of any
lighted smoking mizrial on campus property, including but not limited to all outside property or
grounds owned or wholly leased, sidewalks, parking lots, outdoor seating areas, stadium seating
and all landscaped and recreational areas and all university vehicles and egaiprgent.

1 Smoking materials must be extinguished and disposed of prior to entering upon Dominican
University property*, or exiting your vehicle. Improper disposal includes but is not limited to:
littering (i.e. discarded cigarette butts and/or throwiigguette butts out of windows).

* The Priory Campus main entrance is accessed through property owned by the Village of River Forest:

ORDINANCE 111201: AN ORDINANCE REGULATING USE OF THE PARKS OF RIVER FOREST,

COOK COUNTY, ILLINOIS states that the smoking of cigarettes, cigars, or pipe tobacco is prohibited
inside or within 25 feet of anyfatywrganidedactyity f aci | it
within the Park System.

Employees and students who want to quit smoking

If you smoke and want to quit, or know someone who wants to quit, call the lllinois Tobacco Quit Line

toll-free at ((866) QUITYES (866784-8937), which is oprated by the American Lung Association in
collaboration with the lllinois Department of Public Health. This free telephone service provides smokers

and people who want to help them quit with information and advice about how to quit successfully.

For additonal resources on how to quit smoking, employees are also encouraged to contact the

uni versityds empl oyee aX%i stance program at 1(800

Fire Safety Statistics

The data presented in the following table summarizes the reported fires that occurred in housing facilities
from 2014 through2016. Please note that the housing facilities presented in the following table are




located on campus propertyoel NaydeSecurty Compliance & perations OfficerPublic Safetyis
chiefly responsible for the compilation of the statistics below, and of this repfirtampus housing

includes buildings that are not owned and operated by Dominican University and, thereforajdtresst
from off campus housing is not included in this report. All fires that occur in campus housing facilities are
reported to th®©ffice of Public Safety.

Summary of 2056 Fire Statistics

Residence Hall | Number |Undetermined |Unintentional | Intentional | Injuries [Fatalities | Value of Incident
of Fires Property Number

Damage

Coughlin Hall 0 0 0 0 0 0 $0-$99

Mazzuchelli Hall 0 0 0 0 0 0 $0-$99

Murray Hall** 0 0 0 0 0 0 $0-$99

Power Hall 0 0 0 0 0 0 $0-$99

Priory Campus 0 0 0 0 0 0 $0-$99

Summary of 205 Fire Statistics

Residence Hall | Number |Undetermined |Unintentional | Intentional | Injuries |Fatalities | Value of Incident
of Fires Property Number

Damage

Coughlin Hall 0 0 0 0 0 0 $0-$99

Mazzuchelli Hall 0 0 0 0 0 0 $0-$99

Murray Hall** 0 0 0 0 0 0 $0-$99

Power Hall 0 0 0 0 0 0 $0-$99

Priory Campus 0 0 0 0 0 0 $0-$99

Summary of 2014 Fire Statistics

Residence Hall | Number |Undetermined |Unintentional | Intentional | Injuries [Fatalities | Value of Incident
of Fires Property Number

Damage

Coughlin Hall 0 0 0 0 0 0 $0-$99

Mazzuchelli Hall 1 1 0 0 1 0 $1,000 14-12132100

$9,900

Murray Hall** 0 0 0 0 0 0 $0-$99

Power Hall 0 0 0 0 0 0 $0-$99

Priory Campus 0 0 0 0 0 0 $0-$99




Description of On-campusStudent Housing FireSafety Systems

Residence | Building | Room Full Partial Fire 2016 Evacuation
Halls Fire Detection | Sprinkler | Sprinkler | Extinguisher | Evacuation | Plans/
Alarm Systent Systent Drills Flipcharts
Conducted

Coughlin Yes Yes X Yes 1 Spring Yes

Hall 1 Fall

Mazzuchelli Yes Yes X Yes 1 Spring Yes

Hall 1 Fall

Murray** Yes Yes X Yes 1 Spring Yes

Hall 1 Fall

Power Hall Yes Yes X Yes 1 Spring Yes

1 Fall

Priory Yes Yes X Yes 1 Spring Yes

Campus 1 Fall
"‘Coughl i n Havl OvisionéRiver Fdrest, lllinois 60305
Mazzuchel | Hal |l é7900 w. Di vi si on, River Forest, 1 Tin
Murray** Hal | é. .. 7900 w. Di vision, Ri ver Forest, I'llTinois 6
Power Hall ééé. . 7900 w. Division, River Forest, I1lllinoi

Priory €aepwhlvéion, River Forest, lllinois 60305
**Centennial Hall was renamed Murray Hall Spring of 2012

IFull Sprinkler Systeris defined as having sprinklers in both the common areas and individual obemisre
building.

2Partial Sprinkler Systeris defined as having sprinklers in both the common areas and individual rooms of
residential areas.



Dominican University
Drug-Free Schools and Campuses Regulations [EDGAR Part 86]
Alcohol and Other Drug Prevention Certification

The undersigned certifiebdt it has adopted and implemented an alcohol and other drug prevention
program for its students and employees that, at a minimum, indludes

1. The annual distribution to each employee, and to each student who is taking one or more classes
of any kind of academic credit except for continuing education units, regardless of the length of the
studentds program of study, of:

i Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use or
distribution of illicit drugs and alcoholistudents and employees on its property or as part of any
of its activities

1 A description of the applicable legal sanctions under local, State, or Federal law for the unlawful

possession or distribution of illicit drugs and alcohol

A description of the hadth risks associated with the use of illicit drugs and the abuse of alcohol

A description of any drug or alcohol counseling, treatment or rehabilitatioremtmg programs

that are available to employees or students

1 A clear statement that the institutigvill impose disciplinary sanctions on students and
employees (consistent with State and Federal law), and a description of those sanctions, up to and
including expulsion or termination of employment and referral for prosecution, for violations of
the stadards of conduct. A disciplinary sanction may include the completion of an appropriate
rehabilitation program.
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2. A biennial review by the institution of its alcohol and other drug prevention comprehensive
program to:
1 Determine its effectiveness aimdplement changes to its comprehensive alcohol and other drug
prevention program and policies, if they are needed
9 Ensure that its disciplinary sanctions are consistently enforced.

Dominican University
7900 w. Division
River Forest, IL 60305

Typed Name of Chief Executive Officer

Signature of the Chief Executive Officer Telephone Number

Date e-mail address



Drug-Free Schools and Colleges [EDGAR Part 86]
lllinois Higher Education Center for Alcohol, Other Drug, and Violence
Prevention
Feb 2017

Federal Drug-Free Schools and Campuses Regulatiofidgar Part
86]

DOMINICAN UNIVERSITY
DRUG AND ALCOHOL EDU CATION AND PREVENTIO N REVIEW

As a requirement of these regulations, Dominican University is to disseminate and ensure receipt of the
below policy/information to all students, staff, and faculty ommamual basis. This process is formally
conducted by email, communicated in the Fire and Safety report and cited in the online student handbook.
Questions concerning this policy and/or alcohol and other drug programs, interventions and policies may
be drected to the Dean of Studentsd@anofstudents@dom.edi08524-6824.

Policesi Alcohol and Drugs

As an academic community, Dominican University is committed to providing an environment in which
learning and gholarship can flourish. The possession or use of illegal drugs, or the abuse of those which
may otherwise be legally possessed, seriously affects the University environment, as well as the
individual potential of our students and staff. The Universitpefs state laws and related University
policies, including those prohibiting the following activities on campus:

A. Providing alcoholic beverages to individuals under 21, possession, or consumption of alcoholic
beverages by individuals under 21.

B. Distribution possession, or use of illegal drugs or controlled substances.

C. Possession of firearms or other dangerous weapons.

The abuse of alcohol and other drugs by students, regardless of age and of locationpias or off

campus), is prohibited by the Studemn@uct Code. The University can, and will, impose disciplinary
sanctions for violations. Students are also subject to city ordinances, state, and federal laws. A separate
policy addresses violations by University staff.

The University strongly encouragdsdents and staff members to voluntarily obtain assistance for
dependency or abuse problem before such behavior results in an arrest and/or disciplinary referral, which
might result in their separation from the institution.

The use of, or addiction to, aleol, marijuana, or controlled substances is not considered an excuse for
violations of the Student Conduct Code or staff expectations, and will not be a mitigating factor in the
application of appropriate disciplinary sanctions for such violations.

Help is available both on campus and within the community for students and staff members who are
dependent on, or who abuse the use of alcohol or other drugs. Dominican University Wellness Center
(708524-6629), Lincoln financial group employee assistance progea
https://www.lfg.com/public/individualand other professional agencies will maintain the confidentiality
of persons seeking help for personal dependency and will not report them to institutsiag or
authorities. The Dean of Students and Human Resources provides educational and awareness
programming, information, and assistance.



mailto:deanofstudents@dom.edu
https://www.lfg.com/public/individual

POLICIES AND PROCEDURES

All students are supplied with a Student Handbook. It is undergtabthose who enroll in the university
accept the terms and conditions stated in the Student Handbook. Students must also follow all policies and
procedures in other university publications when applicable. The university reserves the right to suspend or
dismiss any student at any time when, in the judgment of university authorities, the general welfare demands
such action. All policies, practices, procedures and regulations listed in university publications are subject
to change. Every effort will be mado provide appropriate supplements and announcements indicating
major alterations in current policies, practices, procedures and regulations. To receive more information
about university policies and procedures, contact the Office of the Dean of Statd&i®8) 5246822.

ALCOHOL POLICY

Any event sponsored by a university department, organization or group at which alcohol will be served or
consumed must be registered with the office of the Dean of Students. A checklist assuring all standards
have beemdhered to will be filled out by the hosting/sponsoring department or division and approved by
the office of the Dean of Students.

The hosting/sponsoring department or division of the event is responsible for all aspects of the event
including, but not Inited to, the following standards:
1 Registering and purchasing all liquor licenses in compliance with local, state and federal laws.
1 Hiring of sufficient security personnel.
1 Supervision of underage persons to ensure there is not underage consumptiohabf(iaécp
carding).
No one under the age of 21 is allowed to serve, possess or consume alcohol.
Completing and submitting all facilities reservation aneugetorms.
Removal and disposal of all unused alcohol.
Any and all costs for insurance or damagarniversity property.
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No kegs, beer bongs, party balls or other common containers of alcohol are allowed, unless advance written
notice is made by the appropriate university official and approved by the Dean of Students. Excessive
drinking and intoxicatio will not be tolerated. Members of the community who choose to drink will be
held fully responsible for their behavior while under the influence of alcohol. Loss of control due to
intoxication in no way excuses or justifies violation of state law, urityersgulations or the rights of

others. Any violation of state laws regarding alcohol will be considered grounds for university disciplinary
action.

Student organizations that would like to serve alcohol at their sponsoimuus or oftampus events
must follow all policies and procedures as outlined by the Dean of Students. Please contact the Dean of
Students office for more information at (708) 52304.

Consumption of alcohol for students is limited to the room of a resident student who & ail lgaars of
age. Both residents and visitors in the room where alcohol is consumed must be 21 years of age.



ILLINOIS LAW ON ALCO HOL

On January 1, 1995, a law was sigived effect stating that any driver under 21 years of age with any trace

of alcohol in his/her system will lose his/her driving privileges. Persons under 21 years of age can also be
charged with Driving Under the Influence (DUI) if they have a breathhalocontent (BAC) of .08, any

illegal drugs in their system or other indications of impaired driving.

DRUG POLICY

The unlawful possession, use and/or distribution of illicit drugs are strictly prohibited at Dominican
University. Drugs, especially wherken incorrectly, taken in the wrong dosage or mixed indiscriminately
with other drugs, can cause disability or death. Dominican University is committed to providing a safe,
healthy and comfortable living environment for all. Students, who illegally ufle.ceeate, possess,
distribute or provide controlled substances will be subject to disciplinary action as outlined in the student
code of conduct. Any drug or drug paraphernalia will be confiscated from the student and NOT returned.
This includes, but isiot limited to, roach clips, scales, bowls, baggies, hookahs, bongs\\ien
adjudicating any case involving drugs, physical evidence of drug use is not required for a finding of
responsibility in a caseScent or smell of drug use, or other behavémid/or observations made by students
and/or university officials and personnel, may be used in determining the outcome.

STATEMENT ON A DRUG -FREE CAMPUS/WORKPLAC E

The DrugFree Schools and Communities Act mandates that institutions of higher educatiraad
implement a policy designed to prevent the unlawful possession, use, dispensation or distribution of illicit
drugs and alcohol by students and employees and provide certification to the Department of Education that
such a policy is in place. Theiuarsity has developed this policy not only in response to this federal anti
drug legislation, but also to provide a healthy environment by preventing the use of illegal drugs or the
abuse of alcohol within the university community.

Any faculty, staff oistudent who violates this policy or does not cooperate with the university in its attempts
to maintain a drudree environment will face disciplinary action up to and including expulsion or dismissal
from the university. Such persons also may be requaied,condition of continuing their relationship with

the university, to enroll at their own expense in substabcse counseling and/or a treatment program.
Individuals violating any town ordinances, state criminal laws or federal laws relating to ajcatrab

use also risk fines and imprisonment.

Faculty, staff and students are encouraged to familiarize themselves with resources available in the area for
substanc@buse counseling and treatment. In addition, the counseling services in the Wellnessit@€en
available to assist students with substamtated problems. In emergency situations, faculty and staff may
also request their assistance in the identification of referral services. The Wellness Center respects the
confidential nature of informain shared by participants in its programs. If questions arise related to any

of these guidelines or policies, please direct them to the appropriate university department.

This statement includes faculty, staff and student employees of Domismnieersity.
1. In compliance with the Drugree Workplace Act of 1988, Dominican University is committed to



the maintenance of a drdigee workplace and is committed to rigorous enforcement of applicable
laws and policies to support those trying to cope with-delatedproblems.

2. Dominican University is committed to maintaining a dftgg workplace in compliance with
applicable laws. The unlawful possession, use, distribution, dispensation, sale or manufacture of
controlled substances is prohibited on university presi¥iolation of this policy may result in
the imposition of employment discipline as defined for specific employment categories in the
Dominican University student employee, staff and faculty handbooks.

3. The illegal or improper use of controlled substareas seriously injure the health of others:
adversely impair the performance of responsibilities: and endanger the safety aneingetf
fellow employees, students and members of the general public. It is therefore the policy of
Dominican University taliscourage the use of controlled substances by its employees at any
time. Anyone who is employed at Dominican University who has a drug problem is invited to
contact the director of human resources to obtain information about available assistance. All
discussion will be kept confidential.

4. An employee of Dominican University will notify his/her supervisor if he/she is convicted of a
criminal drug offense involving the workplace within five days of conviction (this includes
student workers). Such convictiaiill be grounds for mandatory evaluation and possible
treatment for a substance abuse disorder, and for disciplinary action up to and including
termination. In the event any such conviction involves an employee working on a federal contract
or grant, theJniversity will notify the granting or contracting federal agency within 10 days of
receiving notice of a conviction. A copy of this statement will be given to all employees.

5. This statement and its requirements are promulgated in accordance with trenmeqts of the
Drug-Free Workplace Act of 1988 enacted by the U.S. Congress. The university will continue its
effort to maintain a drugree environment by adhering to the above policy and by providing on
going drug awareness programs.

6. Failure to comply vth the foregoing rules will be grounds for disciplinary action up to and
including termination. The terms of this policy statement are conditions of employment at the
university.

University Drug & Alcohol Policy Statement

It is a condition of employmerthat all University staff members refrain from reporting to work or
working while being under the influence alcohol. Under the influence means an alcohol concentration
equal to or greater than .04, or actions, appearance, speech or bodily odors thalblyeesoge a
supervisor to conclude that a staff member is impaired because of alcohol use. Staff members are to
refrain from using, possessing or being under the influence of alcohol while at work. This includes
operating any University vehicle or condact Universityrelated business off campus. Staff members
are allowed to consume alcohol during Universipproved special events. However, staff must exercise
restraint and remain fit for duty and free of any adverse effects from alcohol served aintise ev

Staff members with lawful possession of prescribed medications must consult with their doctors about the
medi cations6 effect on their fitness for duty and
restrictions to their supervisor. Stafembers should not, however, disclose underlying medical

conditions unless directed to do so. Medication must be carried in a contheledlhy a licensed

pharmacist.

SMOKING POLICY
Dominican University Tobaccdtree Campus Policy



Scope
DominicanUniversity is committed to providing a safe and healthy working and learning environment for
the students, faculty, staff, sisters and campus guests.

Purpose

Dominican University recognizes that environmental tobacco smoke has been classii€loup A
carcinogen by the United States Environmental Protection Agency. Due to the risks associated with
tobacco smoke exposure, the university has adopted a t@vaeaampus policy in order to minimize
health risks, improve the quality of airdaenhance the campus environment.

Individuals Covered
This policy affects all/l persons who at any time are

Policy
The use of tobacco products is prohibited at all times while on Dominican Uniyansigrty.

1 Tobacco is defined as all tobadterived or containing products, including, but not limited to,
cigarettes (clove, bidis, kreteks), electronic cigarettes, cigars and cigarillos, Boonékad
products, and oral tobacco (spit and spitlesgykeless, chew, snuff).

1 Use of tobacco product is defined as follows: The inhaling, exhaling, burning, or carrying of any
lighted smoking material on campus property, including but not limited to all outside property or
grounds owned or wholly leased, ewdalks, parking lots, outdoor seating areas, stadium seating
and all landscaped and recreational areas and all university vehicles and moving equipment.

1 Smoking materials must be extinguished and disposed of prior to entering upon Dominican
University progrty*, or exiting your vehicle. Improper disposal includes but is not limited to:
littering (i.e. discarded cigarette butts and/or throwing cigarette butts out of windows).

* The Priory Campus main entrance is accessed through property owned by tredfitagr Forest:
ORDINANCE 111201: AN ORDINANCE REGULATING USE OF THE PARKS OF RIVER
FOREST, COOK COUNTY, ILLINOIS states thatet smoking of cigarettes, cigars, or pipbacco
is prohibited inside or within 25 feet of any building, facility or struefur withinL 0 0 6 of any
organized activity within the Park System.

References
American College Health Association, ACHA http://www.acha.org/ACHA/Resources/Topics/ATOD.aspx

Aurora University https://aurora.edu

Village of River Forest Websit&https://vrf.us/

Questions About This Policy
Any questions regarding the policy should be diretbeitie Senior Vice President for Finarael
Administration in the Business Office or by referring to our Fgc@taff and Student Handbooks.

Stakeholders and Approvers

Presidentds Cabinet is the approvdeaffectedby he pol i cy
violation of the policy: Human Resources, Public Safety, Office of the Provost, Business Affaiesit Stud

Affairs and Residence Life.
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RESIDENCE LIFE POLIC IES

Alcohol

Consumption of alcohol is permissible for students of legal drinkingAge.alcohol brought into the
residence halls must be placed in a bag or covered. Buying or supplying alcohol to anyone under 21 years
of age is against state law and university policy. No alcoholic beverages can be brewed, created, and/or
distributed anywere on campusThe consumption or possession of alcoholic beverages and containers is
not permitted in common areas. In addition, the possession/distribution of alcohol from common source
containers (kegs, alcohol bongs, etc.) is not permitted. Any consimarce containers will be confiscated

and will NOT be returned to the student under any circumstances. All empty and full containers that are
holding or have previously held alcohol may be confiscated upon documentation of a policy violation.
Students my not display empty containers, including but not limited to, shot glasses, empty alcohol
containers, etc. and/or alcohol logos/advertisements in any way.

Under 21: If all assigned residents to a residence hall room are under 21, the possession ortmmsump

of alcohol is prohibited within that room at all times regardless of the age of any guest. Further, any person
(student or guest) under 21 may not be present in a room where alcohol is being consumed, unless it is the
studentds place of residence.

Over 21 If only one of the assigned residents of a room is of legal drinking age, that resident must be
present if others of legal drinking age are drinking in the room. If underage drinking is taking place while
an assigned resident of legal drinking age isgrgghat resident will be held responsible for university
policy regarding buying or supplying alcohol to anyone under 21 years of age.

lllegal Drugs

Dominican University is committed to providing a safe, healthy and comfortable living environmeht for al
residents. Students, who illegally use, sell, create, possess, distribute or provide controlled substances will
be subject to disciplinary action as outlined in the student code of conduct. Any drug or drug paraphernalia
will be confiscated from the stadt and NOT returned. This includes, but is not limited to, roach clips,
scales, bowls, baggies, hookahs, bongs, ¥hen adjudicating any case involving drugs, physical
evidence of drug use is not required for a finding of responsibility in a &xsst or smell of drug use, or

other behaviors and/or observations made by students and/or university officials and personnel, may be
used in determining the outcome.

STUDENT CODE OF CONDUCT

Dominican University students experience an environmenetiaiurages intellectual growth through free
inquiry. We recognize that freedom to teach and learn depends upon truthful and caring conditions in the
classroom, on the campus and in the larger community. The maintenance of these traditions of truth and
caring demands a high standard of respect for the rights and dignity of others and for adherence to the
necessary policies established to give order to our daily lives. Dominican University expects responsible
social conduct of students, which reflects welklmemselves and the university.

Dominican University is committed to fostering a campus environment that is conducive to academic inquiry,
productive campus life, thoughtful study and discourse. A community exists on the basis of shared values and
prindples. At Dominican University, student members of the community are expected to uphold and abide
by certain standards of conduct that form the basis oSthdent Code of Conducthese standards are
embodied within a set of core values that includegrity, fairness, respect, communégdresponsibility.

When members of the community fail to exemplify these values, campus conduct proceedings are used to



assert and uphold ti&udent Code of Conduct.

Ultimately, each member of the Dominican University community is expected to assume responsibility for
his/her conduct and to assume reasonable responsibility for the behavior of others. On occasion, this will
involve kind and courteous admonition when omember observes another in inappropriate conduct. At
other times it will involve cooperation when the authorities are investigating instances of alleged
misconduct.

The student conduct process at Dominican University is not intended to punish stuairas.iRexists to

protect the interests of the community and to challenge those whose behavior is not in accordance with our
standar ds. Sanctions are intended -makingcahdtd lielpn ge
them bring their behaviointo accord with our community expectations. When a student is unable to
conform his/her behavior to community expectations, the student conduct process may determine that
he/she should no longer share in the privilege of participating in this community.

Students should be aware that the student conduct process is quite different from criminal and civil court
proceedings. Procedures and rights in student conduct proceedings are conducted with fairness to all, but
do not include the same protections of guecess afforded by the courts. Fair process, within these
procedures, assures written notice and a hearing before an objective decision is made. It assures that no
student will be found in violation of university policy without information showing thist ihore likely

than not that a policy violation occurred, and that any sanction will be proportionate to the severity of the
violation.

Student Sanctions- Alcohol, Other Drugs, and Weapons
Underage students confronted by the institution for the consumgpit alcohol will face disciplinary
sanctions ranging from

POSSIBLE SANCTIONS
Following is a list of possible sanctions. Sanctions not on this list may be given for violation of the Code
of Conduct.

Warning/Reprimand: Documented warning that the bef@wvis in violation of policy with notification
that further violations will result in more serious sanctions.

Educational/Creative Project(s): These sanctions are directly related to the incident or behavior and are
designed to help educate the studénatua the consequences of his/her actions. These might include video
or book review, planning a program and/or assisting university staff.

Community Service: Student participation in an activity designed to assist the university or surrounding
community, ie., volunteer activities at local churches, hospitals, agencies, campus projects or facilities.

st

Restitution/FinessRe payment of damages resulting from the s
property, damages to individual ds property, i mpos
Visitation Privilege Loss: A student may have his/her visitation privileges to the residence halls dadpen

or revoked indefinitely.

Probation(s): Super vision of the studentdés conduct for 3

subsequent infraction of any university regulation or any standard will result in more serious judicial action.
Terms of probatin are to be decided by the judicial body and can include but are not limited to: a) inability

to represent the university in an official capacity such as student leadership positions, athletics, etc. and b)
inability to participate in university activiteor designated events.



No-Trespass Order: The student will not be allowed to enter university buildings or other university
property as defined in the sanction.

Relocation of Housing:T h e

student 6s

room assi gnment buikegy

be

Removal From ResidenceSeparation of the student from the residence hall for a definite or indefinite

period of time.

Suspension:Separation of the student from the university for a definite or indefinite amount of time. The

student maypossibly reenroll in the future upon successful completion of conditions determined by the

university.

Termination of Scholarship: Removal/termination of any scholarship provided by Dominican University.

Expulsion: Permanent separation of the studentftbe university. The student will not be allowed to re

enroll in the university.

AEP: Mandhated Alcohol Education Program

CONDUCT VIOLATIONS Fall 2015 - Fall 2016 (3 semesters)

26 Drug and/or alcohol violations

TERM # Alcohol Violation # Drug Violations
Fall 2015 2 3
Spring 2016 15 2
Fall 2016 1 3

Over three semesters 15 sanctions were for mandatory alcohol awareness progratinier 1

violators.

Students whose use of alcohol or drugs results in harm or the threat of harm to themselves or others, or to

property, regardless of the location of the incident, may face disciplinary action by the University up to

and including expulsion.

Commonly Imposed Disciplinary Sanctions For OaCampus Policy Violations:

Policy Violation

Typical Monetary

Sanction- 1st
Offense

Underage Possession c $25

Alcohol

Other Typical Sanctions- 1st
Offense

Alcohol Education Program

Typical Sanctionsi
2nd Offense

Monetary Sanction,
Possible Disciplinary
Probation.

ch



Open Alcohol In A $25 Alcohol Education Program | Monetary Sanction,

Public Area Possible Disciplinary
Probation.

Possession of Kegs $25 Alcohol Education Program | Monetary Sanction,
Possible Disciplinary
Probation.

Single Incident of Drug / Alcohol Disciplinary Probation, Drug | Suspension

Possession of Marijuani| Assessment Education Program on

For Personal Use Marijuana & Random Drug

Testing

Possession of More Th Suspension dExpulsion Suspension or

One Ounce of Marijuan; Expulsion

Possession of Any Suspension or Expulsion Suspension or

Amount of "Hard" Drugs Expulsion

(Cocaine, PCP, etc.)

Conveying Marijuana ot Suspension or Expulsion Suspension or

A Controlled Substance Expulsion

To Another Person

Possession of Firearms Suspension or Expulsion Suspension or

or Other Dangerous Expulsion

Weapons

As members of the University community, students are also subject to city ordinances and to state and
federal law. Arrest and prosecution for alleg@mlations of criminal law or city ordinances may result
from the same incident for which the University imposes disciplinary sanctions.

Employee Sanctions

The unlawful manufacture, distribution, dispensation, possession, or use of a controlled sulgstance b
employees on University premises, or while conducting University business off University premises, is
absolutely prohibited.

Violations of this prohibition by employees may result in the application of sanctions, including possible
required participatiom an approved drug abuse assistance or rehabilitation program, and disciplinary
action up to and including termination of employment under applicable University policies, statues,
employment contracts, or collective bargaining agreements.

lllinois Sanctions for Violation of Alcohol Control Statutes
235 lllinois Compiled Statutes 58

Class A Misdemeanorunlawful use of a identification card

Class 4 Felony fictitious or unlawfully altered identification card

Class 4 Felony fraudulent identification card

Class B Misdemeanor to possess or sell alcohol if you are under 21.*

Class A Misdemeanor to sell, give, or deliver alcohol to individuals under 21 years of
age. Local ordinances may also be enforced.

moow»



ClassA Misdemeanors are punishable with a fine of $1 to $2,500 and up to 1 year in the county jail.
Class B Misdemeanors are punishable with a fine of $1 to $1,500 and up to 6 months in the county jail.

1 These violations may also result in one's driver's liedr@sng administratively revoked or
suspended by the lllinois Secretary of State's office.

lllinois Sanctions for Driving Under the Influence
625 lllinois Compiled Statutes 5/801

A. Driving while under the influence of alcohol, other drug or drugs, io&tixg compound
or compounds or any combination thereof
a. First Conviction
i. Minimum of oneyear loss of full driving privileges
ii. Possible imprisonment for up to one year
iii. Maximum fine of $2,500
b. Second Conviction
i. Minimum five-year loss of full drivingrivileges for a second conviction in a-20
year period
ii. Mandatory five days imprisonment or 240 hours of community service
iii. Possible imprisonment for up to one year
iv. Maximum fine of $2,5000
c. Third Convictioni Class 2 Felony
i. Minimum tenryear loss of full driuig privileges
ii. Mandatory 1830 month periodic imprisonment
iii. Possible imprisonment for up to seven years
iv. Maximum fine of $25,000
d. Aggravated DUI Class 4 Felony (following a crash resulting in great bodily harm or
permanent disfigurement)
i. Minimum of oneyearloss of full driving privileges
ii. Mandatory ten days imprisonment or 480 hours of community service
iii. Possible imprisonment for up to twelve years
iv. Maximum fine of $25,000



B. Other alcohol offenses
a. Providing alcohol to a person under age 21
i. Possible imprisonmerior up to one year
ii. Maximum fine of $2,500
b. lllegal transportation of an alcoholic beverage
i. Maximum fine of $1,000
ii. Pointassigned violation will be entered on drivers record
iii. Drivers license suspension for a second conviction in a 12 month period
c. Knowingly permitting a driver under the influence to operate a vehicle
i. Possible imprisonment for up to one year
ii. Maximum fine of $2,500
d. Summary Suspension
i. First offense
1. A chemical test indication a BAC of .08 or greater results in a mandatory
six-month drivers liceres suspension
2. Refusal to submit to a chemical test(s) results in a twmleeth
suspension
ii. Subsequent offenses
1. A chemical test indicating a BAC of .08 or greater results in a mandatory
oneyear drivers license suspension
2. Refusal to submit to a chemical {g3tresults in a thregear license
suspension

lllinois Penalties for Drinking and Driving Under Age 21

A. Driving while under the influence of alcohol, other drug or drugs, intoxicating compound or
compounds or any combination thereof
a. First Conviction
i. Minimum of two-year loss of full driving privileges
ii. Possible imprisonment for up to one year
iii. Maximum fine of $2,500
b. Second Conviction
i.  Minimum five-year loss of full driving privileges for a second conviction in a 20
year period
ii. Mandatory five days imprisenent or 240 hours of community service
iii. Possible imprisonment for up to one year
iv. Maximum fine of $2,5000
c. Third Convictioni Class 2 Felony
i. Minimum tenryear loss of full driving privileges
ii. Mandatory 1830 month periodic imprisonment
iii. Possible imprisonment fap to seven years
iv. Maximum fine of $25,000
d. Aggravated DUI Class 4 Felony (following a crash resulting in great bodily harm or
permanent disfigurement)
i. Minimum of oneyear loss of full driving privileges
ii. Possible imprisonment for up to twelve years
ii. Maximum fine of $25,000
B. Other alcohol offenses
e. lllegal transportation of an alcoholic beverage
i. Maximum fine of $1,000
ii. Drivers license suspended for first conviction
iii. Drivers license revoked for a second conviction

f.  Summary Suspension
i. First offense



1. A chemical test indication a BAC of .08 or greater results in a mandatory
six-month drivers license suspension

2. Refusal to submit to a chemical test(s) results in a twalveth
suspension

ii. Subsequent offenses

1. A chemical test indicating a BAC of .08 or greratesults in a mandatory
oneyear drivers license suspension

2. Refusal to submit to a chemical test(s) results in a-{yeaelicense
suspension

C. The Zero Tolerance Law provides that minors can have their driving privileges suspended even if
they're not inbxicated at the .08 level. The following table shows the length of time your driving
privileges may be suspended under the Zero Tolerance Law (for BAC of .01 or greater) and DUI
Laws (for BAC of .08 or greater). The loss of driving privileges is greajenifrefuse to take a

sobriety test.
Under Zero Tolerance Law Under DUI Laws
If test If test
refused refused
1st 3 months 6 6 12
violation months months months
2nd 1 year 2 years 1 year 3 years
violation

Effect on Driving Record

9 Zero tolerance (BA®f .01 or greater) except during suspension period, not on public driving
record as long as there is no subsequent suspension.

9 DUI conviction (BAC of .08 or greater) Permanently on public driving record

*Under certain conditions, you may be chargethvidUl even though your BAC is below .08.

Except during suspension period, violation is not on public driving record as long as there is no
subsequent suspension permanently on public driving record.

State of Illinois Statutory Provisions For Illegal DrugsManufacture or Delivery

Manufacture or Delivery (720 lllinois Compiled Possession (720 ILCS
Statutes 570/401) 570/402)
lleaal Druas Class X Class 1 Class 2 Class 3 Class 1 Class 4
9 9 Felony Felony Felony Felony Felony Felony
not more not more not more not more not more
than not more thar than than than than
$500,000 | $250,000 fine, $200,000 | $150,000 , .
fine fine fine $20,000 fine, $15,000 fine
Min. 6 4 to 15 years 3to 7 years, 2to 5 years 4t 15 1to 4 years
years years
B
Heroin 15 grams 10-14 grams 10 grams ol 15 grams ot| less than 1&
or more less more grams
[~
Cocaine 15 grams 1-14 grams 1 gram or 15 grams o1/ less than 1&
or more less more grams



Morphine 105r ?T:grrgs 10-14 grams
Peyote Zg?r?]roa;ems 50-199 grams
Barbiturates Zgr(?r?];ar;ns 50-199 grams
Amphetamines 28? rgro"’;g]s 50-199 grams

Lysergic Acid 15 grams | 5 to 14 grams
(LSD) or more or hits
Petazocine 30 grams 10 to 29
or more grams
30 grams 10 to 29
Methaqualone or more grams
- 30 grams 10 to 29
Phencyclidine or more grams
Ketamine 30 grams 11to 30
or more grams
200 grams| 50 to 200
GHB or more grams
Ecstas 200 grams| 50to 199
y or more grams

Note: Second Offense, double jail sentence and fine. This chart gives examples of the penalties which

10 grams ol
less

50 grams or
less

50 grams or
less

50 grams or
less

5 grams or
less

10 grams or
less

10 grams or
less

30 grams or
less

less than 1C
grams

less than 5C
grams

50 grams or
less

15 grams ot| less than 1&
more grams

200 grams | less than 20t
or more grams

200 grams | less than 20t
or more grams

200grams | less than 20t
or more grams

15 grams o1 less than 1£
more grams

30 grams o1| less than 3C
more grams

30 grams o1| less than 3C
more grams

30 grams o1| less than 3C
more grams

30 grams o1| less than 3C
more grams

200 grams | less than 20t
or more grams

200 grams | less than 20t
or more grams

may be imposed on individuals convicted of drug possession, manufacturing, or d&lnery.
circumstances of the case and other factors affect whethemairthese are the actual penalties

imposed

Marijuana Sale or Delivery (720 lllinois Compiled Statutes 550/5)
Class B Misdemeanor: 2.5 grams or less, $500 fine and/or six months in jail

Class A Misdemeanor: 2H) grams or less, $1,000 fine and/or one ye il

Class 4 Felony: between-BD grams, 13 years in jail and/or $10,000 fine

Class 3 Felony: between-800 grams, 5 years in jail and/or fine not to exceed $50,000

Class 2 Felony: 500 or more grams/ 8ears in jail and/or fine not to exceed81000

Possession (720 lllinois compiled Statutes 550/4)
Class C Misdemeanor: 2.5 grams or less, $500 fine and/or thirty days in jail

Class B Misdemeanor: between-26 grams, $500 fine and/or six months in jall

Class A Misdemeanor: between-320 grams$1,000 fine and/or one year in jail

Class 4 Felony: between-300 grams, 43 years in jail and/or $10,000 fine

Class 3 Felony: over 500 grams5 3ears in jail and/or fine not to exceed $50,000



Federal Drug Laws

The possession, use, or distributionllafit drugs is prohibited by federal law. Strict penalties are
enforced for drug convictions, including mandatory prison terms for many offenses. The following
information, although not complete, is an overview of federal penalties for first conviciibpenalties
are doubled for any subsequent drug conviction.

Denial of Federal Aid (20 USC 1091)

Under the Higher Education Act of 1998, students convicted under federal or state law for the sale or
possession of drugs may have their federal financial aid eligibility suspended. This includes all federal
grants, loans, federal work study programs, mode. Students convicted of drug possession will be
ineligible for one year from the date of the conviction of the first offense, two years for the second
offense, and indefinitely for the third offense. Students convicted of selling drugs will be ileciogib

two years from the date of the first conviction, and indefinitely for the second offense. Those who lose
eligibility can regain eligibility by successfully completing an approved drug rehabilitation program.

Forfeiture of Personal Property and Re&Estate (21 USC 853)

Any person convicted of a federal drug offense punishable by more than one year in prison shall forfeit to
the United States any personal or real property related to the violation, including houses, cars, and other
personal belongirgy A warrant of seizure is issued and property is seized at the time an individual is
arrested on charges that may result in forfeiture.

Federal Drug Trafficking Penalties (21 USC 841)

Penalties for federal drug trafficking convictions vary accordineacuantity of the controlled

substance involved in the transaction. The following list is a sample of the range and severity of federal
penalties imposed for first convictions. Penalties for subsequent convictions are twice as severe.

If death or serioubodily injury result from the use of a controlled substance which has been illegally
distributed, the person convicted on federal charges of distributing the substance faces mandatory life
sentence and fines ranging up to $8 million.

Persons convicted daderal charges of drug trafficking within 1,000 feet of a University (21 USC 845a)
face penalties of prison terms and fines which are twice as high as the regular penalties for the offense,
with a mandatory prison sentence of at least 1 year.

Drug/Substarce Amount Penalty - 1st Conviction
Barbiturates Any amount | Up to 5 years prison. Fine up to $250,000
Cocaine Not less than 10 years prison, not more than life. Fine up to §

5 kgs. or more | ..
million

Less than 100 |14 63 months prison. Fine up to $1 million

grams

Crack Cocaine 50 grams or | Not less than 10 years prison, not more than life. Fine up to 4
more million
5-49 grams Not less than 5 years prison, not more than 40 years. Fine uj

million
5 grams otess | 10-63 months prison. Fine up to $1 million

Ecstasy Any amount | Up to 20 years imprisonment. Fine up to $1 million. 3 years ¢
supervised releases (following prison)

GHB Any amount | Up to 20 years imprisonment. Fine up to $1 million. 3 years ¢
supervised releases (following prison)



Hashish 10-100 kg Up to 20 years imprisonment. Fine up to $1 million.
10 kg or less | Up to 5 years imprisonment. Fine up to $250,000
Hash Oill 1-100 kg Up to 20 years imprisonment. Fine up to $1 million.
1 kg or less Up to 5 years imprisonment. Fine up to $250,000
Heroin 1 kg or more | Not less than 10 years prison, not more than life. Fine up to 4
million
100999 grams| Not less than 5 years prison, not more than 40 years. Fine uf
million
Ileos(;grams o' 11063 months prison. Fine up to $1 million
Ketamine Any amount | Up to 5 years imprisonment. Fine up to $250,000. 2 years
supervised release
LSD 10 gramsor Not less than 10 years prison, not more than life. Fine up to 4
more million
1-10 grams Not less than 5 years prison, not more than 40 years. Fine ug
million
Marijuana 1000 kg or Not less than 10 years prison, not more than life. Fine up to §
more million
100999 kg Not less than 5 years prison, not more than 40 years. Fine uj
million
50-99 kg Up to 20 years imprisonment. Fine up to $1 million
50 kg or less |Up to 5 years imprisonment. Fine up to $250,000
Methamphetamin|50 grams or | Not less than 10 years prison, not more than life. Fine up to 4
more million
1049 grams | Not less than 5 years prison, not more than 40 years. Fine uf
million
Ile(;Sgrams o' 110-21 months prison. Fine up to $1 million
PCP 100 grams or |Not less than 10 years prison, not more than life. Fine up to
more million
1099 grams | Not less than 5 years prison, not more than 40 years. Fine uf
million
Ileosgrams o' 11021 months prison. Fine up to $1 million
Rohypnol 1 gram or more Up to 20 years imprisonment. Fine up to $1 million
Irizz than 30 Up to 5 years imprisonment. Fine up to $250,000

Federal Drug Possession Penalties (21 USC 844)

Persons convicted on Federal charges of possessing any controlled substance face penalties of up to 1
year in prison and a mandatory fine of no less than $1,000 up to a maximum of $100,000. Second
convictions are punishable by not less than 15 days butora than 2 years in prison and a minimum



fine of $2,500. Subsequent convictions are punishable by not less than 90 days but not more than 3 years
in prison and a minimum fine of $5,000. Possession of drug paraphernalia is punishable by a minimum
fine of $750.

Special sentencing provisions for possession of crack cocaine impose a mandatory prison term of not less
than 5 years but not more than 20 years and a fine up to $250,000, or both if:

A. ltis a first conviction and the amount of crack possessed exBagdms;
B. Itis a second conviction and the amount of crack possessed exceeds 3 grams;
C. ltis athird or subsequent crack conviction and the amount exceeds 1 gram.

Civil penalties of up to $10,000 may also be imposed for possession of small amountsadiedo
substances, whether or not criminal prosecution is pursued.

Counseling and Treatment

Short term alcohol and other drug counseling is available on campus to students tthedDgiminican
University Wellness Center, 70862466292 Students may beferred through the Counseling Center to
other treatment programs for more intensive treatment. Thidugmi n i Huaan Resources
department, theincoln Financial Group EAP offers employees additional education and counseling, as
well as appropriate ferrals. Visit GuidanceResources.com.

Within River Forest, IL, the following substance abuse counseling agencies exist.

Thrive Counseling Center www.ThriveCC.orgFree screening for alcohol and drug abuse on

Thursdays through Rosecrance (708)-3880

Rosecrance http://www.rosecrance.orgilulti-site services focused on recovery. 40 locations in

Chicago and Northern lllinois, Wisconsin and lowa, Rosecrance offers ebemsive addiction services

for adolescents and adults, including prevention, intervention, detoxification, inpatient and outpatient
treatment, experiential therapies, ddalgnosis care and family education. Rosecrance also offers high
quality, efficientand effective outpatient mental health services for children, adults and families through a
variety of programs.

Alexian Brothers Dual Diagnosis Unit http://www.alexianbrothershealth.org/abbhh/ceatgdiction
medicine/treatmerdipproach Alexian Brothers is another partner that focuses on the addictio
continuum from prevention education and screening through recovery. They are specialists in dual
diagnosis and process addictions (gambling, etc) They offer free evaluations.

Young peopl eds 12 Bbtpse/mwwichidagohaany/fingmeatingsdarkeeturn
These groups meet on campus and off campus. We post regularly the locations and times for these
meetings.

Interested individuals are encouraged to contact eachyafgredditional information regarding specific
services and costs.

Prevention and Education

Individual, group and community educational programs and interventions designed to prevent and reduce
alcohol and other drug use/abuse are offered to the Domibliceversity Community.
University Wide mandatory Education - Campus Clarity


http://www.thrivecc.org/
http://www.rosecrance.org/
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
https://www.chicagoaa.org/find-a-meeting-search-return

Think About It is an online training tool on the topics sexual assault, sexual harassment,
bystander intervention and healthy relationships, which includes modules on alcohol and other
drug education and prevention. Dominican University requires three differeningeo$ithe
training for different student populations.

Think About It: Part I for new undergraduate students

Think About It: Graduate Studeritfor new graduate students

Think About It: Part Ili for continuing students (undergraduate and graduate)

COMPLETION RATES FOR CAMPUS CLARITY THINK ABOUT IT ONLINE
TRAINING

Think Think
About It; Think About It About It;
Part 1 Graduate Students Part Il

2014

2015 50% 30% N/A

2015

2016 65% 59% N/A

2016

2017 93% 79% 45%

Athletic Department Training
April 20. 20161 Sarah PanzaiAlcohol / Drug Awareness the danger of Driving under the influence.

Residence Life Programming and RA Training

Wellness Center Programming
Lower Level Coughlin Hallwellness@dom.edid08-524-6229 AY2012016
Elizabeth Ritzman, LCPC, Director

Alcohol and Drug Prevention Screening and Intervention Packet:
The DU Wellness accepts referrals from all departments to help students with education, prevention,
screening and treatment forditions of all types. Here are some of our tools and resources.

Tools:

MAST: http://counsellingresource.com/quizzes/dtasting/alcohcimast/
SASSI:https://www.sassi.com/saséiannouncementSubstance Abuse Subtle Screening Inventory is a
psychological exam used to detect alcohol, drugs or Rx drug abuse, to distinguish between that and other
psychological disorders and to evaluate severity.

Clinical Exam: CADC (Certified Drug and Alcohol Counselor) Psychologist administers these
instruments as well as a thorough clinical interview. During that exam alcohol education and prevention
messageare provided to students at all levels of severity and risk.

Treatment Protocols: The Wellness Center partners with many community partners in caring for students
who need inpatient detox, Intensive Outpatient intervention, combination and otheryeowvenental
health services.


mailto:wellness@dom.edu
http://counsellingresource.com/quizzes/drug-testing/alcohol-mast/
https://www.sassi.com/sassi-4-announcement/

These partners include but are not limited to:
Thrive Counseling Center www.ThriveCC.orgFree screening for alcohol and drug abuse on
Thursdays through Rosecrance (708)-3880

Rosecrance http://www.rosecrance.orgllulti-site services focused on recovery. 40 locations in

Chicago and Northern lllinois, Wisconsin and lowa, Rosecraffees comprehensive addiction services
for adolescents and adults, including prevention, intervention, detoxification, inpatient and outpatient
treatment, experiential therapies, ddalgnosis care and family education. Rosecrance also offers high

quality, efficient and effective outpatient mental health services for children, adults and families through a

variety of programs.

Alexian Brothers Dual Diagnosis Unit http://www.alexianbrothershealth.org/abbhh/cestgdictior
medicine/treatmerdpproach Alexian Brothers is another partner that focuses on the addiction

continuum from prevention education and screening through recovery. They ardsdpacidlial
diagnosis and process addictions (gambling, etc) They offer free evaluations.

Young

peopl eds 12

httpse//pwwichidadbdaany/bnd rheatingseaekeeiurn These

groups meet on campus and off campus. We post regularly the locations and times foe&teggs.

HEALTH AND WELLNESS EDUCATION

Date Topic # Expected Count-Students
8/18/2016 | Stress of Being a college student 29 28
8/18/2016 | Mental HealthOverview 30 19
8/19/2016 | Behind Closed Doors consult 30 30
8/25/2016 | Wellness Ctr Overview/Referral 7 6
9/8/2016 | Wellness Ctr Overview 18 18
9/9/2016 | Stress Mgmt (and writing) 21 21
9/9/2016 | Stress Mgmt (and writing) 20 17

10/11/2016 | Procrastination 20 20
10/27/2016 | Stress Management 20
11/1/2016 | Procrastination 20 19
11/8/2016 | Stress Management (and sleep info) 15

SelfCompassion 15 15
10/15/2016 | Root Beer Pong ?
8/28/2016 | Smoke Reach Campus Outreach
8/27/2016 | common Collegéreakouts 70
8/26/2016 | parenting college studentspanish 20
8/26/2016 | sexual Assault presentation 12 12
10/3/2016 | interviewing students about mental health 7
10/3/2016 | video and tabling 30
10/20/2016 | RA presentation 170 views 20 tabling
10/25/2016 | dance showcase OLA 40
1027/2016 | if you love me 25
11/1/2016 | bresha Meadows tabling 15 tabling



http://www.thrivecc.org/
http://www.rosecrance.org/
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
https://www.chicagoaa.org/find-a-meeting-search-return

11/5/2016 | diversity dialogue Hispanic Heritage 6
11/4/2017 | Erasing The Distance 4
11/10/2016 | End of SemesteStress Management event 75+
11/24/2016| Presentation to OLA 20
1/10/2016| Sexual Assault presentation at Resolution Conf 35
12/5/2016| End of Semester Holiday Blues 6
11/22/2016| Sexual Assault and Domestic violence 4 4
1/8/2016| Intro to Peer Ed 4 4
8/25/2016 Peer EdProcess and Planning 4 4
(2/13/16) Love, Sex and Chocolate
(TBD) Sexual Assualt
(4/13/17) Flash Mob DancdBNT
4/4/2017) Tabling TBNT
4/6/2017) Take Back the Night March
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Health Risks of Commonly Abused Substances

Substance Nicknames/Slang Terms

Alcohol

Amphetamines |uppers, speed, meth, crack,
crystal, ice, pep pills

Barbiturates and| barbs, bluebirds, blues, yellow

Tranquilizers jackets, red devils, roofies,
rohypnol, ruffies, trangs,
mickey, flying v's

Cocaine coke, cracks, snow, powder,

blow, rock

Gamma Hydroxy| GHB, liquid B, liquid X, liquid
Butyrate ecstasy, G, georgia homeboy,
grievous bodily harm

Short Term
Effects

slurred speech,
drowsiness,
headaches,
impaired judgment,
decreased perception
and coordination,
distorted vision and
hearing ,

vomiting,

breathing difficulties,
unconsciousness,
coma,

blackouts,

increased heart rate,
increased blood
pressure, dry mouth,
loss of appetite,
restlessness, irritability
anxiety

slurred speech, muscle
relaxaion, dizziness,
decreased motor contr

loss of appetite
increased blood
pressure and heart ratt
contractedlood
vessels, nausea,
hyperstimulation
anxiety, paranoia,
increased hostility
Increased rate of
breathing, muscle
spasms and
convulsions.
dilated pupils
disturbed sleep

euphoria, decreased
inhibitions, drowsiness

Long Term Effects

toxic psychosis,
physical dependence,
neurological and liver
damage, fetal alcohol
syndrome, vitamin B1
deficiency,sexual
problems, cancer,
physical dependence

delusions,
hallucinations, heart
problems, hypertensior
irritability, insomnia,
toxic psychosis,
physical dependence

severe withdrawal
symptoms, possible
convulsions, toxic
psychosis, depression,
physical dependence

depression, weight loss
high blood pressure,
seizure, heart attack,
stroke, hypeension,
hallucinations,
psychosis, chronic
cough, nasal passage
injury, kidney, liver and
lung damage

memory loss,
depression, severe

sleep, decreased body withdrawal symptoms,

temperature, decrease
heart rate, decreased
blood pressure

physical dependence,
psychological
dependence



Heroin H, junk, smack, horse, skag

Ketamine K, super K, special K

LSD acid, stamps, dots, blotter; A
bombs

MDMA ecstasy, XTC, adam, X, rolls,
pills

Marijuana/Cannabi| pot, grass, dope, weed, joint,
bud, reefer, doobie, roach

euphoria, flushing of
the skin, drymouth,
Afheavyo ar
slowed breathing,
muscular weakness

dreamlike states,
hallucinations, impaire:
attention and memory,
delirium, impaired
motor function, high
blood pressure,
depression

dilated pupils, change
in body temperature,
blood pressure and
heart rate, sweating,
chills, loss of appetite,
decreased sleep,
tremors, changes in
visual acuity, mood
changes

impaired judgment,
confusion, confusion,
blurred vision, teeth
clenching, depression,
anxiety, paranoia, slee
problems, muscle
tension

sensory distortion, poo
coordinaton of
movement

slowed reaction time,
panic, anxiety

constipation, loss of
appetite, lethargy,
weakening of the
immune system,
respiratory (breathing)
illnesses,

muscular weakness,
partial paralysis, coma,
physical dependence,
psychological
dependence

Urinary tract and bladde
problems, abdominal
pain, major convulsions,
muscle rgidity ,
increased confusion,
increased depression,
physical dependence,
psychological
dependence

may intensify existing
psychosis, panic
reactions, can interfere
with psychological
adjustment and social
functioning, insomnia,
physical dependence,
psychological
dependence

same as LSD,
sleeplessness, nausea,
confusion, increased
blood pressure, sweagjn
, depression, anxiety,
memory loss

kidney failure,
cardiovascular problems
convulsions

death, physical
dependence,
psychological
dependence

bronchitis, conjunctivas,
lethargy, shortened
attention span, suppresst
immune system,
personality changes,
cancer, psychological
dependence, physical
dependence possible for
some



Mescaline

Morphine/Opiates

PCP

Psilocybin

Steroids

peyotecactus

M, morf, duramorph, Miss

Emma, monkey, roxanol, whit

stuff

crystal, tea, angel dust,

embalming fluid, killer weed,
rocket fuel, supergrass, wack

ozone

mushrooms, magic
mushrooms, shroomeaps,
psilocybin & psilocyn

roids, juice

nausea, vomiting,
anxiety, delirium,
hallucinations,
increased heart rate,
blood pressure, and
body temperature,

euphoria, increased
body temperature, dry
mout h, ihe
in arms and legs

shallow breathing,
flushing, profuse
sweating, numbness ir
arms and legs,
decreased muscular
coordination, nausea,
vomiting, blurred
vision, delusions,
paranoia, disordered
thinking

nausea, distorted
perceptions,
nervousness, paranoia

increased lean muscle
mass, increased
strength, acne, oily
skin, excess hair
growth, high blood
pressure

lasting physical and
mental trauma,
intensified existing
psychosis, psychologica
dependence

constipation, loss of
appetite

collapsed veins, heart
infections, liver disease,
depressed respiration,
pneumonia and other
pulmonary
complications, physical
dependence,
psychological
dependence

memory loss, difficulties
with speech and thinking
depression, weight loss,
psychotic behavior,
violent acts, psychosis,
physical dependence,
psychological
dependence

confusion, memory loss
shortened attention spa
flashbacks may intensify
existing psychosis,

Cholesterol imbalance,
anger management
problems,
masculinization or
women, breast
enlargement in men,
premature fusion of lonc
bones preventing
attairment of normal
height, atrophy of
reproductive organs,
impotence, reduced
fertility, stroke,
hypertension, congestiv:
heart failure, liver
damage, psychological
dependence



ON-CAMPUS RESOURCES/INFORMATION

Dominican University
Public Safety

708524-6300,

https://jicswebl.dom.edu/ICS/Resources/Offices

Departments/Campus_Safety and_Security

Dominican University
DeanOf Students

708/5246824,

https://jicswebl.dom.edu/ICS/Campus_Life/Dean of

rn

dents_Office/Dean_of_ Students_Staff.jnz

Dominican University
Disability Support Services

7085246822

https://jicswebl.dom.edu/ICS/Campus Life/Dean of

dents_Office/Disability Support_Services.jnz

[da)

River Forest Police
Department

708-366-7125

https://www.policeone.com/policedepartments/river

forest-police-dept-river-forestil/

Dominican University
Employee Assistance

Program

https://www.lfg.com/public/individual

OFF-CAMPUS RESOURCES/INFORMATION 1 alphabetical order, make applicable to your

campus

Alexian Brothers Dual Diagnosis Unit
Alexian Brothers is another partner that focuse
on the addiction continuum from prevention
education and screening through recovery. TH
are specialists in dual diagnosis and process
addictions (gambling, etc) They offer free
evaluations.

Phone

http://www.alexianbrothershealth.org/a|
bhh/centeraddiction
medicine/treatmerdipproach

RosecranceMulti-site services focused on
recovery. 40 locations in Chicago and Norther
lllinois, Wisconsin and lowa, Rosecrance offer
comprehensive addiction services for adolescg
and adults, including prevention, intervention,
detoxification, inpatient and gpatient treatment
experiential therapies, dudiagnosis care and
family education. Rosecrance also offers high
quality, efficient and effective outpatient mentg
health services for children, adults and familieg
through a variety of programs.

Phone:

http://www.rosecrance.org/

Thrive Counseling CenterFree screening for
alcohol and drug abuse on Thursdays through
Rosecrance

Phone 708837500

www.ThriveCC.org

River ForestPolice Departmerit Emergency

911



https://jicsweb1.dom.edu/ICS/Resources/Offices_-_Departments/Campus_Safety_and_Security
https://jicsweb1.dom.edu/ICS/Resources/Offices_-_Departments/Campus_Safety_and_Security
https://jicsweb1.dom.edu/ICS/Campus_Life/Dean_of_Students_Office/Dean_of_Students_Staff.jnz
https://jicsweb1.dom.edu/ICS/Campus_Life/Dean_of_Students_Office/Dean_of_Students_Staff.jnz
https://jicsweb1.dom.edu/ICS/Campus_Life/Dean_of_Students_Office/Disability_Support_Services.jnz
https://jicsweb1.dom.edu/ICS/Campus_Life/Dean_of_Students_Office/Disability_Support_Services.jnz
https://www.policeone.com/police-departments/river-forest-police-dept-river-forest-il/
https://www.policeone.com/police-departments/river-forest-police-dept-river-forest-il/
https://www.lfg.com/public/individual
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
http://www.alexianbrothershealth.org/abbhh/center-addiction-medicine/treatment-approach
http://www.rosecrance.org/
http://www.thrivecc.org/

7083667125

River ForesPolice Departmerit Non - https://www.policeone.com/police
Emergency departments/river-forest-police
dept-river-forestil/

County SheirBmérgedbcg Of f i 911

Main Phone Number
County SheirNokBEmérgenc®f f i (773) 674CCSO
http://www.cookcountysheriff.org/

(312) 6031880

StaAeberneyods Office http://www.statesattorney.org/

In accordance with Americans with Disabilities Act of 1990, no individual shall be discriminated against
on the basis dflisability in the full and equal enjoyment of the goods, services, facilities, privileges,
advantages, or accommodations of the University. Further, no qualified individual with a disability shall,
by reason of such disability, be excluded from partigypeih or be denied the benefits of the services,
programs, or activities of the University or be subjected to discrimination by the University.


https://www.policeone.com/police-departments/river-forest-police-dept-river-forest-il/
https://www.policeone.com/police-departments/river-forest-police-dept-river-forest-il/
https://www.policeone.com/police-departments/river-forest-police-dept-river-forest-il/
http://www.cookcountysheriff.org/
http://www.statesattorney.org/

